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PART A — (2 x 12 = 24 marks)
Answer TWO of the following in about 500 words each
Geneumeuaneupmiet @reiryn@ eubaunm elamalh@b gnssmp 500 Qsrpsafldn
afenLwafl&saib.

s Critically examine the powers of the government to refer an industrial dispute
for adjudication.

Qemipgienp ssrmmsme sLLIW Sy WPOD&E Tl AQLILSQIESTET igdlen
2fETrEms mipgrie Qaus.

2.  State the salient features of Industrial Employment (Standing Orders) Act,
1946.
1946-1b aw® OQzmipsree uafllsar (foowuremear) slLsdar  Apuiy
S|DERISNETE Fams.

3.  Explain the provisions relating to conciliation officers and Board of conciliation
under the Industrial Disputes Act 1947 and describe the nature of their
powers and duties.
s07s Signeuei wHmb Forgs eurflub sbupswrs GsmAhsrame serTmsdT L ib
1947-é edrer sl Qflajsemar Qens@s. euisefler ifamprsdr wHmID
sLawsallen geanwamw efeundlésa|b.

PART B — (2 X 7= 14 marks)

Answer TWO of the following in about 300 words each.
Weneumeuameupmiar Quarigh@ geu@eunm eflamelp@b gpssmp 300 Aempsaflen
afenLweflgsay.

4, To what extent the provisions relating to voluntary reference of industrial

dispute to arbitration are effective under Industrial Disputes Act 1947?

1947 an® Qsmpgeop sésgeysar slLgddar Eip Ggrfipgon sssgeysaar
@w&m? ﬁ(r?eﬂ;p% @g@@qum Qgrufiumer &Ll GUESWMHEET TeUGUETRYSS
QPENSTLIL|L6IT 2_GTeet ?



b.

6.

~

deductions under the Payment

Isxamine the provisions relating to Authoriscd
s

of Wages Act 1936. ) e il

‘ N B EEST (5L
1036 apan® eofuib s srLpHo Humuwrer L b hatusdT EUEE
NI GG Ll

salient features of Minimum Wages Act 1948.

sxplain the i
haULs paflu s gBhar Slpiy A DFRIEEETE CLITTEES.

1948-1b 2 () &DD
PART C — (5 x 4 = 20 marks)

Write short notes on FIVE of the following
Qenaupaarauppar pEAHE HpEoyse a@zs.
(a) Disciplinary Procceding
RPMIG HLeugsans
(b) Define Trade Union
Qgmflihsksid euenguienD
(¢) Duties and powers of certifying officer
snenpeisEn sfsrfludcn sLLEEHD Sgengapd
(d) Closure
Hopsyons wpOso
(¢) Recognition of Trade Union
QgmflpsrussHen SikEsmrb
(Hh Wage Board

sarflw eumflwid

(g) Industry
Qgmgle

PART D — (2 x 6 = 12 marks)

Answer TWO of the following by referring to relevant provisions of law and decided

cases. Give cogent reasons

Qemeumeuareupmiet QraTyhéE sLL eeswhsd whmib Storalléauul L
usEGsmas il 5@&Hs snyehs@Len el wallssab.

A t'rade union sent an application for registration to the Registrar of Trade
Union in a proper manner. No action was taken on the application for more
than three months. Is there any remedy to the Union?

710 @gn@;ban’uastb ufa Qg Qsmateugnarar elarariusdamer o Mw peopudd
?ﬂgq@mgmqﬁfmnmﬁé@ ADN meugg TN LIERGEREE Coardyn Sibs
FoTemTLILIS, ereuaily BLGUIG&an&U LD e(hssLuLlldme. H5Q HemssE
gCGgeib Srouyfl 2 aorLm? & e
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10.

In a Chemical industry the employer declared lay off to his workers. But
offered them alternative employment in his industry situated at 3 km away
from the main industry. The workers refused to accept the work and claimed
compensation for lay off. Decide.

e @rsmwer Agmfipsreeuie Hiunsnd sarg Asnflendisma Coumauld Brs
shsnallaswns  Hnsd  ousss. <shHE 0 uders  flieursnd &l
3 8.8, Qgrevwald @m&sEh sag wHAprm Gsmfbsrmauler Gaume G
varfladpnr.  <gpeamd  Ggnflonearisda CGeuenew Gswlw  @pywTg 6Tarm 2N
BnsHameupssstar @@ Ganmdapriad. (piue] Asws.

Under the Certified standing order of the company, show cause notice to
worker is mandatory while transferring a worker. Later, management entered
into an agreement with the worker’s union. It was agreed that no show cause
notice is required Mr. Thamizselvan was transferred without show cause
notice. Is it Valid?

snamdll L Hevowrmer odfsaliauy. ueflurent vallitrbpsdod styamd
Canmb ofleliiy sl Lnunréstiul (erag. GQaant Gsmflosmesgdn ghurL
2 Lanuigdensullcr g Cseeuufdrenc aeml PULGsTETETLILIL L.
. s0psGsweuan ararp uaflunanr sijend  Gam@Hd siflellliy  @eemoe
uefluiLwrppn Qsuwtiu@dHeampni. g CsdEIOT?
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