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jÄœ¤jhŒ thœ¤J
ÚuhU§ flYL¤j Ãyklªij¡ bfÊbyhGF«
ÓuhU« tjdbkd¤ âfœguj¡ f©lÄâš
bj¡fzK« mâ‰áwªj âuhÉleš âUehL«
j¡fáW ãiwEjY« jÇ¤jeWª âyfKnk!
m¤âyf thridnghš mid¤JyF« ï‹gKw
v¤âirí« òfœkz¡f ïUªjbgUª jÄHz§nf! jÄHz§nf!
c‹ ÓÇsik¤ âw«ÉaªJ
braškwªJ thœ¤JJnk!  thœ¤JJnk!  thœ¤JJnk!

eh£L¥g©
#d fz kd mâehaf #a nA

ghuj gh¡a Éjhjh
gŠrhg ÌªJ F#uhj kuh£lh

âuhÉl c¤fy g§fh
Éªâa Ïkhry aKdh f§fh

c¢ry #yâ ju§fh

jt Rg ehnk #hnf
jt Rg Má[ khnf
fhnA jt #a fhjh

#d fz k§fs jhaf #a nA
ghuj gh¡a Éjhjh

#a nA #a nA #a nA
#a #a #a #a nA!

tªnj khju«
tªnj khju« R#yh« Rgyh«
kya# Ójyh« õZaZ Îahkyh« khju«!
Rguh{nah¤Zdh òy»j ahÄÅ«
òšyFRÄj LUkhjyh nrhãÅ« RAhÅ«
RkJu ghÎÅ« R#jh« tuj« khju«!

eh£L¡bfho g©
(ghuj eh£L¡ bfhoÆid¥ òfœjš)
jhíkhdt® Mdªj¡fË¥ò bk£L

jhÆ‹ kÂ¡bfho ghß® - mij¤
jhœªJ gÂªJ òfœªâl thß®
X§» ts®ªjnjh® f«g« - mj‹
c¢áÆ‹ nkš ‘tªnj khju«’ v‹nw
gh§»‹ vGâ¤ âfG« - brŒa
g£blhË åá¥ gwªjJ ghß® (jhÆ‹)
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g£L J»byd yhnkh? - mâš
ghŒªJ RH‰W« bgU«òa‰ fh‰W
k£L ÄFªjo¤ jhY« - mij
kâahj› îWâbfhŸ khÂ¡f¥ gly« (jhÆ‹)

ïªâu‹ t¢áu« X®ghš - mâš
v§fŸ JU¡f® ïs«ãiw X®ghš, (jhŒ)
kªâu« eLîw¤ njh‹W« - mj‹
kh©ig tF¤âl tšyt‹ ahndh? (jhÆ‹)

f«g¤â‹ Ñœ Ã‰wš fhÙ® - v§F«
fhzU« åu® bgUªâU¡ T£l«
e«g‰ FÇa® m›åu® - j§fŸ
ešYÆ® <ªJ« bfhoÆid¡ fh¥gh® (jhÆ‹)

mÂaÂ ahat® Ã‰F« - ïªj
MÇa¡ fh£ánah® Mdªj« m‹nwh?
gÂfŸ bghUªâa kh®ò« - Éwš
igªâU nth§F« totK« fhÙ®! (jhÆ‹)

brªjÄœ eh£L¥ bghUe®, - bfhLª
Ô¡f© kwt®fŸ, nru‹w‹ åu®,
áªij JÂªj bjY§f® - jhÆ‹
nrto¡ nfgÂ brŒâL Jst®, (jhÆ‹)

f‹dl® x£oanuhL - nghÇš
fhyD« mŠr¡ fy¡F« kuh£l®,
bgh‹df®¤ njt®f bsh¥g - Ã‰F«
bgh‰òilah® ïªJÞ jhd¤J kšy®, (jhÆ‹)

ójy« K‰¿L« tiuí« - mw¥
ngh® Éwš ahî« kw¥òW« tiuí«,
khj®fŸ f‰òŸs tiuí« - ghÇš
kiwtU« Ñ®¤âbfhŸ u#ò¤u åu® (jhÆ‹)

gŠr ej¤J¥ ãwªnjh® - K‹id¥
gh®¤j‹ Kj‰gy® thœªj e‹ dh£lh®,
JŠR« bghGâD« jhÆ‹ - gj¤
bjh©L ÃidªâL« t§f¤â ndhU«, (jhÆ‹)

nr®ªjij¡ fh¥gJ fhÙ®! - mt®
áªijÆ‹ åu« Ãuªju« thœf!
nj®ªjt® ngh‰W« guj - Ãy¤
njÉ Jt#« áw¥òw thœf! (jhÆ‹)
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PLEDGE I

GANDHIAN PLEDGE

India of my dreams

I shall work for an India in which the poorest shall feel that it is
their country, in whose making they have an effective voice, an India
in which there shall be no high class and low class of people; an India
in which all communities shall live in perfect harmony. There can be
no room in such an India for the curse of intoxicating drinks and drugs.
Women will enjoy the same rights as men. We shall be at peace with
all the rest of the world. This is the India of my dream.

- Mohandas Karamchand Gandhi

PLEDGE II

“India is my country.  All Indians are my brothers and sisters.

I love my country and I am proud of its rich and varied heritage.
I shall always strive to be worthy of it.

I shall give my parents, teachers and all elders respect and treat
everyone with courtesy.  To my country and my people, I pledge my
devotion. In their well being and prosperity alone lies my happiness.”

PLEDGE III

I, being a citizen of India, owing my unswerving and whole
hearted allegiance to the constitution, I am aware that untouchability
is abolished under our Constitution.  I do hereby solemnly declare that
I shall not by any word,  deed or thought, observe or practice,
consciously or unconsciously, social discrimination in any form based
on untouchability against any individual. I am also aware that it is my
duty to work sincerely and faithfully towards the creation of a free and
casteless society in accordance with the letter and spirit of the
Constitution.  I do solemnly declare that it shall always be a sincere
expression of my complete loyalty to the Constitution of India.
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PREAMBLE

“We THE PEOPLE OF INDIA,
having solemnly resolved to constitute
India into a SOVEREIGN SOCIALIST
SECULAR DEMOCRATIC REPUBLIC
and to secure to all its citizen:

JUSTICE, social, economical and
political;

LIBERTY of thought, expression,
belief, faith and worship;

EQUALITY of status and of
opportunity; and to promote among them
all.

FRATERNITY assuring the dignity of
the individual and the unity and integrity
of the nation:

IN OUR CONSTITUENT
ASSEMBLY on this twenty-sixth day of
November, 1949, do HEREBY ADOPT,
ENACT AND GIVE TO OURSELVES
THIS CONSTITUTION”

THE CONSTITUTION OF INDIA
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Human Rights Oath

I, solemnly affirm that I will bear true faith and allegiance to the
human rights enshrined in the Constitution of India and International
Covenants enforceable in India. I shall, without any distinction, respect
the dignity and human rights of all and discharge my duties for protecting
these rights. I will, through my thoughts, words or deeds, directly or
indirectly, not do anything, which violates the human rights of others.
I shall always be committed to the promotion of human rights.

LAW DAY PLEDGE
(26th November)

We Hold that Law is the Common Heritage and Trust of mankind,
that administration of Justice is one of the most fundamental functions
of the State, and that Judges and Lawyers owe their allegiance, by the
traditions, training and tenets of their noble profession, to the cause and
quest of Justice.

We Believe that the discipline of Law is indispensably essential for
the authoritative and peaceful resolution of all conflicts, for ensuring orderly
development of society, for maintaining rule of law, for promoting social
justice, for safeguarding liberty and for protecting basic human rights
and fundamental freedom.

We Affirm that the independence and impartiality of the Judiciary
and the freedom and independence of the legal profession constitute
the sheet anchor of social order, individual freedom and equal justice in
our society.

We Acknowledge the social responsibilities and the professional
obligations of law in public interest and public service.

We Emphasize, in particular, the need to ensure equal and universal
access of the people to the system of Justice, especially for the poor,
the weak, the deprived and the downtrodden, the need for legal literacy
and legal aid, and the need for social audit and evaluation of laws and for
scientific, rational and programmatic law reform.

We Pledge and Dedicate ourselves on this, the Law Day, to
the premises and postulates of this proclamation.
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ešÈz¡fehŸ cWâbkhÊ

eh‹ rhâ, ïd, t£lhu, kj mšyJ bkhÊ ghFghL vJîÄ‹¿,
ïªâahÉš mid¤J k¡fË‹ cz®îó®tkhd x‰Wik¡F«,
ešÈz¡f¤â‰F« ghLgLnt‹ v‹W cskhu cWâbkhÊ vL¤J¡
bfhŸ»nw‹. nkY«, v§fS¡»ilnaahd mid¤J ntWghLfisí«,
t‹KiwÆš <Lglhkš, ng¢R _ykhfî« murik¥ò¢ r£l tÊ
Kiwafis¥ ã‹g‰¿í« Ô®¤J¡ bfhŸnt‹ v‹W« ïjdhš cWâ
mË¡»nw‹.

bfhLŠbraš vâ®¥ò ehŸ cWâbkhÊ

m»«ir, r»¥ò¤j‹ik M»a e«eh£o‹ kuòfËš jsuhj
e«ã¡ifíila ïªâa k¡fsh»a eh« v›tifahd
bfhLŠbrašfisí« t‹Kiwfisí« KG M‰wnyhL vâ®¥ngh« vd
cWâ TW»nwh«.

všyh k¡fËl¤J« mikâ, rKjha x‰Wik, ešYz®î
M»at‰iw ngh‰¿ ts®¡fî«, k¡fSila cÆ®fS¡F« k‰W«
e‰g©òfS¡F« CW ÉisÉ¡F« ãÇÉid r¡âfis vâ®¤J«
nghuhlî« eh« cWâ TW»nwh«

njáa xUik¥ghL cWâbkhÊ

eh£o‹ Rjªâu«, xUik¥ghL M»at‰iw¡ fh¡fî«,
tY¥gL¤jî«, v‹id m®¥gÂ¤J¢ brašgLnt‹ v‹W kdkhu cWâ
TW»nw‹.

eh‹ xUnghJ« t‹KiwÆš <Lgl kh£nl‹ v‹W«, kj«,
bkhÊ, t£lhu« k‰W« muáaš mšyJ bghUshjhu ngj§fS¡F
mikâahd KiwÆY«, muáaš r£l¤â‰F£g£L«, Ô®îfhz¤
bjhl®ªJ ghLgLnt‹ v‹W« eh‹ nkY« cWâ TW»nw‹.
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THE HISTORY OF LEGAL EDUCATION IN TAMIL NADU

The Legal Education in Tamil Nadu has a long and interesting history.  Mr.
George Norton was the first to conceive the idea of Legal education in Madras. The
genesis of Legal Education can be traced to the informal law classes conducted by him
in his house in the form of conversations in the early 19th century.

In 1852 at the direction of the Governor, Sir Henry Pottinger, a Government
High School was expanded into the Presidency College. Mr. John Bruce Norton who was
appointed as the first Professor of law in 1855, delivered his lectures at the Presidency
College.  Till 1884, there was only one Professor of Law  in the Presidency College. In
1884, to supplement lectures by tutorials, a second Professor was appointed.  To him
was entrusted the tutorial work.  The Scheme was put on trial for two years.  Since it
proved a success, it was continued for two more years from Ist January 1886.

Mr.H.B. Grigg, the Director of Public Instruction evinced keen interest in
improving the status of the legal education.  He sent a proposal to the Government for
setting up a Central Law College in Madras. The Government concurred with the
conclusion of the Director of Public Instruction that changes were necessary in the
arrangements for Law Instruction and that an independent institution should be
established.  In 1885 Mr. Justice Muthusamy Ayyar gave his warm support to the
proposal.

The establishment of the Law College as an independent institution under the
control of the Director of Public Instruction was sanctioned by the Secretary of State,
on the advice of the Council of Legal Studies (Education) in London.  Mr. Reginald, A.
Nelson, the first Principal, entered upon his duties on 2nd May 1891.  Thus the Law
College came into existence.   For seven and a half years after  birth it had no
habitation of its own and the College was housed at the Senate House of the University
of Madras.

A project to place the new institution as near the High Court as possible led to
the selection of a site for erecting a structure to the west of the High Court building.
The present building of the Law College was designed by Mr. Henry Irwing, the
Government Architect.  The Law College moved into this building on 9th January,
1899.  As a natural consequence of gaining a building of its own, the Law College was
converted into a whole time institution.

The year 1953 witnessed a vital change in the set up of legal education in the
state.  A separate department of Legal Studies was created and  Director of Legal
Studies was appointed for the first time.

The law college acquired a hostel of its own in 1959.  The college celebrated
its Platinum Jubilee in 1968.  In 1991 the college completed 100 years.  In 1999 the
Building Centenary was celebrated. In the early seventies, the Law College was upgraded
as a Post Graduate Institution with the introduction of M.L. Courses. From 1973-74 the
Tamil Language has also been made as a medium of instruction in Law as part of a
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Government Policy to introduce Tamil as Official Language at all levels in the State.
A new two storeyed block was constructed in 1976 and an auditorium in 1978

- A hostel for the law college women students was started in 1977-1978. Further a new
two storeyed block has been constructed for the library in the law college campus in
2007 at the old campus High Court Building.

The Dr. Ambdkar Government Law College, Chennai is affiliated to the Tamil
Nadu Dr. Ambedkar Law University, Chennai since the academic year 1997-98. With a
view to upgrading the standards of legal education, B.A., B.L.,

The Office of the Vice-Chancellor and Registrar is functioning at Law University
Greenways Road Campus and U.G. and P.G. Courses are conducted in Perungudi campus.
With the view to upgrade the standards of legal education B.A.,B.L.(Hons) Courses was
introduced in our old college campus in the year 2002 and the same has been shiftd to
tha Tamil Nadu Dr. Ambedkar Law University with effet from the academic year 2006-
2007.

The ever increasing demand for Legal Education led to the proliferation of law
colleges in our State and in a short period,  law colleges were started at Madurai.
(1974-1975), Coimbatore, Tiruchirappalli (1978-80) Tirunelveli (1996-97), Chengalpattu
(2006-2007), Vellore (2008-09), Villupuram (2017-28), Dharmapuri (2017-2018), and
Ramanathapuram (2017-2018). In the academic year 2019-2020  three more colleges
at Salem, Namakkal and Theni was constituted. In the academic year 2022-2023 one
more college at Karaikudi was constituted. So far 15 colleges are governed by the DLS
Office.

 The separation of the Directorate of Legal Studies from the Madras Law
college in November 1981 was an important step taken by the government to improve
the Department  of Legal Studies.  Presently it is housed in our own building at
Purasawalkam High Road, Kilpauk, Chennai - 600 010.

In order to encourage scholarship and research in law the Department has
been publishing a Year Book of Legal Studies since 1955. In 2015 the name of the
Journal changed as (JDLS) Journal of Department of Legal Studies.

The Government of Tamil Nadu has renamed the Madras law College as Dr.
Ambedkar Government Law College in commemoration of the birth centenary of Dr.
B.R. Ambedkar in 1990 and based on the Report of Justice P.Shanmugam Commission
and as per the Direction of the Hon’ble Madras High Court, the Dr. Ambedkar Govt.
Law College was bifurcated into Chennai Dr. Ambedkar Government Law College,
Pudupakkam and Chennai Dr. Ambedkar Government Law College, Pattaraiperumpudur.

Chennai Dr. Ambedkar Government Law College, Pudupakam started functioning
vide G.O. No. 188 dt 28.06.2018 from 09.07.2018 onwards exclusively for Five Year
B.A.,B.L., integrated course and LL.M. in Enviroment Energy and climate change Laws
which was introduced in the year 2019-2020 and LL.M. in Family Law which was
introduced in the year 2022-2023.
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SUCCESSION LIST OF DIRECTORS OF LEGAL STUDIES

1. Thiru. C. Kunhi Raman, B.A.,B.L., 07.01.1953 10.11.1955
Bar-at-law,
as Honorary Director of Legal Studies
and Head of the Department.

2. Thiru. M. Ananthanarayanan, 11.11.1955 09.08.1959
B.A., (Hons.) (Madras), Econ,
Tripos (Cantab). I.C.S.
Director of Legal Studies
and Head of the Department.

3. Thiru. A. Alagirisamy, M.A., B.L., 10.08.1959 17.11.1959
Principal Judge, City Civil
Court, held additional charge.

4. Thiru. A.S. Panchapakesa Ayyar 18.11.1959 30.06.1962
M.A., I.C.S., Bar-at-law
F.R.C.L., Hon.
Director of Legal Studies and
Head of the Department.

5. Thiru. S. Rangarajan, M.L., 01.07.1962 31.12.1966
Director of Legal Studies and
Head of the Department.

6. Prof. A. Palaniswami, M.L., 16.12.1968 25.06.1974
Director of Legal Studies and
Head of the Department.

7. Prof. C. Rajaraman, M.A., L.L.B., 21.08.1970 22.07.1971
(Cantab), Bar-at-law 26.06.1974 31.05.1978

8. Thiru. R. Ratnaswami, M.L., 17.08.1979 19.04.1981

9. Prof. S. Master Sankaran, M.L., 20.04.1981 31.10.1993

10. Prof. T. Audiseshan, M.L., 01.11.1993 31.10.1997

Sl.
No. Name From To
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11. Prof. R. Subramanian, B.Sc., M.L.., 01.11.1997 24.08.2004

12. Dr. G.P. Godhana Gandhi 25.08.2004 31.05.2006
M.A., M.L., D.R.S., D.H.Ed., Ph.D.,

13. Prof. C Robin, M.A., L.L.M., 31.05.2006 31.05.2008

14. Dr. J. Jayamani M.L., Ph.D., 01.06.2008 31.07.2011

15. Prof. M. Mohamed Iqbal 01.08.2011 30.04.2011
M.A., LL.M., (i/c)

16. Prof.  Dr. S. Narayanaperumal 01.05.2012 31.05.2014
M.L., Ph.D.,

17. Prof.  Dr. N.S. Santhosh Kumar 01.06.2014 09.04.2021
M.Com., M.A., M.L., Ph.D.,

18. Prof.  Dr. C. Chockalingam 09.04 2021 31.05.2022
M.A., M.L., Ph.D.,

19. Prof.  Dr. J. Vijayalakshmi 31.05.2022 till date
LL.M., Ph.D.,

Sl.
No. Name From To
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SUCCESSION LIST OF PRINCIPALS

(Old Campus)

Sl.
No. Name From To

1. Thiru R.A. Nelson B.A.,L.L.B., 1891 1913
(Bar-at-law)

2. Thiru K. Narayana Rao B.A., L.L.B., 28.07.1902 25.08.1902
(Actg.)

3. Thiru.  Charles E. Odgers M.A.B.C.L 26.08.1902 25.11.1902
(Bar-at-law) (Actg)

02.02.1905 19.08.1906
30.06.1908 22.04.1909

4. Dr. S. Swaminathan (Bar-at-law) 29.06.1908 18.10.1909
(Actg.)

09.07.1912 12.12.1913

5. Thiru. Arthur Davies, B.A., (Bar-at-law) 1913 1927

6. Thiru  C. Madhavan Nair, B.L., 05.07.1920
(Bar-at-law) (Actg.)

7. Thiru  C. Kunhi Raman, B.A., B.L., 10.04.1924 02.03.1925
(Bar-at-law) (Actg.)

8. Thiru M. Rathnaswami, M.A., 1928 1929
(Bar-at-law)

9. Thiru K. Krishna Menon, M.A., B.C.L., 1930 1949

10. Thiru S. Govindarajulu Naidu, B.A.
LL.B., (cantab), B.L., (Madras), Bar-at-law 1949 1952

11. Prof. A. Palaniswami, M.L.
Principal and Head of Department 1967 1968

12. Prof. C. Rajaraman, M.A., LL.B.,
(Cantab), Bar-at-law 1974 1978

13. Prof. Master Sankaran, M.L., 1978 1983

14. Prof. T. Audiseshan, M.L., 1983 1995

15. Prof. S. Narayanaswamy, M.L., 1995 1997

16. Prof. R. Subramanian, B.Sc., M.L., 1997 1998
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Sl.
No. Name From To

17. Prof. C. Robin, M.A., LL.M., 1998 2002

18. Dr. G.C. Kothandan 2002 2004
M.A. (Hist.), M.A.(Soci).M.L., D.C.F.Sc., Ph.D.,

19. Dr. G.P. Godhana Gandhi,
M.A., M.L., D.R.S., D.H.ED., Ph.D., 2004 2005

20. Prof. C. Robin, M.A., LL.M., 2005 2006

21. Dr. J.Jayamani, M.L. Ph.D., 2006 2008

22. Prof. K.K. Sridev, M.L., (i/c) 2008 2008

23. Prof. M. Mohamed Iqbal, M.A., LL.M., 2008 2011

24. Prof. K. Balaji Naidu, M.A., M.L., M.Phil., 2011 2012

25. Prof. Dr. S.Narayanaperumal, M.L., Ph.D. 2012 2013

26. Prof. Dr. N.S. Santhosh Kumar 2013 2014
M.Com., M.A., M.L., Ph.D.,

27. Prof. Dr. K. Murugadoss 2014 2016
B.Com., M.L., DTL., Ph.D.,

28. Prof. Dr. Gowri Ramesh M.L., Ph.D., (i/c) 2016  2016

29. Prof. Dr. Chockalingam M.A., M.L., Ph.D., 2016 2018

Sl.
No. Name From To

(New Campus)

30. Prof. Dr. J. Vijayalakshmi
LL.M., Ph.D., (i/c) 2018 2019

31. Prof. Dr. Gowri Ramesh M.L., Ph.D., 2019 till date
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DIRECTOR OF LEGAL STUDIES

Prof. Dr. J. Vijayalakshmi, LL.M., Ph.D.,

PRINCIPAL

Prof. Dr. Gowri Ramesh M.L., Ph.D.,

TEACHING FACULTY

Assistant Professors

1. Dr. J. Devi, M.L., Ph.D.,

2. Tmt. V. Rekha, M.A.,M.L.,

3. Thiru K. Subash Chandra Bose
           B.E., ME., M.C.A., M.L., P.G.D.C.F. & I.S., P.G.D.I.P.L.,

4. Thiru S. Arockiam B.S.c, M.A., M.L.,

5. Selvi V. Madhumitha, B.A., M.L.,

6. Tmt. E. Ramya B.A., M.L.,

7. Tmt. N. Aehahini M.B.A., M.L.,

8. Tmt. M. Birunthadevi M.A., M.L.,

9. Tmt. D. Kiruthika M.A., LL.M., P.G.D.I.P.L.,

10. Tmt. K. Janu M.L.,

11. Tmt. V. Vijayashri M.L., P.G.D.I.T.L.,

12. Thiru S. Ashok Kumar M.A., LL.M.,

13. Dr. V. Shyam Sundar M.A., M.L., P.G.D.I.P.R., Ph.D.,

14. Thiru G. Ganesh Kumar M.L., (w.e.f. 16.09.2022)
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Director of Physical Education and Sports

1. Dr. S. Muthu, M.A., M.PEd., M.Phil., Ph.D.,

Library Committee

1. Tmt. M. Birunthadevi M.A., M.L.,

2. Tmt. D. Kiruthika M.A., LL.M., P.G.D.I.P.L.,

3. Dr. V. Shyam Sundar M.A., M.L., P.G.D.I.P.R., Ph.D.,

Part-Time Lecturers

1. Tmt. K.S. Begum M.L.,

2. Dr. S.S. Swaminathan M.A., M.L., Ph.D.,

3. Tmt. V. Sophia Raju M.L.,

Bursar

1. Thiru. G. Sekar B.Sc.,

ADMINISTRATIVE STAFF

Manager - (Vacant)

1. Accountant - (Vacant)

2. Tmt. V. Lalitha M.Com., - Assistant

3. Tmt. P. Leelavathi - Jr. Assistant

4. Selvi S.S. Akilandeshwari B.Sc., - Jr. Assistant

5. Thiru M. Muthukumaran B.E., - Jr. Assistant

6. Thiru G. Raju B.Sc., - Jr. Assistant

7. Thiru K. Kalidass B.C.A., M.Sc., - Typist

8. Thiru G. Vikneswaran B.Tech., - Record Clerk

9. Thiru V. Praveen Kumar B.B.A., - Record Clerk

10. Thiru P.K. Prabhu B.B.A., - Record Clerk

11. Thiuru B. Sanjay - Record Clerk

12. Thiru A. Gogul D.M.E., B.A., - Office Assistant
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Library Staff

1. Thiru E. Paramasivam M.A.,B.L., DHA., - Assistant
2. Thiru K. Poomariappan - Jr. Assistant
3. Thiru B. Balamurali Krishnan - Record Assistant
4. Thiru Joseph Ironimous B.A., - Record Clerk
5. Tmt. S. Renuka B.A., - Office Assistant

Menial Staff

1. Tmt. M. Ponnammal - Sweeper

Menial Staff Special Time-Scale

1. Tmt. S. Vijaya Suseelamma - Scavenger
2. Thiru B. Babu - Scavenger

Texco Security (Outsourcing)

1. Thiru E. Govindaraj
2. Thiru K.C. Anandhan
3. Thiru D. Ramesh
4. Thiru P. Shenbagamuthu

5. Thiru Suseendran
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COMMITTEES

Time Table:
Prof. Dr. Gowri Ramesh, Principal.

Class-in-Charge:
1. I-B.A., LL.B. - Tmt. V. Rekha, Asst. Professor
2. II-B.A., LL.B. - Tmt. D. Kiruthika, Asst. Professor
3. III-B.A., LL.B. - Tmt. N. Aehahini, Asst. Professor
4. IV-B.A., LL.B. - Dr. V. Shyam Sundar, Asst. Professor
5. V-B.A., LL.B. - Dr. J. Devi, Asst. Professor

Programmes Committee:
1. Dr. J. Devi, Asst. Professor
2. Tmt. V. Rekha, Asst. Professor
3. Thiru K. Subash Chandra Bose, Asst. Professor
4. Tmt. E. Ramya, Asst. Professor
5. Selvi V. Madhumitha, Asst. Professor
6. Thiru S. Arockiam, Asst. Professor
7. Tmt. N. Aehahini, Asst. Professor
8. Tmt. M. Birunthadevi, Asst. Professor
9. Tmt. D. Kiruthika, Asst. Professor
10. Tmt. K. Janu, Asst. Professor
11. Tmt. V. Vijayashri, Asst. Professor
12. Thiru S. Ashok Kumar, Asst. Professor
13. Dr. V. Shyam Sundar, Asst. Professor
14. Thiru G. Ganesh Kumar, Asst. Professor

Admission Committee:
1. Dr. J. Devi, Asst. Professor
2. Tmt. V. Rekha, Asst. Professor

NSS Programme Committee:
1. Unit-I: Dr. Shyam Sundar,  Asst. Professor
2. Unit-II: Tmt. V. Rekha,  Asst. Professor
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Disciplinary Committee:
1. Dr. J. Devi,  Asst. Professor
2. Tmt. V. Rekha, Asst. Professor
3. Thiru K. Subash Chandra Bose, Asst. Professor
4. Thiru S. Arockiam, Asst. Professor
5. Tmt. M. Birunthadevi, Asst. Professor
6. Tmt. V. Vijayashri, Asst. Professor
7. Thiru S. Ashok Kumar, Asst. Professor
8. Dr. V. Shyam Sundar, Asst. Professor
9. Thiru G. Ganesh Kumar, Asst. Professor
10. Dr. S. Muthu, Director of Physical Education

Sexual Harassment Redressal Committee:
1. Dr. J. Devi,  Asst. Professor
2. Tmt. V. Rekha, Asst. Professor
3. Thiru S. Arockiam, Asst. Professor
4. Tmt. N. Aehahini, Asst. Professor
5. Tmt. V. Vijayashri, Asst. Professor
6. Thiru G. Ganesh Kumar, Asst. Professor
7. Thiru G. Sekar, Bursar

Moot Court Committee:
1. Dr. J. Devi,  Asst. Professor
2. Selvi V. Madhumitha, Asst. Professor
3. Tmt. D. Kiruthika, Asst. Professor
4. Dr. V. Shyam Sundar, Asst. Professor

SC/ST Grievance:
1. Tmt. V. Vijayashri, Asst. Professor
2. Thiru G. Ganesh Kumar, Asst. Professor
3. Thiru G. Sekar, Bursar

Cultural Committee:
1. Dr. J. Devi,  Asst. Professor
2. Tmt. V. Rekha, Asst. Professor
3. Tmt. E. Ramya, Asst. Professor
4. Selvi V. Madhumitha, Asst Professor
5. Tmt. N. Aehahini, Asst. Professor
6. Tmt. K. Janu, Asst. Professor
7. Thiru S. Ashok Kumar, Asst. Professor
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Youth Red Cross Society:
1. Dr. J. Devi,  Asst. Professor
2. Tmt. N. Aehahini, Asst. Professor
3. Tmt. D. Kiruthika, Asst. Professor
4. Tmt. K. Janu, Asst. Professor
5. Thiru S. Ashok Kumar, Asst. Professor

Alternative Dispute Resolution / Arbitration:
1. Tmt. E. Ramya, Asst. Professor
2. Thiru S. Arockiam, Asst. Professor
3. Tmt. M. Birunthadevi, Asst. Professor
4. Tmt. K. Janu, Asst. Professor
5. Dr. V. Shyam Sundar,  Asst. Professor

Placement Cell:
1. Tmt. E. Ramya,  Asst. Professor
2. Tmt. M. Birunthadevi, Asst. Professor
3. Tmt. D. Kiruthika,  Asst. Professor
4. Dr. V. Shyam Sundar, Asst. Professor

Legal Aid Committee:
1. Tmt. M. Birunthadevi, Asst. Professor
2. Tmt. K. Janu, Asst. Professor
3. Thiru S. Ashok Kumar, Asst. Professor
4. Thiru G. Ganesh Kumar, Asst. Professor

Games Advisory Committee:
1. Principal - President
2. Dr. S. Muthu, Director of Physical Education
3. Thiru K. Subash Chandra Bose, Asst. Professor
4. Thiru S. Arockiam, Asst. Professor

Web-Portal Committee:
1. Dr. J. Devi, Asst. Professor
2. Tmt. E. Ramya, Asst. Professor
3. Tmt. D. Kiruthika, Asst. Professor
4. Tmt. K. Janu, Asst. Professor
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Anti-Ragging Committee:
1. Prof. Dr. Gowri Ramesh (Chairman)
2. Chairman, T.N. Bar Council
3. Tmt. V. Rekha, Asst. Professor
4. Thiru S. Arockiam, Asst. Professor / Deputy Warden
5. Tmt. V. Vijayashri, Asst. Professor / Add. Deputy Warden
6. Dr. S. Muthu, Director of Physical Education / Addl. Deputy Warden
7. Inspector of Police (L&O), Kelambakkam Police Station

Anti-Ragging Squad:
1. Tahsildar, Chengalpattu
2. Deputy Superintendent of Police, Chengalpattu
3. Dr. J. Devi, Asst. Professor
4. Tmt. V. Rekha, Asst. Professor
5. Thiru K. Subash Chandra Bose, Asst. Professor
6. Tmt. E. Ramya, Asst. Professor
7. Selvi V. Madhumitha, Asst. Professor
8. Thiru S. Arockiam, Asst. Professor
9. Tmt. N. Aehahini, Asst. Professor
10. Tmt. M. Birunthadevi, Asst. Professor
11. Tmt. D. Kiruthika, Asst. Professor
12. Tmt. K. Janu, Asst. Professor
13. Tmt. V. Vijayashri, Asst. Professor
14. Thiru S. Ashok Kumar, Asst. Professor
15. Dr. V. Shyam Sundar, Asst. Professor
16. Thiru G. Ganesh Kumar, Asst. Professor
17. Dr. S. Muthu, Director of Physical Education

UGC Programmes Officers:
1. Thiru K. Subash Chandra Bose, Asst. Professor
2. Dr. V. Shyam Sundar, Asst. Professor

Attendance Committee:
1. Dr. J. Devi, Asst. Professor
2. Tmt. V. Rekha, Asst. Professor
3. Selvi V. Madhumitha, Asst. Professor
4. Tmt. N. Aehahini, Asst. Professor
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Men’s Hostel Committee:
1. Prof. Dr. Gowri Ramesh, Principal / Warden
2. Thiru S. Arockiam, Asst. Professor / Dy. Warden
3. Thiru S. Ashok Kumar, Asst. Professor / Add. Dy. Warden
4. Thiru G. Ganesh Kumar, Asst. Professor / Addt. Dy. Warden
5. Dr. S. Muthu, Director of Physical Education / Addl. Deputy Warden

Women’s Hostel Committee:
1. Prof. Dr. Gowri Ramesh, Principal / Warden
2. Tmt. N. Aehahini, Asst. Professor / Deputy Warden
3. Tmt. E. Ramya, Asst. Professor / Addl. Deputy Warden
4. Selvi V. Madhumitha, Asst. Professor / Addl. Deputy Warden
5. Tmt. D. Kiruthika, Asst. Professor / Addl. Deputy Warden
6. Tmt. V. Vijayashri, Asst. Professor / Addl. Deputy Warden
6. Tmt. Janu, Asst. Professor / Addl. Deputy Warden

Train Pass:
1. Thiru K. Subash Chandra Bose, Asst. Professor
2. Tmt. M. Birunthadevi, Asst. Professor
3. Thiru G. Ganesh Kumar, Asst. Professor

Bus Pass:
1. Thiru K. Subash Chandra Bose, Asst. Professor
2. Selvi V. Madhumitha, Asst. Professor
3. Tmt. K. Janu, Asst. Professor

Magazine:
1. Dr. J. Devi, Asst. Professor
2. Tmt. N. Aehahini, Asst. Professor
3. Tmt. D. Kiruthika, Asst. Professor
4. Dr. V. Shyam Sundar, Asst. Professor

News Letter:
1. Tmt. E. Ramya, Asst. Professor
2. Tmt. N. Aehahini, Asst. Professor
3. Tmt. D. Kiruthika, Asst. Professor
4. Thiru S. Ashok Kumar, Asst. Professor
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Hand Book:
1. Thiru S. Arockiam, Asst. Professor

Library Committee & E-Zone:
1. Tmt. M. Birunthadevi, Asst. Professor
2. Tmt. D. Kiruthika, Asst. Professor
3. Dr. V. Shyam Sundar, Asst. Professor

Language Club:
1. Selvi V. Madhumitha, Asst. Professor
2. Tmt. V. Vijayashri, Asst. Professor

Women Harassment Prevention Cell:
1. Prof. Dr. Gowri Ramesh, Principal
2. Dr. J. Devi, Asst. Professor
3. Tmt. V. Rekha, Asst. Professor
4. Tmt. N. Aehahini, Asst. Professor
5. Tmt. V. Vijayashri, Asst. Professor

gfotij k‰W« f©fhÂ¥ò¡ FG
br‹id m«ng¤f® muR r£l¡ fšÿÇÆš gÆY« khzt

khzÉfËš gfotij k‰W« nfÈ¡FŸshF« khzt khzÉfŸ
fšÿÇ Kjšt® k‰W« MáÇa®fis¡ bfh©L mik¡f¥g£LŸs
Ñœ¡f©l f©fhÂ¥ò¡ FGÉdiu  bjhl®ò bfhŸsyh« vd
m¿É¡f¥gL»wJ.

S.No.                    Name     Cell Phone

1. Prof. Dr. Gowri Ramesh, Principal

2. Tmt. V. Rekha, Asst. Professor

3. Thiru S. Arockiam, Asst. Professor 9444547462

4. Tmt. V. Vijayashri, Asst. Professor

5. Thiru S. Ashok Kumar, Asst. Professor 8056194312

6. Dr. S. Muthu, Director of Physical Education 98434 44297

7. Police Station (Women) 1091
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RULES RELATING TO  THE CONSTITUTION
AND  WORKING OF THE COLLEGE

The College is affiliated to the Tamil Nadu Dr. Ambedkar Law
University, Chennai from the Academic year 1997-1998 and offers
instructions to the students preparing for the the B.A., LL.B., Five year
Course and two branches in LL.M. course.

The Departmental control over the institution and the executive
management of the college vest in the Director of Legal Studies, Chennai
and Principal, Chennai Dr. Ambedkar Govt. Law College, Pudupakkam
respectively.

The teaching staff shall ordinarily consist of the Principal,
Professors and Associate Professors, Assistant Professors and Part-
Time Lecturers; who are appointed by the Government. Guest faculty
are appointed on termporary basis by the Government.

The part-time Lecturers in Law College shall be at liberty to practice
at Courts except in cases where the Government is a party. They shall
also be allowed to take up, except in cases where the Government is a
party, any other part time job simultaneously whether under this
Government or any other body or private sector, subject to the condition
that they should obtain prior permission from the Government.

The duties of the members of the staff shall be determined by
the Principal.

Semester System

The course of instruction for classes will commence in July.  The
academic year will have two semesters (Odd Semester + Even
Semester) consisting of 90 working days for each semester.

Hours of Instruction

Instruction classes are conducted between 10.00 a.m. and 4.30
p.m. The general scheme of study shall be arranged by the Head of
the Institution subject to availability of staff and administrative
convenience.

Surveillance

The entire campus is under constant (24x7) camera surveillance
(CCTV) to enable discipline among students and Staff.



27

Special Lectures

Besides regular class-room lectures, special lectures on selected
topics are delivered by the members of the Bench and the Bar, eminent
Academicians and as well as by public Spirited Persons.

Certificates

Certificates of attendance, progress and conduct to be produced
for the University examination in Law as required by the regulation
shall be issued by the Head of the Institution or under her authorisation
by any teaching staff of the Institution to the students who have satisfied
the prescribed conditions.

Model Examination

There shall be a model examination at the end of each semester.
A senior member of the faculty shall be in charge of conducting model
examination. The Students are to take up atleast two Exams in every
Paper.

Attendance at college examination is compulsory and absence
will only be excused for valid reason. Leave for absence should be
applied before hand in all possible cases.

Ban on use of Cell Phone

The use of Camera / Cell Phone / Smart Phone in the campus is
banned and those students in possession of mobile phones must see
that the instrument is switched off in the class rooms and in the library.
Any violation of this rules will be viewed seriously. Students shall not
either Video/Audio any of the proceedings inside the classroom/campus.
Students are hereby warned not to publish campus relating activities
on Social Media such as Facebook, Trolls, Instagram, Whatsapp, etc.,

Instructions regarding issue of Transfer Certificates and
Conduct Certificates

Students who apply for Transfer Certificate and Conduct Certificate
for the first time within a period of one year of leaving the college will
be granted such certificates at free of cost. Those who apply for such
certificates after the lapse of one year but within three years from the
date on which they left the college will have to pay a late fee of Rs.50/
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- Afterwards for every subsequent year, Rs.50/- per year shall be
charged.

Students who apply for duplicate copy of Transfer Certificate or
Conduct Certificate within a period of two years of leaving college will
have to pay a fee of Rs.50/-. Afterwards for every subsequent year,
Rs.50/- per year shall be charged.

Identity Cards will be issued to the students on production of first
term fee receipt. They must affix their recent passport size photograph
on it and get the Principal’s signature and office seal. They shall submit
the Identity Card to get books from the Library and to get scholarship
cheques. They are expected to keep the identity card whenever they
are inside the college campus. In case of loss of Identity Card, duplicate
card will be issued on payment of Rs.50/-.

ATTENDANCE, CONDUCT AND
DISCIPLINARY REGULATIONS

The attention of all students of the College is particularly directed
to the following rules applicable to the Law College.

The course of instruction ordinarily commences in July. Each
semester will consist of 90 working days.

1. Student shall :

a) attend classes regularly every working day throughout the
academic year.

b) seek permission of the principal for every absence by
explaining the reason therefor.

2. Every student shall wear a clean and decent dress as prescribed.

a) Men student:  Shirt: Full sleeve White Colour with Black tie.
Pants: Black Colour Footwear: Black Shoe.

b) Women student: Churidar with White Tops (Upto knee level
(not above), Black Colour Bottom (tights and leggings
prohibited) and Black Waist Coat. Footwear: Black colour

3. No student shall be allowed to leave the classroom or enter  the
class - room without the permission of the Lecturer.
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4. No student shall take part in any political agitation directed against
the authority of the Government.

5. Every student who wishes to leave the classroom during the class
hours, even for a short-time must take the permission of the Lecturer
concerned.  If a student is found absent without such permission
even for a portion of the hour he will be marked absent for the
entire hour.  A student coming to the class five minutes after the
commencement of the hour or leaving the class before the completion
of the hour is not eligible for attendance for that hour unless he/she
obtains prior permission from the lecturer concerned.  Any student
who is marked absent during any hour will be marked absent for the
entire day.

6. No complaint regarding non-marking of attendance in respect of
persons who are not found in the class will be entertained. On the
contrary, students will render themselves liable to be expelled from
the College for wilful and persistent absence and for any other
habitual or other bad behaviour.

7. A student present at the college any day but unable to attend all
the hours of instruction for his/her class or section may earn
attendance for the full day or half a day at the discretion of the
Principal by applying to the Principal; for leave to be absent from
any one or more of the hours of instruction.

8. The certificate enabling the student to sit for the University
Examination will not be granted unless the student has

a) earned 75% of the attendance for the semester;

b) satisfied the principal as to his conduct; and

c) shown satisfactory progress.  The progress of the student
will be judged by his/her performance in the college
examination.

Grant of exemption by the Principal :

9. The Principal may grant exemption to a student who has failed to
earn 75% of the attendance prescribed and is unable to obtain
his/her certificate of attendance, conduct and progress provided
that -
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1) The shortage of attendance does not exceed 9% of the
working days of the semester; and

2) The Principal considers that the reasons given for failure to
earn the prescribed attendance are satisfactory.

10. No student will be admitted to the next semester course unless
he/she has

1) earned 75% of the attendance;

2) satisfied the Principal as to his/her conduct; and

3) cleared all dues to the college/hostel.

11. Entry of outsiders within the College Premises/Hostel is strictly
prohibited.

12. Students should wear the College Identity Card while inside the
College Campus.

13. Students should obtain proper Entry Pass for their vehicles and
park their vehicle only  in the place specifically earmarked for it.

14. Students should not indulge in any political or cast based
programmes inside the College Premises/Hostel.

15. Display of any placards, posters or supply of notices inside or
within the close vicinity of the College Premises/Hostel is banned.

16. Students shall not bring outsiders to the college at any time without
the previous permission of the Principal.

17. Students should leave the college campus after their session is
over but they may make use of the reference section of the library
without causing disturbance of any kind to the other students and
teachers. They should not loiter in the verandas or in the campus.

18. Students should behave properly inside and outside of the college
and they should not indulge in any activity affecting the reputation of
the college.
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19. Smoking within the college campus is strictly prohibited.  Any breach
in this regard will warrant severe disciplinary action.

20. Firing of crackers in the college premises / hostel  is strictly prohibited.
Those who are found to have involved in such activity shall be
removed from the rolls of the College and hostel.

21. Students shall not write anything on the walls or blackboards of the
college. Any student found writing anything on the walls/blackboard
will be liable for disciplinary action.

22. Consumption of alcohol by the students is strictly prohibited.  Those
who are found to have consumed any intoxicating liquor or other
narcotic drugs shall be liable to be removed from the rolls of the
college.  They shall also be liable for criminal prosecution.

23. Ragging within or outside the college campus/hostel is strictly
prohibited in accordance with the Tamil Nadu Prohibition of Ragging
Act, 1997.  Any student directly or indirectly commits, participates
in, abets or propagates “ragging” within or outside the college campus/
hostel shall be suspended immediately.  On enquiry, if it is found
true, the student shall be expelled from the College and the matter
will be intimated to the Police for initiation of criminal prosecution
under section 4 of the Tamil Nadu Prohibition of Ragging Act,
1997.

24. Harassment of women within or outside the precincts of the college
is strictly prohibited as per section 3 of the Tamil Nadu Prohibition
of Harassment of Women (Amendment) Act, 2002.  If any student
commits or participates in or abets Harassment of women within
or outside the college campus shall be suspended and on enquiry
if it is found true, the student shall be expelled from the College.
If any complaint is made by an aggrieved person before the
Principal with reference to Harassment of women, it will be
intimated to the police for initiation of criminal prosecution as per
section 5 (i) (b) of Tamil Nadu Prohibition of Harassment of Women
(Amendment) Act, 2002 & 2016 Amendment Act would apply.

25. Men students should not enter the common room for women.
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26. Students are not permitted to sit on the parapet wall or on the
foot steps in the college premises.

27. Any student damaging any college property shall be required to
pay the cost of repair or replacement.  He shall also be punished
as the Principal may deem fit, under the circumstances of each
case.

28. A student who has failed to clear the dues to the library, physical
education department, Hostel and Office will not be readmitted
to the college until he clears all the dues.

29. The Principal may frame and issue from time to time disciplinary
rules of permanent or transitory character regulating the conduct
of students within or outside the college/hostel precincts, so as
to maintain the credit, usefulness and reputation of the college.

30. The Principal will inflict the following punishments in the interest
of the students of the college:

1) fine,

2) loss of attendance,

3) suspension,

4) expulsion and,

5) any other punishment deemed fit under circumstances for
maintaining discipline in the college.

31. Students shall not be allowed to celebrate any birthday party
inside / entrance of the College campus.
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UNIVERSITY REGULATIONS  AND SUBJECTS
(Old Regulations)

5 Year B.A., LL.B., Course  (Semester)

Eligibility for Admission
Candidates who have passed the qualifying examination under

10+2 pattern with not less than 45% of marks which is recognized by
the syndicate as equivalent to Higher Secondary Examination of the
Government of Tamil Nadu, are eligible for admission.

For S.C./S.T. candidates concession of 5% marks in the minimum
of marks required for admission for B.A.,LL.B., 5 year Degree Course
of study as prescribed in the regulations will be given.

Attendance
Candidates securing 75% and more attendance are eligible to

write the University Examination. Condonation eligibility on
recommendation by the Principal of the college is 66% and above but
less than 75%. Candidates who have secured less than 66% of
attendance have to redo the full course of one year/one semester in
the subsequent academic year irrespective of the number of days falling
short of attendance by obtaining prior permission for readmission from
the Director of Legal Studies and the Tamil Nadu Dr. Ambedkar Law
University on payment of fees prescribed for readmission.

Classification
For the Students admitted from the Academic Year 2017-2018

onwards the Examination pattern is 70:30 (70 Marks for University
External Examination and 30 Marks for Internal Assessment Component
as given below:

1. Mid Term Test : : 10 Marks

2(a) Submission of Assignment / Projects : 07 Marks

2(b) Presentation of Assignent / Projects : 03 Marks

3. Comprehencive Viva-voce : 05 Marks

4. Attendance : 05 Marks

Total : 30 Marks

(The Four Clinical Courses given in the index will have only Internal
Components for full 100 Marks)
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The marks for attendance shall be based on the following rating:

75% : 2.5
76% - 80% : 3.0
81% - 85% : 3.5
86% - 90% : 4.0
91% - 95% : 4.5
96% - 100% : 5.0

Passing Minimum (for Students admitted from) 2017-2018
onwards - 5 Year B.A., LL.B., & 3 Year LL.B.,)
1. A student has to secure a minimum of 45% marks in internal and

external separately. Only then the candidate will be declared as
“Pass“ in that subject. Passing minimum for internal is 45% of 30
marks = 13.5 (rounded off to 14 marks). Passing minimum for
External is 45% of 70 marks = 31.5 (Rounded off to 32 marks).

2. A student who fails to obtain the above said marks in the internal
and external or in the both components will be declared as “Fail”
in the subject.

3. If a student passes in the internal components but fails in the
external, and the student is declared as “Fail“ in to that subject,
then the internal marks will be carried over to the next examination.

4. A student should compulsorily participate in all the components
of every subject for the internal assessment and should also fulfil
the criteria relating to the attendance.

5. If a student does not participate in all the above internal
assessment of components and does not fulfil the criteria relating
to the attendance, then the student would be declared as “Absent”
in the respective subject.

6. The month and year of passing a subject is based on when he/
she completely clears both the internal and external components.

7. The successful candidates of both the regulation are classified as
follows:

60% and above - First Class
50% to 59% - Second Class
45% to 49% - Third Class

Revaluation:
Revaluation of answer scripts is permitted upon payment of

prescribed fee.
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5 YEAR  B.A., LL.B., DEGREE COURSE
(NEW REGULATION)

From (2017-2018) Batch Owards

Ist Year

I  Semester :
1. English - I 70 + 30* FA1A
2. General Principles of Political Science 70 + 30* FA1B
3. General Principles of Economics 70 + 30* FA1C
4. General Principles of Sociology 70 + 30* FA1D
5. Law of Torts 70 + 30* FA1E

II  Semester :
1. Modern Governments 70 + 30* FA2A
2. Political and Constitutional History of India 70 + 30* FA2B
3. Indian Economy 70 + 30* FA2C
4. Indian Sociology 70 + 30* FA2D
5. Law of Crimes 70 + 30* FA2E

IInd Year

III  Semester :
1. English - II 70 + 30* FA3A
2. International Relations 70 + 30* FA3B
3. Law & Economics 70 + 30* FA3C
4. Law of Contracts-I 70 + 30* FA3D
5. Family Law-I 70 + 30* FA3E

IV  Semester :
1. English - III 70 + 30* FA4A
2. Political Thought (Indian and Western) 70 + 30* FA4B
3. Law & Society 70 + 30* FA4C
4. Law of Contracts -II 70 + 30* FA4D
5. Family Law-II 70 + 30* FA4E
6. Clinical Course-I 70 + 30* FA4F
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IIIrd Year

V Semester :
1. Indian Public Administration 70 + 30* FA5A
2. Jurisprudence 70 + 30* FA5B
3. Constitutional Law - I 70 + 30* FA5C
4. Law of Property 70 + 30* FA5D
5. Law of Evidence 70 + 30* FA5E

VI Semester :
1. Constitutional Law - II 70 + 30* FA6A
2. Company Law 70 + 30* FA6B
3. Labour Law - I 70 + 30* FA6C
4. Clinical Course - II 70 + 30* FA6D

IVth Year

VII  Semester :

1. Banking Law 70 + 30* FA7A
2. Labour Law-II 70 + 30* FA7B
3. Environmental Law 70 + 30* FA7C
4. Administrative Law 70 + 30* FA7D

VIII  Semester :

1. Interpretation of Statutes 70 + 30* FA8A
2. Land Laws 70 + 30* FA8B
3. International Law 70 + 30* FA8C
4. Clinical Course-III 70 + 30* FA8D

Vth Year

IX  Semester :

1. Criminal Procedure Code 70 + 30* FA9A
2. Civil Procedure Code 70 + 30* FA9B
3. Taxatioin Law 70 + 30* FA9C
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X  Semester :

1. Criminology and Penology 70 + 30* FAXA
2. Intelectual Property Law 70 + 30* FAXB
3. Human Rights Law 70 + 30* FAXC
4. Clinical Course - IV     100 FAXD

* Continuous Assessment (All Semester)

1. Mid Term Test : : 10 Marks

2(a) Submission of Assignment / Projects : 07 Marks

2(b) Presentation of Assignent / Projects : 03 Marks

3. Comprehencive Viva-voce : 05 Marks

4. Attendance : 05 Marks

Total : 30 Marks

*The marks for attendance shall be based on the following rating:

75% : 2.5
76% - 80% : 3.0
81% - 85% : 3.5
86% - 90% : 4.0
91% - 95% : 4.5
96% - 100% : 5.0

CLINICAL COURSE - I (FA4F)
(Internal)

Professional Ethics, Accountancy for Lawyers and
Bar Bench Relations

Assessment Scheme :
1. Project on Professional Ethics : 25 Marks

(Written Submission)

2. Case Study : 25 Marks
(BCI, High Court and SC Judgements)

3. Test (Internal) : 25 Marks

4. Viva voce on Project and Case Study : 25 Marks

Total : 100 Marks
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CLINICAL COURSE - II (FA6D)
(Internal)

Arbitration, Conciliation and Alternative Dispute
Resolution Systems

Assessment Scheme :
1. Case Study in Arbitration Cente

(Practical / Simulation Exercises
3 Exercises 20 Marks each) : 60 Marks

2. Tests (Written) : 20 Marks

3. Presentaton / Viva voce : 20 Marks

Total : 100 Marks

CLINICAL COURSE - III (FA8D)
(Internal)

Drafting, Pleading and Conveyancing

Assessment Scheme :
1. 15 Practical Exercises in drafting

of Pleading (2 marks for each) : 30 Marks

2. 15 Exercise in drafting of
conveyancing : 30 Marks

3. Internal Tests : 30 Marks

4. Viva voce Examination : 10 Marks

Total : 100 Marks

CLINICAL COURSE - IV (FAXD)
(Internal)

Moot Court Exercise and Internship

Assessment Scheme :
1. Moot Court

(Atleast 3 Moot Problems one each in Constitutional
Law; Crinimal Law & Civil Law with 10 marks each i.e.
5 marks for written submission &
5 marks for oral advocacy) : 30 Marks
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2. Observance of Trial
(Atleast 2 cases: Civil-1; Criminal-1)
(Student shall attend two trials in the course
of B.A., LL.B. Degree Course and maintain
a record and enter the various steps
observed during their attendance of
different days in the court assignment) : 30 Marks

3. Interviewing Techniques and Pre-Trial
Preparations and Internship Diary
(Student shall observe two interviewing
sessions of client at Lawyer’s office /
Legal Aid Office and record proceedings in a diary,
which will carry 15 marks.  Further, student
shall observe the preparation of documents
and court papers by Advocates and the
procedure for the filling of the Suit/Petition
and record the same in the diary, which will
carry 15 Marks). : 30 Marks

4. Viva voce Examination : 10 Marks
(on all the above 3 aspects)

Total : 100 Marks
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LL.M., DEGREE COURSE SEMESTER SYSTEM

REGULATIONS

1. Qualifications:
A candidate who has passed the B.L./LL.B. Degree Examination

and has secured not less than 45% of the aggregate marks in all the
Three Years of the Three Year B.L./LL.B. Degree Course or in all Five
Years of the Five Year B.L./LL.B. Degree Course together, as the case
may be, shall be eligible for admission to the LL.M. Degree Course.

2. Semester Pattern :
LL.M. Degree Course shall be of Semester Pattern consisting of

Four Semesters, each Semester consisting of 90 working days.

The Semester Pattern is designed with continuous assessment
system. The continuous assessment made for a candidate in a particular
semester shall be final. If any candidate fails to complete the continuous
assessment, he/she shall be permitted to redo the same internal
assessment on payment of a fee of Rs.500/- in the ensuing semester.

3. Papers prescribed for each Semester :
In the First Semester four compulsory papers are prescribed that

are common to all branches. In the Second Semester Three core
subjects and a paper on Practical are prescribed.  In the Third Semester
three core subjects are prescribed. In the Fourth Semester an Optional
Paper has to be chosen by the student from the list of subjects offered
by the University and a Dissertation are prescribed.

4. Dissertation :

In the Fourth Semester a student shall submit a Dissertation in
partial fulfillment of LL.M. Degree Course. The Dissertation shall be
based on research on a single subject chosen in consultation with the
Guide. The Dissertation shall be not less than 100 pages.

The subject of the Dissertation should be chosen at the end of
the Third Semester and the Dissertation must be submitted before the
last working day of the Fourth Semester. Dissertation shall carry 200
marks which includes 50 marks for Viva Voce. Evaluation of the
Dissertation and the conduct of the Viva Voce shall be by two examiners,
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one internal and the other external. In the Viva Voce the student will
be examined on the theme of the Dissertation.

A candidate who failed to attend the Viva Voce in the 4th Semester,
shall be permitted to attend the Viva Voce in the ensuing Semester on
specific recommendations of the Principal on payment of a fee of Rs.
1,000/-.

5. Passing Minimum :

Each paper shall carry 60% marks for written examination and
40% marks by continuous assessment. The passing minimum shall be
50% marks separately for written examination and continuous
assessment from the year 2014 onwards.

6. Classification of successful candidates :
Students who have secured 60% and above shall be classified as

having passed the examination in the First Class. Students who have
secured more than 50% but less than 60% will be placed in the Second
Class. Student who secure not less than 75% in the Aggregate shall
be declared to have passed the examination with Distinction.

Students shall be eligible for ranking only if they have passed all
the subjects in the first attempt within the duration of the course of
two years. Where a student is absent or does not appear for the
examination in all the papers prescribed for the course, on the
completion of each semester will not be eligible for ranking.
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ENVIRONMENT, ENERGY AND CLIMATE CHANGE LAWS

I  Semester : Common Subjects

Paper-1 Law & Social Transformation
in India 60 + 40* PFI

Paper-2 Constitution Law and
New Challenges 60 + 40* PFJ

Paper-3 Judicial Process 60 + 40* PFK
Paper-4 Legal Education &

Research Methodology 60 + 40* PFL

II  Semester :

Paper-5 International and National
Environmental Laws 60 + 40* PQA

Paper-6 Climate Change & Legal Order 60 + 40* PQB

Paper-7 Practical: Research - 100 PQ1

Doctrinal - 25

Non-Doctrinal - 25

Clinical - 25   (Internal)

Law Teaching - 25

Paper-8 Energy Law at International
and National Level 60 + 40* PQC

III  Semester :

Paper-9 Environmental Policies,
Strategies and Challenges 60 + 40* PQD

Paper-10 Environmental Impact
Assessment and Environmental
Hazards 60 + 40* PQE

Paper-11 Environmental Adjudication 60 + 40* PQF
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IV  Semester :

Paper-12 Optional Subject
Law Relating to Coal Mining
and Power Sector in India 60 + 40* PQG
(OR)
Law Relating to Oil and Petroleum
Energy Sector in India 60 + 40* PQH

Paper-13 Dissertation    200
Viva voce 150 + 50 PQI

FAMILY LAW
LL.M., BRANCH

ACADEMIC YEAR 2022-23

I  Semester : Common Subjects

Paper-1 Law & Social Transformation
in India 60 + 40*

Paper-2 Constitutional Law and
New Challenges 60 + 40*

Paper-3 Judicial Process 60 + 40*
Paper-4 Legal Education &

Research Methodology 60 + 40*

II  Semester :

Paper-5 Introduction to Personal Laws 60 + 40*

Paper-6 Law Relating to Marriage and
Separation 60 + 40*

Paper-7 Practicals: Research
Doctrinal - 25
Non-Doctrinal - 25
Clinical - 25

Law Teaching - 25 100
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Paper-8 Changing Trends in
Family Law 60 + 40*

III  Semester :

Paper-9 Hindu Joint Family and
Coparcenary System 60 + 40*

Paper-10 Law of Inheritance and
Succession 60 + 40*

Paper-11 Law of Adoption, Maintenance
and Guardianship 60 + 40*

IV  Semester :

Paper-12 Optional :
1. Family Dispute Resolution:
Family Litigations, Penal Laws
on Family Affairs - Religion and
Family Law 60 + 40*
2. Rights of Women, Children
and Proctection 60 + 40*

Paper-13 Dissertation &    200
Viva voce 150 + 50

* Continuous Assessment /Teaching Exercise (All Semesters)

Continuous Assessment includes the following:
Assignment : 15 Marks
Seminar/Presentation : 10 Marks
Test : 10 Marks
Attendance : 05 Marks
Total : 40 Marks
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jÄœehL lh¡l® m«ng¤f® r£l¥ gšfiy¡fHf
nj®btGJ« nj®t®fS¡fhd ÉâKiwfŸ

1. nj®tiw EiHî¢ Ó£ošyhj nj®t®fŸ nj®î vGj mDkâ¡f¥gl
kh£lh®fŸ.

2. nj®t®fS¡F KjÈš tH§f¥gL« Éil¤jhŸ bjhF¥nghL jÉ®¤J
ãwtd tH§f¥gl kh£lhJ.

3. Éil¤jhŸfËš Éilfis Úy« mšyJ fW¥ò t©z ik
ngdh¡fshš vGJjš nt©L«.

4. ÉilfŸ ïUt©z ik ngdh¡fshš vGJjš TlhJ.

5. Éil¤jhŸfËš K¡»a F¿¥òfis Ñœ¡nfhol cWtiu¤ Ô£L¥
ngdh¡fis¥ ga‹gL¤Jjš TlhJ.

6. nj®t®fŸ j§fsJ Éil¤jhŸfis milahs« fhz milahs
F¿pLfŸ ga‹gL¤j jil brŒa¥g£LŸsJ.

7. nj®t®fŸ j§fsJ nj®î gâî v©fis Éil¤jhŸ Kf¥ò¥ g¡f¤âš
rÇahf vGJjš / vGâ milahs¥gL¤Jjš nt©L«.

8. nj®t®fŸ j§fsJ nj®î v©fis F¿¥ã£l ïl¤âš mšyhJ ãw
gFâfËnyh / ïju¥ g¡f§fËš vGJjš TlhJ.

9. nj®t®fŸ nj®tiw EiHî¢ Ó£L, ngdh, bg‹áš, mÊ¥gh‹, Þnfš
jÉu¥ ãwtdt‰iw nj®tiw¡FŸ vL¤J¢ bršy¡TlhJ.

10. nj®t®fŸ 9.55 / 1.55 kÂÆÈUªJ 10.00/2.00 kÂ¡FŸ nj®tiw¡FŸ
nj®î vGj tUif òÇjš nt©L«.

11. nj®tiw¡F 10.00/2.00 kÂ¡F¥ ã‹d® tUifòÇí« nj®t®fŸ
nj®tiw¡ f©fhÂ¥ghs® mDkâÆ‹¿ nj®tiw¡FŸ
EiHa¡TlhJ.

12. nj®t®fŸ 10.00/2.00 kÂ¡F¥ ã‹d® v¡fhuz¤ij K‹Å£L«
nj®tiw¡F btËna / fšÿÇ tshf¤âDŸ Ã‰f¡ TlhJ.
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13. nj®t®fŸ 10.30/2.30 kÂ¡F¥ ã‹d® v¡fhuz¤ij K‹Å£L«
nj®tiw¡FŸ EiHa ïayhJ.

14. kh‰W¤ âwdhËfŸ Scribe vGj r£l¥ g£ljhÇ mšyhj eg®fis
mt®fns nj®î vGj miH¤J tu nt©L«.

15. nj®t®fŸ j§fSila cilikfis mj‰bfd xJ¡f¥g£l ïl¤âš
x¥gil¤J milahs Éšiy bg‰W cilikfis¤ âU«g¥ bgW«bghGJ
milahs Éšiyia x¥gil¤J bg‰W¡bfhŸs nt©L«. nj®î
miw¡FŸ/btËna j§fsJ cilikfis it¡f¡ TlhJ.

16. nj®t®fŸ ifngá/ãwbjhiy¤ bjhl®ò cgfhuz§fis
v¡fhuz¤ij K‹Å£L« nj®tiw¡FŸ (ifngáÆid miz¤J«
j‹df¤nj it¤âlš TlhJ) vL¤J¢ bršy¡ TlhJ.

17. nj®tiw¡FŸ ãw nj®t®fËlÄUªJ v¥bghUisí« ifkh‰W bgw
Kay¡ TlhJ.

18. nj®t®fŸ, nj®tiw¡FŸS« nj®tiw¡F btËÆY«, mikâiaí«,
xG¡f¤ijí« ngz nt©L«.

19. nj®î bjhl§»a miu kÂ neu¤â‰FŸ (Kjš miu kÂ neu«)
nj®t®fŸ ahU« btËÆš bršy mDkâ¡f¥gl kh£lh®fŸ. Kjš miu
kÂ neu¤â‰F¥ ã‹d® nj®î vGâ Ko¤j nj®t®fŸ Éil¤jhis
nj®tiw¡ f©fhÂ¥ghsÇl« x¥gil¤JÉ£L btËna bršyyh«.

20. nj®tiw EiHî¢ Ó£o‹ ã‹òw« bjÇÉ¡f¥g£LŸs ÉâKiwfis
f©o¥ghf nj®t®fŸ ã‹g‰w nt©L«.

21. nj®tiw KiwaW braÈš <LgL« nj®t®fŸ ÛJ gšfiy¡fHf¤jhš
xG§F elto¡if nk‰bfhŸs¥g£L nkYW¤j¤â‰F cŸsh¡f¥
gLt®. nkY«, mt®fŸ F‰w tH¡Ñ£o‰F c£gL¤j¥gLt®

22. nj®t®fŸ Édh¤jhËš gâî v© jÉu¥ ãw F¿¥òfŸ vGJjš TlhJ.
F¿¤âU¥ã‹ m¢brŒif nj®tiw KiwaW brayhf¡ fUj¥gL«.

23. Kj‹ik Éil¤jhËš ïWâ¥g¡f« mšyJ Éil¤jhËš mj‰bfd
xJ¡f¥g£l g¡f§fis br¥gk‰w¡ F¿¥òfS¡F nj®t®fŸ ga‹gL¤jyh«.

24. nj®tiwÆDŸ nj®t®fŸ rf nj®t®fS¡F v›Éj¤ bjhšiyí«
ÉisÉ¡fhJ nj®tiw¡ f©fhÂ¥ghsÇ‹ m¿îiu¡ »z§f
mDkâíl‹ nj®btGj nt©L«.

25. nj®î vGâ Ko¤J nj®tiwia É£L btËna¿¤ nj®t®fŸ fšÿÇ
tshf¤âš njitÆ‹¿ R‰¿¤âÇjš TlhJ.
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26. r£l¥go¥ãš Kj‹ Kjyhf Kjyh©L/Kjš gUt nj®î vGj
Éisí« khzt®fŸ m›th©L m¥gUt nj®îfŸ mid¤â‰F«
nj®î¡ f£lz« brY¤Jjš nt©L«.

27. f©gh®ita‰w kh‰W¤âudhË khzt®fŸ nj®î f£lz«
brY¤JtâÈUªJ Éy¡fË¡f¥gL»‹wd®. m«khzt®fŸ f©
gh®ita‰wik¡fhf cÇa kU¤Jt¢ rh‹W rk®¥ã¡f nt©L«.
kâ¥bg© g£oaš, j‰fhÈf g£l¢rh‹W k‰W« g£l¢rh‹W¥ bgw
mt®fŸ cÇa f£lz§fis brY¤Jjš nt©L«.

28. j‰nghJ, tUif¥gântL, ãiH¥ bghU¤jY¡fhd f£lz« %ghŒ 1000/
- MF«. F¿¥ã£l fhy« jhœ¤â f£lz« brY¤Jnth® %ghŒ 200/-
j©l¥gz« TLjyhf brY¤Jjš nt©L«.

29. brŒKiw¥ gÆ‰áfis/mj‹ mybfh‹¿id fhy«  jhœªâ
nk‰bfhŸnth® mj‰FÇa f£lzkhd gšfiy¡fHf¤â‰F %ghŒ 200
brY¤jJš nt©L«.

30. nj®î bjhl®ghf v¡f£lzkhÆD« mitfisnj®î bjhl®ghf v¡f£lzkhÆD« mitfisnj®î bjhl®ghf v¡f£lzkhÆD« mitfisnj®î bjhl®ghf v¡f£lzkhÆD« mitfisnj®î bjhl®ghf v¡f£lzkhÆD« mitfis
gšfiy¡fHf¤â‰F brY¤J«nghJ ïªâa‹ t§»Æšgšfiy¡fHf¤â‰F brY¤J«nghJ ïªâa‹ t§»Æšgšfiy¡fHf¤â‰F brY¤J«nghJ ïªâa‹ t§»Æšgšfiy¡fHf¤â‰F brY¤J«nghJ ïªâa‹ t§»Æšgšfiy¡fHf¤â‰F brY¤J«nghJ ïªâa‹ t§»Æš
brY¤J¢Ó£L brY¤â brY¤J¢ Ó£o‹ xU gFâÆid¡brY¤J¢Ó£L brY¤â brY¤J¢ Ó£o‹ xU gFâÆid¡brY¤J¢Ó£L brY¤â brY¤J¢ Ó£o‹ xU gFâÆid¡brY¤J¢Ó£L brY¤â brY¤J¢ Ó£o‹ xU gFâÆid¡brY¤J¢Ó£L brY¤â brY¤J¢ Ó£o‹ xU gFâÆid¡
fšÿÇÆš rk®¥ã¡f nt©L«.fšÿÇÆš rk®¥ã¡f nt©L«.fšÿÇÆš rk®¥ã¡f nt©L«.fšÿÇÆš rk®¥ã¡f nt©L«.fšÿÇÆš rk®¥ã¡f nt©L«.

31. gšfiy¡fHf¤â‰F nj®î bjhl®ghf brY¤âa f£lz§fŸ âU«g¡
nfhUjš ïayhJ.
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OTHER INSTRUCTIONS

1. Candidates appearing for the first time should pay their fees for the
whole (Year end/Semester) examination.

2. Blind Candidates: Blind candidates are exempted from payment of
examination fees. They should enclose copy of Medical Certificate in
evidence of their handicap. In column 2 of application form, write as
‘Blind Candidate’. However they should pay the fee for Statement of
Marks, Provisional Certificate and Convocation.

3. Candidates should obtain their hall tickets from the College (Examination
Centre), three days in advance of the commencement of examination,
by producing relevant certificate of identity.

4. Candidates who have earned a minimum of 75% of attendance are
eligible to appear for the University examinations. Candidates who
have earned attendance above 66% and below 75% are eligible to
appear for the examination provided the lack of attendance is
recommended for condonation by the respective College Principal
on payment of the prescribed fee of Rs. 1000/- by the candidate. In
other cases no candidate is eligible to appear for the University
examination.

Fees Details U.G. P.G.

For Examination Application Form 25.00 25.00
For each Written/Practical Subject Paper 100.00 150.00
For Statement of Marks 50.00 50.00
For Penalty Fees 50.00 100.00
For Provisional Certificate Application Form 25.00 25.00
For Provisional Certificate 150.00 150.00
For Convocation Form 25.00 25.00
For Convocation Fees 400.00 400.00
For Tatkal Feest (UG Examination only) 500.00 --
For Submission of Dissertation -- 300.00
+ Re-valuation for each Subject Paper 400.00 --
+ Re-totaling for each Subject Paper 200.00 --
Xerox copy of Answer Script 500.00
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Application for Re-valuation & Re-totalling shall be made within
15 days from the date of publication of examination results in the
prescribed from along with Demand Draft for the prescribed fees,
through the respective College Principal.

CONSOLIDATED MARK STATEMENT

Consolidated Mark Statement will be issued by The Tamil Nadu
Dr. Ambedkar Law University for LL.B., (3 years / 5 years) on submission
of an application with an Indian Bank Challan for Rs.525/- (Fee Rs.500
and cost of application Rs.25) within six months from the date of the
successful completion of the whole degree.

For LL.M. Students of all branches, the students have to pay a
sum of Rs. 1025/- (Fee Rs. 1000/- and cost of application Rs.25/-).

University Address:

1. Tamil Nadu Dr. Ambedkar Law University
Greenways Road Campus
Poompozhil, 5, D.G.S. Dinakaran Salai,
Chennai - 600 028.
Phone: 044-24641212, 24641919.
Fax: 24617996
Website: www.tndalu.org

2. Tamil Nadu Dr. Ambedkar Law University
Perungudi Campus
Dr. M.G.R. Salai,
Perungudi,
Chennai - 600 096
Phone: 044-2243 9051
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kW nr®¡if, ïlkh‰w« k‰W«
rh‹¿jœ bghWtj‰fhd f£lz Étu§fŸ

t.t.t .t .t . b g h U Ÿb g h U Ÿb g h U Ÿb g h U Ÿb g h U Ÿ f£lz«f£lz«f£lz«f£lz«f£lz«
v ©v ©v ©v ©v ©

1. kWnr®¡if k‰W« Xuh©L
ïilÃW¤j« %. 2000/-

ïu©lh©LfŸ ïilÃW¤j« %. 3000/-

_‹wh©LfŸ ïilÃW¤j« %. 4000/-

eh‹fh©LfŸ ïilÃW¤j« %. 5000/-

Iªjh©LfŸ ïilÃW¤j« %. 6000/-

Iªjh©LfS¡F nkš ïilÃW¤j«
V‰g£l É©z¥g§fis kWnr®¡if
thÆyhf fšÿÇÆš nr®¤J¡
bfhŸs ïayhJ

2. ïlkhWjš f£lz« %. 1000/-

3. Ã®thf¡ fhuz§fis K‹Å£L« Ãiwth©L
khzt®fŸ F¿¤j fhy¤â‰FŸ (ïWâah©L)
go¥ig Ãiwî brŒtij Ko¤J
C¡FÉ¤âlî«, Ãiwth©L 3 M©LfS¡F
go¥ã‰F ãwF ÃYit¤ jhŸfis (6 gUt«) vªj
vGJ« khzt®fËlÄUªJ, Éj f£lzK«
bjhl®¢áahf ïu©L Kiw ï‹¿ nj®î
nj®btGj mDkâ¡fyh«. vGj mDkâ¡f¥

gLt®. (vªjÉj
fhuz§fS¡-
fhfî« ãwF
vGj Ka‰á
brŒjhY«
thŒ¥ò ïuhJ).
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4. go¥ãid ÃiwîbrŒJ ÃYit¤ %.3000/-
jhŸfS¡F nj®î vGj« bghGJ,
jÅah® gÆ‹w fšÿÇ nj®î
ika¤âš nj®btGj KidahJ,
ãw ika¤âš nj®btGj
KidnthU¡F 2013-2014 M«
fšÉah©L ïu£il¥ gUt«
Kjš f£lz«.

5. j‰fhÈf rh‹¿jœ k‰W«
Provisional Certificate %.175/-

6. Éil¤jhŸfË‹ efšfŸ bgw
(nj®¢áailªnjh® k‰W«
nj®¢áailahnjh®) %.500/-

7. nj®î É©z¥g¡ f£lz« %.25/-

8. kâ¥bg© g£oaš f£lz« %.50/-

9. g£l¢rh‹¿jœ bgW«
É©z¥g¡ f£lz« %.25/-

F¿¥ò: F¿¥ò: F¿¥ò: F¿¥ò: F¿¥ò:  xU jlit ïlkh‰w« bg‰wt®fŸ Û©L« ïlkh‰w« nfhÇ
É©z¥ã¡f¡ TlhJ.
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RAILWAY SEASON TICKET CERTIFICATES

1. All students below 25 Years of age are eligible for railway travel
concession except when they are college hostel residents.  (For students
belonging to SC/ST, the maximum age limit is 27 years)

2. Students should apply for concession ticket certificates in the
prescribed from at least two days in advance.

3. All the columns in the application form should be filled in properly.
Incomplete application will not be considered.

4. After receiving the certificates, the students should make a note
of the number and date of the certificate and furnish those particulars in
their subsequent applications.

5. The certificate will be issued ordinarily between 3 and 4 p.m.  on
working days.

6. The certificate once issued shall be utilised by the student concerned
within 14 days from the day of issue.  Fresh certificate will not be issued
once again for the same student if he fails to utilise the certificate within
14 days.

7. Students travelling without tickets or misusing the season tickets
or giving room for complaint by the Railway authorities and who thus
bring discredit to the college will be severely dealt with.

8. Students should apply for long journey Railway Concessions, in
the prescribed form at least 30 days in advance before the closure of the
college for the vacation.

 CONCESSION FOR BUS TRAVEL

There is no Free Bus Pass Scheme in the College.

The sale of application and tickets for the student’s concessional
facility for bus travel will be done  through the Law College at the beginning
of the academic year.

The sale of application form and the Registration (i.e. the first sale
of ticket or token to the student) will alone be done through the Law
College, while the subsequent renewals every month will be done in the
depots to which the Law College is attached for this purpose.

Only point to point card : In the revised system, all students
availing concession will have to buy only point to point card which will be
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permissible only for to and fro travel between the residence and the
educational institution.  One point to point card will be given for travel by
the shortest route.  Where there is no direct service, the facility of change
over will be provided in the point to point card itself.

Eligibility for token for College students : The Law College
students will be eligible to buy in addition to point to point card, token for
travelling to any place.  This is intended for travel to libraries connected
with educational activities.  The tokens will be available in 10s.  The
maximum for a full time college student will be only 60 and the minimum
10.

Eligibility for tokens for hostel students : The Law College
students residing in hostels situated outside the campus of educational
institution will be treated as day scholars.

Period of Validity of cards/tokens :  The validity of the card/
token will be from the 16th of the month of issue to 15th of the following
month.

No second sale to same student : No student is eligible for second
instalment of token or card in the same month.

Condition for validity of ticket : The student must acknowledge
the receipt of the card/token.  The student should enter the card number-
token number in the student identity card and should enter his name and
sign in the ticket before use.  The card/token without these entries will
not be valid.

Change in place of travel-when allowed : The place of travel in
point card will not be altered in the academic year except in case of
changes in residential address and for effecting such changes a certificate
of genuineness must be obtained from the Principal and produced at the
time of renewal.

Surrendering of cards at the time of  changing institution in
the same academic year : In case of any student obtaining transfer
certificate, the identify card must be surrendered to the College for being
sent to the depot to which the college is attached.

Issue of Duplicate Cards : In case of loss of identity card, duplicate
card will be issued on payment of Rs. 50/-.  The student should intimate
to the college the loss of the card within 24 hours and it should be given
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to the depot by the student after getting the endorsement of the Principal
in the intimation letter.

Date of renewal : The renewal tickets can be bought on 1st or 2nd
of the following month.

In respect of the second choice the date of sale will be as
follows :- 11th, 12th, 13th, 14th and 15th of the next month.  There will
be no sale or renewal from 16th to the end of the month.

Irregularity and Punishment : In case of any irregularity like
travelling without identity card or without entering the card and token
number in the identity Card or Travelling with another Card or Token, the
student will be debarred from availing concession for the rest of the
academic year.  In case of any tampering of record or attempting or
registering by false means twice, the student will be debarred for three
years from availing concession.

COLLEGE LIBRARY

1. The library functions from 10.00 a.m. to 5.45 p.m. on all the working
days. It is closed on Saturdays, Sundays and other Government
holidays.

2. Personal belongings like umbrellas, hats, bags, brief cases etc. shall
be left at the depository near the counter.  Personal books or library
books already borrowed or any printed materials should be left at
the depository.  Files are not allowed inside the library and if for
some reason, they have to be taken inside, such file should be made
available for inspection by the assistant at the counter while leaving
the library.

3. All the present students of the  Chennai Dr. Ambedkar Government
Law College, Pudupakkam are entitled to use the library.  Readers
desirous of using the library have to write legibly in the Gate
Register their names and classes to which they belong and sign
the register.  Such signatures shall be an acknowledgment, that
the persons agree to confirm to the rules of the Library.
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4. The library consists of five sections :

a. Reference Section

b. Lending Sections I & II

c. Book Bank

d. SC/ST Book Bank

e. LL.M., Section

REFERENCE SECTION :

5. Encyclopedia, Dictionaries and other kinds of books which are in
constant demand, costly books and other books as may from time to
time be considered necessary for ready reference are kept in this
section.  Reference books shall not be lent but will be made available
for consultation in the Library.

6. The borrowers shall promptly return the books, periodicals and Law
Reports to the Record Clerk before they leave the room.  Any lapse
on the part of the student will result in forfeiture of the Library facility.

LENDING SECTION :

7. All books except those marked “Reference” belong to the lending
section.

8. Each student can borrow only one book at a time on each ticket.

9. After admission to the college, each student will be provided with
two library tickets.  One book will be issued to a student in exchange
for each ticket which will be  handed over to him/her when he/she
returns the books.  If the book is returned after the due date the
ticket will be handed over only after the over-due charge is paid.

10. Applications for books in the prescribed form containing the name of
the author, title of the book, the name and class of the student and
date, should be filed in the respective pinfiles between 1.00 p.m.
and 5.00 p.m. The book will be issued from 01.00 p.m. to 5.00 p.m.
only.

11. Books should be returned between 01.00 p.m. and 5.00 p.m. by the
students .
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12. To avoid disappointment in getting the books applied for students
are advised to write on the back of their application forms names of
two or more alternative books required by them in the order of
preference.

13. If a book falls due on a working day and remains un-returned, fine
will accrue for all the working days on which the book has been
retained.  But if the due date happens to be a holiday for the college,
it may be returned on the next working day without fine.  If the due
date however falls on holidays, the book shall be returned before
such holidays.

14. Books in this section may be borrowed for a period of 30 days and
shall be returned on the date last marked on the due date slip on the
front page of each book.  For default in return of books on the due
date, over-due charge at the rate of Rs. 2/- per day will be levied on
each book.*

15. A student against whom any fine or other charges are outstanding
will not be permitted to borrow books from the Library till all the
arrears have been paid.

16. Absence from the college will not be admitted as an excuse for
delay in the return of books.

17. Books that are in great demand may be lent for such shorter period
as may be necessary, and books lent out may be recalled at any
time, if required, and the borrowers are found to return them as
required by the Librarian.

18. On no account students are permitted to borrow on others’ tickets.

19. Students are prohibited from sub-lending the books.

20. Books may be renewed for a further period of 30 days provided only
if;

a) the renewal applications is made two days before the due date;
and

b) no other student has applied for the book in the meantime; and

c) in case a book requisitioned by a student is not available readily,
he can apply for reservation of the book for himself.

*(G.O.Ms. No. 346 Law (LS) Department, dt. 14.08.2003)
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21. Any marking, underlining or tearing of pages from books is forbidden
and missing of pages will entail payment of the cost of the Book or
replacement of same copy with latest edition more as per the
directions of the Principal.

22. The borrower, before leaving the counter, must satisfy himself as to
whether the books lent out are in good condition.  Any damage to
book should be immediately reported to the Librarian failing which
the student to whom the book was issued will be held responsible
for the replacement of the book by a good copy.

23. If a book is lost, the student shall be called upon to replace the book
by a good copy or otherwise the Transfer certificate will not be issued
to the student.

24. When a particular volume of a set of books is lost or damaged the
student should replace the volume or pay the value of the whole set.

25. Students shall be responsible for the borrower’s tickets issued to
them.  Loss of tickets should be reported to the Librarian. Duplicate
tickets will be issued one month after the date of report on payment
of Rs. 10 (Rupees ten) per ticket, and the student shall be responsible
for any loss or non-return of books issued to him against his original
or duplicate borrower’s tickets.

26. The Principal, may at his discretion, withdraw the privilege of the
college library to any student who fails to return the book in time or
fails to pay the fines, imposed, or misbehaves in the library.

27. Those who have consumed any intoxicating substance shall not enter
the Library.  If any one is found to be in a drunken state in the
Library premises, criminal complaint will be lodged and disciplinary
action  will also be taken.

28. Smoking within the Library premises is strictly prohibited.  Any breach
in this regard will entail disciplinary action.

29. All library fines must be paid to the Librarian before the end of the
week during which the fine is notified.  Library books will not be
issued to those who owe fines.

30. Periodicals should in no case be removed from the reading room
(Reference Section)
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31. Students causing any damage to any periodical shall be required to
make good the loss and be subjected to further disciplinary action.

32. Strict silence and decorum should be observed in the library. Students
shall not cause any nuisance to others by way of using mobile phone
inside the library.

33. All the library books borrowed from the lending section and Book
Bank Scheme and on the library tickets shall be returned to the
library on the last working day of the academic year or any other
date notified by the Principal since the books will not be issued after
the date.

If the books are not returned, over-due charges at the rate of Rs. 2/
- per book per day will be levied after the last working day.  If a
student fails to return the books on or before the last working day,
his failure will be treated as a case of misconduct and he will not be
permitted to appear for University Examinations.

34. The students shall pay along with their tuition fees the prescribed
library caution deposit which will be refunded at the time of leaving
the college after clearing library dues, if any.

35. Student can access various resources like e-Journals and Data Bases
from The Tamil Nadu Dr. Ambedkar Law University Websites based
on login Id and Password. Apart from this student can access open
access resources for their study purpose.

Identity cards

36. Identity cards will be issued to the students on the production of first
term fee receipt.  They must affix their recent passport size
photograph and get the Principal’s signature and office seal, They
must give their native address in full.  They shall submit the identity
card to the Library.  Library tickets will  be given after a week.

37. Duplicate Identity card will be issued to the student on payment of
Rs. 50/- (Fifty only) and the same may be collected from the Librarian
after 30 days from the date of application in this regard.
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LIST OF INDIAN PERIODICALS SUBSCRIBED
TO BY THIS COLLEGE

Indian periodicals

1. A.I.R.

2. Criminal Law Journal.

3. Madras Law Journal. (Civil)
4. Madras Law Journal. (Criminal)

5. Current Tamil Nadu Cases

6. Theerputhirattu

7. Labour Law Journal

8. Indian Bar Review

9. Supreme Court Cases

10. Sattakkathir

PUBLICATIONS

1. THE JOURNAL OF DEPARTMENT OF LEGAL STUDIES (JDLS)
The publication of the year Book of Legal Studies (JDLS) is one of

the annual features of the Department and so far 37 Volumes have been
published.  It is part of the scheme to upgrade the quality of Legal Education
in the State and the year books contain juristic and academic articles
upon a variety of topics contributed by the Judges, members of the faculty
and others who have erudition in Law.

2. NEWS LETTER
The Directorate of Legal Studies has come up with the News Letter

which is a collection and confluence of happenings in all the Government
Law College of the State.

3. COLLEGE MAGAZINE
The College Magazine shall be managed by one or more editors

nominated by the Principal from among the members of the faculty from
time to time. The colleges publishes the Magazine for every Academic
Year.
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The editor, or if there are more than one, one of the editors shall be
in charge of the accounts.  A correct statement of receipts and expenditure
shall be submitted to the Principal at the end of each year.

Nothing shall be published in the magazine without the prior
approval of the editor or editors.

ATHLETIC ASSOCIATION

NAME : The Association shall be called  “ Chennai Dr. Ambedkar
Government Law College , Pudupakkam Athletic Association”.

MEMBERSHIP : All the FULL TIME students of the college who pay an
annual subscription of Rs. 50/- and all the students are members.

OBJECTS :

1. To promote the general standards of the members in athletic, aquatic
and the other disciplines.

2. To improve ESPIRT DE CORPS and inculcate sportsmanship qualities
among its members.

Management : The affairs of the Association shall be managed by
a committee called “The Games Advisory Committee” consisting of the
Principal of the college as the president, the Physical Director of the college
as the Secretary.  One member of the teaching staff and the college team
captains in Athletics, Ball Badminton, Volley ball, Basketball, Hockey,
Football, Cricket, Table Tennis, Carrom, Chess, Shuttle Badminton, Kabaddi
- Men and women Students as members.  The captains of the teams will
be nominated by the Principal of the college on the advice of the physical
Director, who in turn will get the consensus of the outgoing captains.

MEETINGS : The Games Advisory Committee will meet ordinarily
twice in an academic year for the first time, two weeks after the re-
opening of the college to adopt the Budget and to transact any other
business proposed by the Secretary, and for the second time before the
College Annual Sports.  Other meetings may be convened by the Secretary,
as and when the President so desires.

DUTIES : The Secretary will be responsible (A) to convene meetings
and keep a record of the proceedings (B) to sponsor teams for the various
inter-Collegiate and Inter-Association Competitions and (C) to conduct
intramural competitions in games and sports.
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FUNDS AND EXPENDITURE : The subscriptions made by the students
and the Government grant will be the two main sources of income.
Expenses will be governed by a set of rules issued by the Director of Legal
Studies applicable to all the Law Colleges in the State.  Funds will be
deposited with the Reserve Bank of India under the Personal Deposit
Account and operated by the President of the Association.  The accounts
of the Association will be maintained by the college office under the direct
supervision of the Secretary.

SPECIAL ACTIVITIES : Indoor games like Table Tennis, Carrom
and Chess are made available from the Common Room Fund.

NATIONAL SERVICE SCHEME

The College also provides National Service Scheme to render service
to the community. It is sponsored by the Ministry of Education and Social
Welfare, Government of Tamil Nadu through Tamil Nadu Dr. Ambedkar
Law University, Chennai.

A Programme Offier who is a member of the teaching staff nominated
by the Principal is in charge of the scheme. Students who desire to join
the scheme may register their names with the Programme Officer at the
commencement of the academic year.

The objectives of the scheme are:

a) To work with and among the people.

b) To engage in the creative and constructive social action.

c) To enhance knowledge through a confrontatin on with reality.

d) To put scholarship to practical use in mitigating some of the
social problems.

e) To gain skills in the exercise of democratic leadership.

f) To gain skills in programme development and to promote self
employment.

There are two units. One for the Boy students and another for Girl
students. Each unit consists of a maximum of 100 student. Each unit is
headed by a teaching staff.
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YOUTH RED CROSS

The mission of the Youth Red Cross is to inspire, encourage and
intiate at all times all forms of humanitarian activities so that human
suffering can be minimized and even prevented and thus contribute to
creating more congenial climate for peace.

Humanity, Impartiality, Neutrality, Independence, Voluntary Service,
Unity, Universality are the seven fundamental principles of Youth Red Cross.

Students who desire to join the society can register their names
with the Programme Officer.
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RULES & REGULATIONS  OF THE
CHENNAI Dr. AMBEDKAR GOVERNMENT LAW COLLEGE

MEN STUDENTS’ HOSTEL, PUDUPAKKAM.

1. Prof. (Dr.) Gowri Ramesh - Warden

2. Thiru. S. Arockiam - Deputy Warden

3. Thiru. S. Ashok Kumar - Addl. Dy. Warden

4. Thiru. G. Ganesh Kumar - Addl. Dy. Warden

5. Dr. S. Muthu - Addl. Dy. Warden

There is a hostel for the men students of the Chennai Dr. Ambedkar
Government Law College, Pudupakkam functioning since the Academic
Year 2018-19. The students desirous of joining the hostel may apply to
the Deputy Warden of the hostel in the aforesaid address after they
have been admitted into the college.

The General control of the Law College Men Students Hostel shall
rest with the Principal of the Chennai Dr. Ambedkar Government Law
College, Pudupakkam who is the Warden of the Hostel.  The Deputy
Warden is appointed by the Principal and the Residential /Deputy
Warden shall be responsible for day to day administration of the Hostel
and disciplinary control over the inmates.  The inmates of the Hostel
are bound to obey the instructions and directions of Deputy Warden
and Additional Deputy Wardens.

On 09.7.2018 onwards the Hostel is functioning at the New
Campus, Pudupakkam.

Inmates are informed that for maintenance of discipline, the rules of
the hostel will be strictly enforced.

Admission :

1. Admission to the Hostel shall be for each Semester and the students
shall be admitted on the basis of merit, need and the rules of
reservation in force.

2. Final year students and students who have secured high marks and
those without any outstanding arrears will be given preference in
the allotment of rooms.
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3. Students seeking admission in the hostel are required to give the
attested copies of the I, II, III and IV B.A.B.L. of  5 year course mark
sheets to the Deputy Warden.

4. Admission will not be given to the students who have not cleared
the arrears payable to the Hostel for the previous semester/year.

5. The students involved/indulged in any incident of violence or act of
indiscipline either in the Hostel/College or outside shall not be eligible
for admission.

6. Applications should be addressed to the Deputy Warden, Chennai
Dr. Ambedkar Government Law College Men Students’ Hostel,
Pudupakkam and it should be submitted in person.  At the time of
submission of application form the student should also submit two
identity cards after affixing passport size photos.

The following certificates are to be annexed with the application.

1. A xerox copy of the community certificate.
2. A certificate to the effect that he has been admitted to Chennai

Dr. Ambedkar Govt. Law College issued by the college.
3. A xerox copy of the conduct certificate from the school/college

last studied.
4. A xerox copy of the income certificate.
5. Within 10 days after admission he should submit an application,

for sanction of scholarship, duly filled up and certified by the
authorities to the Deputy Warden.

7. A fee of Rs. 200/- (Rupees Two Hundered Only) shall be charged
towards the cost of the application form and registration.  The amount
will not be refunded.

8. At the time of admission, the student along with Parent/Guardian
shall submit an affidavit and an undertaking in the prescribed format.

9. A student who is employed or who gets employment must inform
the fact to Deputy Warden and should vacate the hostel immediately,
Otherwise disciplinary action will be taken against him.  Students
who are residing within the city limit will not be admitted to the
Hostel.
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10. The applicant shall initially deposit the following amount given below.
The caution deposit will be adjusted to his account only when he
leaves the hostel; balance if any after scrutiny of accounts will be
refunded, by cheque.

a) Rs. 8,520/- as General Maintenance Deposit
b) Rs. 3,000/- Caution Deposit (Refundable)

In addition to the deposit mentioned above, the following amounts
are to be paid by the applicant which are non-refundable.

a) A Sum of Rs. 80/- has to be paid towards membership fee.

b) A Sum of Rs. 100/- has to be paid towards common hall fee.

c) A Sum of Rs. 150/- has to be paid towards Audit fee.

d) A sum of Rs. 350/- towards  maintenance of mess.

e) A sum of Rs. 200/- towards admission fees.

General Regulations :

1.  A separate Movement Register will be kept for the students to notify
the purpose and time of leaving and returning back to the Hostel.
Students must return back to the hostel before 6.30 p.m without
fail.  Violating this rule entail removal of the student from the hostel.

2. No guest will be permitted in the hostel.  Any inmate violating this
regulation will be summarily evicted from the hostel.  In addition to
this, he is liable to pay a penalty of Rs. 500/- per day of stay of the
guest in his room.

3. Electrical irons, heaters, immersion heaters etc., are prohibited.  If
any inmate is found  using the above mentioned electrical items a
sum of Rs. 100/- per month will be collected from him from the date
of his admission and disciplinary action will also be taken against
him for violating the rule.

4. If any inmate has not received his scholarship at the end of the 1st
semester due to his own fault, he has to pay the dues to the hostel
before the beginning of the second semester failing which mess cut
will be enforced or his membership will be terminated from the
hostel for the second semester and re-admission will be made on
payment of admission fee of Rs. 200/- (Rupees Two Hundred only)
and also after payment of the dues or receipt of the scholarship.
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5. Leave of absence from hostel should be obtained from the
Dy. Warden. All inmates should report to the Deputy Warden on
return from vacation

6. Students will be provided boarding and lodging.  No inmate will be
permitted to have lodging only.  Students who use the hostel for
lodging only will be terminated from the hostel.

7. The newspapers circulated in the reading hall shall not be taken
outside the reading hall which is in the first floor.

8. Inmates must be prepared to put up with any hardship arising from
any emergency and they should maintain cordial relationship with
the hostel employees.

9. Inmates should generally act in conformity with the instructions of
the Deputy Warden, while in the hostel and will be under his general
supervision in matters of discipline.  They shall not interfere with
the internal administration of the hostel which will be vested
exclusively with the Deputy Warden acting under the immediate
direction of the Warden.

Disciplinary rules :
1. Inmates of the hostel shall also observe the following regulations :

a. Inmates shall follow all the rules and regulations mentioned
above.

b. Inmates shall not indulge in any act likely to cause damage or
injury to property or to any person.

c. Inmates shall not remove furniture from one room to another.

d. Under no circumstances the members shall take the furniture
and vessels of the hostel outside the campus.

e. Inmates should not cook inside the room or in the hostel
premises.

f. Inmates  shall not use electric stoves or heaters for any purpose.

g. If any inmate of the hostel involves in ragging or eve-teasing in
any form either inside the hostel or outside the hostel, inside
the college campus or outside the college campus, his member
ship of the hostel will be terminated and complaint will be lodged
against the inmate of the hostel in accordance with section 4 of
the Tamil Nadu Prohibition of Ragging Act, 1997 / section 5 (i)
(b) of The Tamil Nadu Prohibition of Eve-Teasing Act, 1998.
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h. Smoking within the hostel campus is strictly prohibited.  Any
breach in this regard will lead to disciplinary action and
termination of the inmate from the hostel.

i. Consumption of alcohol by the inmate of the hostel is strictly
prohibited.  Those who are found to have consumed any
intoxicating liquor or other narcotic drugs shall be liable to be
expelled from the hostel.  They shall also be liable for criminal
prosecution.

j. Firing of crackers in the hostel premises  is strictly prohibited.

k. Inmates of the hostel should not conduct meeting or functions
in their rooms or in the hostel precincts.  Any breach in this
regard will lead to disciplinary action and termination of the
membership from the hostel.

l. Wall writing, affixing any posters or defacing in any form on the
walls of the Hostel building is strictly prohibited. Violation will
entail disciplinary action.

m. Inmates should not indulge in any political or caste based
programmes inside the hostel.

n. Display of any placards, posters or supply of notices inside or
within the close vicinity of the hostel is banned.

o. Inmates should not bring outsiders to the hostel or allow any
outsider to stay in their room.

p. Visitors are not permitted to enter the rooms of the inmates.

q. Meals or tiffin will be served to the inmates only in the mess
hall.  Meals or tiffin should not be taken outside the mess hall.
Coffee/Tea Breakfast, Lunch and Dinner shall be served during
the following hours only:

Coffee/Tea : 6.30 a.m. to 7.30 p.m.
Breakfast : 8.00 a.m. to 9.30 a.m.
Lunch : 01.00 p.m. to 2.00 p.m.
Evening Tea : 5.30 p.m. to 6.30 p.m.
Dinner : 8.00 p.m. to 9.30 p.m.
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r. Inmates should not find fault with or rebuke the cook or any
employee of the hostel performing their duties.  Complaints or
suggestions are to be made only to the Deputy Warden/ Additional
Deputy Wardens.  No inmate is allowed to enter the kitchen of
the hostel.

s. Inmates of the hostel shall on no account demand any special
service from the cook or servants and shall not send servants of
the hostel on private errands without the previous permission
of the Residential warden.  Such permission will be given only
in exceptional circumstances at the discretion of the Deputy
Warden.

t. Inmates should not keep any articles or weapons considered by
the authorities as dangerous. Any breach in this regard will
lead to termination of the membership from the hostel.

u. Members or their visitors shall not bring in any vehicle in the
hostel campus.

v. The hostel entrance will be closed at 10.00 p.m. and it will be
opened only at 5.00 a.m. in the morning.

w. The T.V. hall will be closed for study between 7.00 p.m. and
9.00 p.m. and for the day at 11.00 p.m.

Failure to follow the above regulations will lead to disciplinary action
and expulsion of the members from the hostel.

2. Deputy Warden can direct any inmate to vacate the hostel if his
behavior is found to be not satisfactory.  His decision in this regard
will be final.

3. If any inmate of the hostel indulges in violence, either in the hostel/
college or outside the campus, his membership of the hostel will be
terminated and further disciplinary action will also be taken in the
college.

4. If any inmate of the hostel causes damage to the hostel properties
he will be expelled from the hostel and also will be liable for all
damage caused to the properties.
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Rules Relating to Vacating the hostel :

If any inmate of the hostel wants to vacate the hostel in the first
term, he has to pay all charges to the hostel upto the end of the Ist term
and if an inmate vacates the hostel in the second term he has to pay all
charges to the hostel till the end of the second term.

Re-admission of Members :

a) Conduct of the member should have been satisfactory both in the
college/hostel for the previous academic year.

b) A certificate to the effect that he has been admitted in Chennai Dr.
Ambedkar Govt. Law College issued by the college.

c) If there is a break of study, necessary break certificate to be furnished.

d) A certificate of attendance for the previous year from the college  to
be furnished.

e) Members against whom disciplinary action has been taken for
misbehaviour in the hostel or college in the previous semester/year
will not be readmitted in the hostel.

f) Members against whom criminal cases are pending will not be
readmitted in the hostel.  Students against whom enquiry is pending
for incidents that have taken place either in the college or hostel will
be readmitted only after the enquiry is completed and after considering
the report submitted by the enquiry officer and the Deputy Warden
feels that his admission will not affect the peace of the hostel.

The Deputy Warden will exercise the following powers for maintaining
peace and for enforcing discipline in the hostel.

1. Termination of the membership.

2. Suspension of a member from mess/hostel or both.

3. Expulsion of a member from the hostel.

The decision of the Deputy Warden shall be final in matters relating
to admission.
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RULES & REGULATIONS  OF THE
CHENNAI Dr. AMBEDKAR GOVERNMENT LAW COLLEGE

WOMEN STUDENTS’ HOSTEL, PUDUPAKKAM

1. Prof. (Dr.) Gowri Ramesh - Warden

2. Tmt. N. Aehahini - Deputy Warden

3. Tmt. E. Ramya - Addl. Dy. Warden

4. Selvi V. Madhumitha - Addl. Dy. Warden

5. Tmt. V. Vijayashri - Add. Dy. Warden

6. Tmt. D. Kiruthika - Addl. Dy. Warden

7. Tmt. K. Janu - Addl. Dy. Warden

The Chennai Dr. Ambedkar Government Law College Women Student’s
Hostel, Pudupakkam is located at college campus, Pudupakkam.  The
women student’s desirous of joining in the hostel may apply to the Deputy
Warden of the hostel to the College address after they have been admitted
into the college.

The general control of the hostel will rest with the Warden assisted
by a Woman Deputy Warden.  The Deputy Warden shall be responsible
for the day to day administration of the hostel and hence she is vested
with the disciplinary control over the inmates. The inmates are bound to
obey the instructions and directions of the Deputy Warden or Additional
Deputy Warden.

The inmates are informed that for maintenance of discipline the
rules of the hostel will be strictly enforced.

RULES

Admission :

All admissions shall be made for a period of not exceeding twelve
months from June of every year.  Application for admission must be
made in July/August each year.

Students seeking admission in the hostel are required to give the
attested copies of the I,II,III and IV BL/LL.B. 5 year course mark sheets
respectively to the Deputy Warden.

Admission will not be given to the students who have not cleared
the arrears payable to the Hostel for the previous year.
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Application should be addressed to the Deputy Warden, Chennai
Dr. Ambedkar Government Law College Women Students Hostel,
Pudupakkam and it should be submitted in person. At the time of
submission of Application form,  the student should bring her parent
for a brief interview with the Deputy Warden.

A fee of 100/- (Rupees One Hundered only) shall be charged
towards the cost of the application form. The amount will not be
refunded.

A sum of Rs. 200/- (Rupees Two hundred only) will be collected
at the time of admission towards admission fee.  The amount will not
be refunded.

Every inmate should, on admission, pay a Caution Deposit of
Rs. 1,000/- (Rupees One thousand only) which will be adjusted to her
account only when she leaves the hostel after handing over possession
of the room and furniture etc., in good condition, and not before.

Every inmate will be charged a room rent of  Rs. 580/- per month.
If a resident is away for a month or more, due to some exigency after
obtaining permission from the Deputy Warden and wishes to retain
her room, she shall pay full room rent plus the establishment charges
for the month. Establishment and Lodging fees shall be paid for all
periods of temporary absence from the hostel. Electricity charges will
be divided equally among the in mates of the hostel.

The decision of the Deputy Warden shall be final in all matters
relating to admission.

GENERAL REGULATIONS :

The inmates should generally act in conformity with the instructions
of the Deputy Warden while in the hostel and be under her general
supervision in matters of discipline. They should not interfere with the
internal administration of the hostel which will be vested exclusively
with the Deputy Warden acting under the immediate direction of the
Warden.

Students must have in their possession the identity cards issued
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by the Deputy Warden to be produced at anytime for verification.

Students must pay the monthly room rent, establishment and
electricity charges before the stipulated date. The dues list for a month
will be put-up on the notice board before the 5th of every month. All
dues must be paid before the 10th of every month, failing which, a
penalty of Rs. 10/- will be imposed.

Guests will not be permitted to stay in the hostel under any
circumstances without the prior permission of the Deputy Warden.  The
inmates who violate this rule will be liable for eviction from the hostel
summarily.

Leave of absence from the hostel should be obtained from the
Deputy Warden.  Students are allowed to take leave only for week end
of a month.  The application for such leave is to be given not less than
one full day in advance.  All inmates should report to the Deputy Warden/
Matron on return from vacation or week end.

The Hostel primary gate and main building door will be closed at
6.00 p.m. daily.  Attendance will be taken by the Matron at 7.00 p.m
daily.

A separate Movement Register will be kept for the students to
notify the purpose and time of leaving and returning back to the Hostel.
Students must return back to the hostel before 6.30 p.m without fail.
Violating this rule entail removal of the student from the hostel.

Only the visitors specifically approved by the parents or guardian
of the inmates would be permitted between 9.00 a.m and 6.30 p.m on
working days.  No person other than the parents of guardians or those
permitted by them in writing at the time of admission shall be permitted
to meet the inmates.  In emergencies, the visitors specifically permitted
by parents or guardians  can be allowed to meet the inmates in the
presence of the Deputy Warden, only on days other than holidays.
The Deputy Warden shall have the discretion to permit or not to permit
the visitor.  At the time of admission, the applicants must produce
from their parents or guardians a letter intimating the names of the
local relatives if any with whom the inmates may be permitted to spend
one week end only.
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The inmates of the hostel are strictly prohibited from receiving any
male visitor or men students of Law/any College.  If any inmate receives or
is visited by any person other than those specifically authorised by the parents,
the Deputy Warden shall inform the parents of such visit and simultaneously
take action to evict the inmate from the hostel.

Inmates shall not go out of the hostel without the permission of the
Deputy Warden or stay out for the night without a letter of authority from
their parents or guardians countersigned by the Deputy Warden.  Inmates
authorised by their parents or guardians to spend one week end with their
relatives shall return to the hostel by sunday evening.  All applications for
leave must be countersigned by the Deputy Warden.

Inmates shall not convene meetings  of any sort in any circumstances
anywhere in the hostel without the pervious sanction of the Warden/Deputy
Warden.

Inmates will be held responsible for making good any damage caused
by them to the hostel property. They should not cook inside the room or in
the hostel premises.  They should not take the furniture of the hostel outside
the campus without the permission of the Deputy Warden/Matron.

Use of private appliances like iron box, heater, immersion coil, radio or
tape recorder is strictly prohibited.  If any inmate is found keeping the above
mentioned electrical items, a sum of Rs.50/- per month will be collected
from  her from the date of admission and disciplinary action will be taken
against her for violating this rule.

No inmate shall involve in ragging in any form.  If any inmate involves in
ragging, she will be expelled from the hostel at once.

Inmates must be prepared to put up with any hardship arising from any
emergency and they should maintain cordial relationship with the hostel
employees.

Disciplinary Rules :

Inmates must follow all the rules and regulations mentioned
above, Failure to follow the above regulations will lead to disciplinary
action and termination from the hostel.  The Deputy Warden can direct
any inmate to vacate the hostel, if her behaviour is found to be un
satisfactory.  The Deputy Warden’s decision in this regard will be final.
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The Deputy Warden will exercise the above powers for maintaining
peace and  enforcing discipline in the hostel.

Mess :

The boarding will include breakfast, lunch, tea and dinner.  No
deduction will be given to the inmate  for not taking any of the items.

Meals, lunch, tea and dinner shall be served during the following
hours only:

Coffee : 6.00 to 7.00 a.m

Breakfast : 8.30 to 10.00 a.m

Lunch : 12.30 to 2.00 p.m

Tea : 4.30 to 6.00 p.m

Dinner : 7.30 to 10.00 p.m

No meals or tiffin will be served to the inmates outside the hours
noted above, Meals or tiffin should not be taken to the room except in
case of sickness and with the permission of the Deputy Warden/Matron.
Inmates should not find fault with or rebuke the cook or any employee
of the hostel performing community duties, Any complaint or suggestion
should be made to the Deputy Warden/Matron.  No inmate is allowed
to enter the kitchen.

Hot water, Cow’s milk and other special food items will be supplied
at extra cost at the convenience of the administration, provided there
is a demand from at least 15 inmates.

Inmates shall on no account demand any special service from the
cook or servants and shall not send servants of the hostel on private
errands without the previous permission of the Deputy Warden/Matron.
Such permission will be given only in exceptional circumstances  and
at the discretion of the Deputy Warden.

The above rules should be strictly observed and are subject to
modification by the Warden/Deputy Warden as and when necessary.
Breach of the rules will entail termination of the membership of the
hostel without notice.
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TAMIL NADU PROHIBITION OF EVE - TEASING ACT, 1998
(T.N. Act 44 of 1998)

Statement of Objects and Reasons

Eve-teasing in public places has been a perennial problem. Recently,
incidents of eve-teasing leading to serious injuries to, and even death of
a woman have come to the notice of the Government. The Government
are of the view that eve-teasing is a menace to society as a whole and
has to be eradicated. With this in view, the Government decided to prohibit
eve-teasing in the State of Tamil Nadu.

Accordingly, the Tamil Nadu Prohibition of Eve-teasing Ordinance,
1998 (Tamil Nadu Ordinance No. 4 of 1998) was promulgated by the
Governor and the same was published in the Tamil Nadu Government
Gazette Extraordinary, dated the 30th July 1998.

The bill seeks to replace the said ordinance.

An Act to prohibit eve-teasing in any place in the State of Tamil
Nadu.

Be it enacted by the Legislative Assembly of the State of Tamil Nadu
in the Forty ninth year of the Republic of India as follows:

1. As published in T.N. Govt. Gazette Extra., Pat IV Sec.2 Issue No.751
dated 24th Dec. 1998-received the assent of the Governor on the
23rd Dec. 1998.

2. Vide L.A. Bill No. 53 of 1998, inroduced in the Legislative Assembly
of the State of Tamil Nadu on the 24th Nov.1998.

1. Short title and commencement.

(1) This Act may be called the Tamil Nadu Prohibition of Eve-teasing
Act 1998.

(2) It shall be deemed to have come into force on the 30th day of
July 1998.
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2. Definitions: In this Act, unless the context otherwise
requires:-

(a) “eve-teasing” means any indecent conduct or act by a man which
causes or is likely to cause intimidation, fear, shame or
embarrassment to a woman, including abusing or causing hurt
or nuisance to, or assault, use of force on a woman.

(b) “public service vehicle” shall have the same meaning as defined
in clause (35). of Section 2 of the Motor Vehicles Act, 1988
(Central Act 59 of 1988).

(c) words and expressions used but not defined in this Act shall
have the meaning assigned to them int he Indian Penal Code,
1860 (Central Act XLV of 1860)

3. Prohibition of eve-teasing : Eve teasing at any place is prohibited.

4. Penalty for eve-teasing:- Whoever commits or participates in or
abets eve-teasing in or within the precincts of any educational
institution, temple or other place of worship, bus stop, road, railway
station, cinema theatre, park, beach, place of festival, public service
vehicle or any other place shall be punished with imprisonment for a
term which may extend to one year or shall be liable to fine which
may extend to ten thousand rupees or both.

5. Responsibility of Management of any precinct.
(1) Any person who is incharge of educational insitution. temple, or

other places of worship, cinema theatre or any other precinct
shall -

a) take such steps as he may deem fit to prevent eve-teasing
within the precinct;

b) on a compliant made by an aggrieved person, give
information to the police about the eve-teasing.

(2) Any person who fails to take action under sub-section (1) shall
be liable to fine which may extend to two thousand rupees.

6. Duty of crew in public service vehicle :-

(1) Where any eve-teasing is committeed in a  public service vehicle,
the crew of such vehicle shall, on a complaint made by the
aggrieved person, take such vehicle to the nearest police station
and give information to the police.
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(2) Any crew who fail to take steps under sub-section (1) shall be
liable to fine which may extend to one thousand rupees.

7. Deemed abetment :-

(1) Where any vehicle is used in the commission of eve teasing, the
driver of such vehicle shall be deemed to have abetted the offence
of eve-teasing and shall be punished as provided in Section 4.

(2) The vehicle specified in sub-section (1) shall be confiscated unless
the owner of such vehicle proves that such vehicle was used in
committing eve-teasing without his knowledge.

8. Operation of other laws not affected : The provisions of this
Act shall be in addition to, and not in derogation of, any other law for
the time being in force.

9. Power to make rules :

(1) The State Government may make rules for carrying out the
purposes of this Act.

(2) All rules made under this Act shall be published in the Tamil
Nadu Government Gazette and unless they are expressed to
come into force on a particular day shall come into force on the
day on which they are so published.

(3) Every rule made under this Act shall, as soon as possible after
it is made, be placed on the table of the Legislative Assembly,
and if, before the expiry of the session in which it is so placed or
the next session, the Assembly makes any modification in any
such rule, or the Assembly decides that the rule should not
made, the rule shall there after have effect only on such modified
form or be of no effect, as the case may be, so, however, that
any such modification or annulment shall be without prejudice
to the validity of anything previously done under that rule.

10. Repeal and Savings :-

(1) The Tamil Nadu Prohibition of Eve-teasing Ordinance.  1998
(T.N. Ordinance 4 of 1998) is hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken
under the ordinance shall be deemed to have been done or
taken under this act.
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TAMIL NADU PROHIBITION OF RAGGING ACT, 1997
(Act No. 7 of 1997)

The following Act of the Tamil Nadu Legislative Assembly received
the assent of the Governor on the 14th February 1997 and is hereby
published for general information.

An Act to prohibit ragging in educational institutions in the State of
Tamil Nadu.

BE it enacted by the Legislative Assembly of the State of Tamil Nadu
in the Forty-Eight year of the Republic of India as follows:-

1. Short title, extent and commencement:
(1) This Act may be called the Tamil Nadu Prohibition of Ragging

Act, 1997.

(2) It extends to the whole of the State of Tamil Nadu.

(3) It shall be deemed to have come into force on the 19th day of
December, 1996.

2. Definitions:
In this Act, unless the context otherwise requires, “ragging” means

display of noise, diorderly conduct doing any act which causes or is likely
to cause physical or psychological harm or raise apprehension or fear or
shame or embarrassment to a student in any educational institution and
includes:-

a) teasing, abusing of, playing practical jokes on causing hurt to
such students; or

b) asking the student to do any act or perform something which
such student will not in the ordinary course willingly do.

3. Prohibition of ragging:
Ragging within or without any educational institution is prohibited.

4. Penalty for ragging:
Whoever directly or indirectly commits, participates in, abets or

propogates “ragging” within or without any educational institution, shall
be punished with imprisonment for a term which may extend to two years
and shall also be liable to a fine which may extend to ten thousand rupees.

5. Dismissal of student:
Any student convicted of an offence under section 4 shall also be
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dismissed from the educational institution and such student shall not be
admitted in any other educational institution.

6. Suspension of a student:
(1) Without prejudice to the foregoing provisions, whenever any

student complaints of ragging to the Head of an educational
institution, or to any other person responsible for the
management of the educational institution, such head of the
educational institution or person responsible for the management
of the educational institution shall enquire into the same
immediately and if found true shall suspend the student, who
has committed the offence, from the educational institution.

(2) The decision of the head of the educational institution or the
person responsible for the management of the educational
institution that any student has indulged in ragging under sub-
section (1) shall be final.

7. Deemed abetment:-
If the head of the educational institution or the person responsible

for the management of the educational institution fails or neglects to take
action in the manner specified in sub-section (1) of section 6, when a
complaint of ragging is made, such person shall be deemed to have abetted
the offence of ragging and shall be punished as provided for in section 4.

8. Power to make rules:-
(1) The State Government may make rules for carrying out all or

any other puposes of this Act.

(2) All rules made under this Act shall be published in the Tamil
Nadu Government Gazette and unless, they are expressed to
come into force on a particular day, shall come into force on the
day on which they are so published.

(3) Every rule made under this Act shall, as soon as possible after
it is made, be placed on the table of the Legislative Assembly
and if, before the expiry of the session in which it is so placed or
the next session, the Assembly decides that the rule should not
be made, the rule shall thereafter have effect only in such
modified form or be of no effect, as the case may be, so,
however, that any such modification or annulment shall be without
prejudice to the validity of anything previously done under that
rule.
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9. Repeal and Savings:-
(1) The Tamil Nadu Prohibition of Ragging Ordinance, 1996 (Tamil

Nadu Ordinance 10 of 1996), is hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken
under the Ordinance shall be deemed to have been done or
taken under this Act.

(By order of the Governor)

Act No. 7 of 1997: L.A. Bill No.8 of 1997 Statement of Objects and
Reasons, Memorandum Regarding Delegated Legilstion.

Statement of Objects and Reasons
Ragging in its manifold form has become a menace not only to the

student community particularly to fresh entrants but also it has got its
ramification in the society at large. The administrative action taken so far
have been found ineffective. It has therefore been decided to prohibit
ragging by law. To give effect to the above decision. The Tamil Nadu
Prohibition or Ragging Ordinance, 1996 (Tamil Nadu Ordinance 10 of 1996)
was promulgated by the Governor on the 19th December - 1996, and the
same was published in the Tamil Nadu Government Gazette Extraordinary,
dated the 19th December 1996.

Rules framed under T.N. Prohibition of Ragging Act, 1977
under Section 8

1. Any complaint of ragging should be made to the college
management by a student within three days of its occurence.

2. The management should complete the enquiry within 72 hours
and file a complaint with the police if it is found a student or any other
person guilty of ragging. On receipt of the complaint, the police will register
a case and proceed further in accordance with law.

3. The management should also report the details to the university
to which it is affiliated and to the head of the department concerned and
also to the Government Similarly, in case of conviction, the officer-in-
charge of the police station would send a report to the college management,
university, department concerned and the Government.

4. A student, who was placed under suspension based on the
complaint of ragging in ultimately not convicted, the management ‘shall
revoke the suspension and the period of suspension of such student shall
be treated as if the student had attended the classes’.
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TAMIL NADU PROHIBITION OF HARASSMENT OF WOMAN
(Amendment) Act, 2002.

The following Act of the Tamil Nadu Legislative Assembly received
the assent of the Governor on the 9th November 2002 and is hereby
published for general information :-

ACT No. 39 OF 2002.

An Act to amend the Tamil Nadu Prohibition of Eve-teasing Act,
1998

Be it enacted by the Legislative Assembly of the State of Tamil
Nadu in the Fifty-third year of the Republic of India as follows :-

1. (1) This Act may be called the Tamil Nadu Prohibition of
Harassment of Woman(Amendment) Act, 2002.

     (2) It shall come into force on such date as the State Government
may, by notification, appoint.

2. In the Tamil Nadu Prohibition of Eve-teasing Act, 1998
(hereinafter referred to as the principal Act), in the long title, for the
expression “eve-teasing”, the expression “harassment of woman” shall
be substituted.

3. In section 1 of the principal Act, in sub-section (1), for the
expression “Eve-teasing”, the expression “Harassment of Woman” shall
be substituted.

4. In section 2 of the principal Act, for clause (a), the following
clause shall be substituted, Amendment of  namely:-

“(a) “harassment” means any indecent conduct or act by a man
which causes or is likely to cause intimidation, fear, shame or
embarrassment, including abusing or causing hurt or nuisance or assault
or use of force.”

5. In section 3 of the principal Act,-

(1) in the marginal heading, for the expression “eve-teasing”, the
expression “harassment of woman” shall be substituted;

(2) for the expression “Eve-teasing”, the expression “harassment
of woman” shall be substituted.
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6. For section 4 of the principal Act, the following section shall be
substituted, namely:-

“4. Penalty for harassment of woman - Whoever commits or
participates in or abets harassment of woman in or within the precincts
of any educational institution, temple or other place of worship, bus stop,
road, railway station, cinema theatre, park, beach, place of festival, public
service vehicle or vessel or any other place shall be punished with
imprisonment for a term which extend to three years and with fine which
shall not be less than ten thousand rupees”.

7. After section 4 of the principal Act, the following sections shall
be inserted, namely:-

“4-A. Harassment death. (1) Where the death of a woman is caused
by bodily injury or occurs otherwise than under normal circumstances
and if it is shown that soon before her death, she was subjected to
harassment or that in respect of her an offence under section 294, 354 or
509 of the Indian Penal Code (Central Act XLV of 1860) was committed,
such death shall be called harassment death.

(2) Notwithstanding anything contained in section 4, whoever
commits harassment death and if the act by which the death is caused,

(i) is done with the intention of causing or of causing such bodily
injury as is likely to cause death, shall be punished with imprisonment of
either description for a term which may extend to imprisonment for life
and with fine which shall not be less than fifty thousand rupees;

(ii) is done with knowledge that it is likely to cause death but without
any intention to cause death or such injury as is likely to cause death,
shall be punished with imprisonment of either description for a term which
may extend to ten years and with fine which shall not be less than fifty
thousand rupees:

(iii) is rash or negligent, shall be punished with imprisonment of
either description for a term which may extend to ten years and with fine
which shall not be less than twenty-five thousand rupees.
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4-B Harassment suicide:- (1) If any woman commits suicide and it
is shown that soon before her death, she was subjected to harassment
by any person or that in respect of her an offence under section 294, 354
or 509 of the Indian Penal Code (Central Act XLV of 1860) was committed,
such suicide shall be called the harassment suicide and such person shall
be deemed to have abetted the suicide.

(2) Notwithstanding anything  contained in section 4, whoever abets
harassment suicide shall be punished with imprisonment of either
description for a term which may extend to ten years and with fine which
shall not be less than fifty thousand rupees.

4-C Presumption as to harassment death and abetment of
harassment suicide. When the question is whether any person had caused
harassment death or abetted harassment suicide of a woman, the court
shall, unless the contrary is proved, presume that such person had caused
the harassment death or abetted the harassment suicide, as the case
may be, when it is shown that before her death, such woman had been
subjected to harassment or, in respect of her an offence was committed
under section 294, 354 or 509 of Indian Penal Code (Central Act XLV of
1860) and bodily injury was caused in furtherance of such harassment or
commission of the said offence by or at the instance of that person and it
resulted in death or suicide, as the case may be, of that woman.

8. In section 5 of the principal Act, in sub-section (1) for the
expression “eve-teasing” in two places where it occurs, the expression
“harassment of woman” shall be substituted.

9. In section 6 of the principal Act, for sub-section (1), the following
sub-section shall be substituted, namely:-

“(1) The crew of a public service vehicle or vessel shall take such
steps as they may deem fit to prevent harassment of woman in the vehicle
or vessel. Where such harassment is committed in public service vehicle,
the crew of such vehicle shall, on a complaint made by the aggrieved
person, take such vehicle to the nearest police station and give information
to the police.”
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10. In section 7 of the principal Act,

(1) for sub-section (1), the following sub-section shall be substituted,
namely:-

“(1) Where any vehicle or vessel is used in the commission of any
offence punishable under section 4,4-A or 4-B, the driver of such vehicle
or vessel shall, unless the contrary is proved, be deemed to have abetted
the offence under section 4, 4-A or 4-B, s the case may be, and shall be
punished with imprisonment for a term which may extend to three years
and with fine which shall not be less than five thousand rupees;

(2) in sub-section (2),

(a) for the expression “vehicle” in three places where it occurs, the
expression “vehicle or vessel” shall be substituted;

(b) for the expression “eve-teasing”, the expression “harassment
of woman” shall be substituted.

11. After section 7 of the principal Act, the following section shall
be inserted, namely:-

“7-A. Order to pay compensation - The court may, when awarding
a sentence under section 4, 4-A or 4-B, order the accused to pay, by way
of compensation, such amount as may be specified in the order, to the
person who has suffered any loss or injury or disability or mental agony
be reason of the act for which the accused person has been so sentenced
or to her legal heir.
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UGC REGULATIONS

UGC Regulation on Curbing the menace of
Ragging in Higher Educational  Institutions, 2009

(Under Section 26(1)(g) of the
University Grants Commission Act, 1956)

PREAMBLE
In view of the directions of the Hon’ble Supreme Court in the matter

of University of Kerala v/s. Council, Principals, Colleges and others” in
SLP no. 24295 of 2006 dated 16.05.2007 and that dated 8.05.2009 in Civil
Appeal number 887 of 2009, and in consideration of the determination of
the Central Government and the University Grants Commission to prohibit,
prevent and eliminate the scourge of ragging including any conduct by
any student or students whether by words spoken or written or by an act
which has the effect of teasing, treating or handling with rudeness a
fresher or any other student, or indulging in rowdyism or indisciplined
activities by any student or students which causes or is likely to cause
annoyance, hardship or psychological harm or to raise fear or apprehension
thereof in any fresher or any other student or asking any student to do
any act which such student will not in the ordinary course do and which
has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such
fresher or any other student, with or without an intent to derive a sadistic
pleasure or showing off power, authority or superiority by a student over
any fresher or any other student, in all higher education institutions in the
country, and thereby, to provide for the healthy development, physically
and psychologically, of all students, the University Grants Commission, in
consultation with the Councils, brings forth this Regulation.

In exercise of the powers conferred by Clause (g) of sub-section (1)
of Section 26 of the University Grants Commission Act, 1956, the University
Grants Commission hereby makes the following Regulations, namely;

1. Title, commencement and applicability.
1.1. These regulations shall be called the “UGC Regulations on

Curbing the Menace of Ragging in Higher Educational Institutions, 2009".
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1.2. They shall came into force from the date of their publication in
the Official Gazette.

1.3. They shall apply to all the institutions coming within the definition
of an University under sub-section (f) of section (2) of the University
Grants Commission Act, 1956, and to all institutions deemed to be a
university under Section 3 of the University Grants Commission Act, 1956,
to all other higher educational institutions, or elements of such universities
or institutions, including its departments, constituent units and all the
premises, whether being academic, residential, playgrounds, canteen, or
other such premises of such universities, deemed universities and higher
educational institutions, whether located within the campus or outside,
and to all means of transportation of students, whether public or private,
accessed by students for the pursuit of studies in such universities, deemed
universities and higher educational institutions.

2. Objectives

To prohibit any conduct by any student or students whether by words
spoken or written or by an act which has the effect of teasing, treating or
handling with rudeness a fresher or any other student, or indulging in
rowdyism or indisciplined activities by any student or students which causes
or is likely to cause annoyance, hardship or psychological harm or to
raise fear or apprehension thereof in any fresher or any other student or
asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique
or psyche of such fresher or any other student, with or without an intent
to derive a sadistic pleasure or showing off power, authority or superiority
by a student over any fresher or any other student; and thereby, to
eliminate ragging in all its forms from universities, deemed universities
and other higher educational institutions in the country by prohibiting it
under these Regulations, preventing its occurrence and punishing those
who indulge in ragging as provided for in these Regulations and the
appropriate law in force.

3. What constitutes Ragging

Ragging constitutes one or more of any of the following acts:

a. any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or
handling with rudeness a fresher or any other student;
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b. indulging in rowdy or indisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or
psychological harm or to raise fear or apprehension thereof in any
fresher or any other student;

c. asking any student to do any act which such student will not in the
ordinary course do and which has the effect of causing or generating
a sense of shame, or torment or embarrassment so as to adversely
affect the physique or psyche of such fresher or any other student;

d. any act by a senior student that prevents, disrupts or disturbs the
regular academic activity of any other student or a fresher;

e. exploiting the services of a fresher ,or any other student for completing
the academic tasks assigned to an individual or a group of students.

f. any act of financial extortion or forceful expenditure burden put on a
fresher or any other student by students;

g. any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts,
gestures, causing bodily harm or any other danger to health or
person;

h. any act or abuse by spoken words, e-mails, post, public insults which
would also include deriving perverted pleasure, vicarious or sadistic
thrill from actively or passively participating in the discomfiture to
fresher or any other student ;

i. any act that affects the mental health and self confidence of a fresher
or any other student with or without an intent to derive a sadistic
pleasure or showing off power, authority or ‘superiority by a student
over any fresher or any other student.

4. Definitions.
1) In these regulations unless the context otherwise requires,

a) “Act” means, the University Grants Commission Act, 1956 (3 of
1956);

b) “Academic year” means the period from the commencement of
admission of students in any course of study in the institution up
to the completion of academic requirements for that particular
year.
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c) “Anti-Ragging Helpline” means the Helpline established under
clause (a) of Regulation 8.1 of these Regulations.

d) “Commission” means the University Grants Commission.

e) “Council” means a body so constituted by an Act of Parliament
or an Act of any State Legislature for setting, or coordinating or
maintaining standards in the relevant areas of higher education,
such as the All India Council for Technical Education (AICTE),
the Bar Council of India (BCI), the Dental Council of India (DCI),
the Distance Education Council (DEC), the Indian Council of
Agricultural Research (ICAR), the Indian Nursing Council (INC),
the Medical Council of India (MCI), the National Council for
Teacher Education (NCTE), the Pharmacy Council of India (PCI),
etc. and the State Higher Education Councils.

f) “District Level Anti-Ragging Committee” means the Committee,
headed by the District Magistrate, constituted by the State
Government, for the control and elimination of ragging in
institutions within the jurisdiction of the district.

g) “Head of the institution” means the Vice-Chancellor in case of a
university or a deemed to be university, the Principal or the
Director or such other designation as the executive head of the
institution or the college is referred.

h) “Fresher” means a student who has been admitted to an
institution and who is undergoing his/her first year of study in
such institution.

i) “Institution” means a higher educational institution including,
but not limited to an university, a deemed to be university, a
college, an institute, an institution of national importance set up
by an Act of Parliament or a constituent unit of such institution,
imparting higher education beyond 12 years of schooling leading
to, but not necessarily culminating in, a degree (graduate,
postgraduate and/or higher level) and/or to a university diploma.

j) “NAAC” means the National Academic and Accreditation Council
established by the Commission under section 12(ccc) of the
Act;
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k) “State Level Monitoring Cell” means the body constituted by the
State Government for the control and elimination of ragging in
institutions within the jurisdiction of the State, established under
a State Law or on the advice of the Central Government, as the
case may be.

(2) Words and expressions used and not defined herein but defined in
the Act or in the General Clauses Act, 1897, shall have the meanings
respectively assigned to them in the Act or in the General Clauses
Act, 1897, as the case may be.

5. Measures for prohibition of ragging at the institution level:
a) No institution or any part of it thereof, including its elements,

including, but not limited to, the departments, constituent units,
colleges, centers of studies and all its premises, whether academic,
residential, playgrounds, or canteen, whether located within the
campus or outside, and in all means of transportation of students,
whether public or private, accessed by students for the pursuit of
studies in such institutions, shall permit or condone any reported
incident of ragging in any form; and all institutions shall take all
necessary and required measures, including but not limited to the
provisions of these Regulations, to achieve the objective of eliminating
ragging, within the institution or outside.

b) All institutions shall take action in accordance with these Regulations
against those found guilty of ragging and/or abetting ragging, activity
or passively, or being part of a conspiracy to promote ragging.

6. Measures for prevention of ragging at the institution level.
6.1. An institution shall take the following steps in regard to admission

or registration of students; namely,

a) Every public declaration of intent by any institution, in any electronic,
audiovisual or print or any other media, for admission of students to
any course of study shall expressly provide that ragging is totally
prohibited in the institution, and anyone found guilty of ragging and/
or abetting ragging, whether actively or passively, or being a part of
a conspiracy to promote ragging, is liable to be punished in
accordance with these Regulations as well as under the provisions
of any penal law for the time being in force.
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b) The brochure of admission/instruction booklet or the prospectus,
whether in print or electronic format, shall prominently print these
Regulations in full.

Provided that the institution shall also draw attention to any law
concerning ragging and its consequences, as may be applicable to
the institution publishing such brochure of admission/instruction
booklet or the prospectus.

Provided further that the telephone numbers of the Anti-Ragging
Helpline and all the important functionaries in the institution, including
but not limited to the Head of the institution, faculty members,
members of the Anti-Ragging Committees and Anti-Ragging Squads,
District and Sub-Divisional authorities, Wardens of hostels, and other
functionaries or authorities where relevant, shall be published in the
brochure of admission/instruction booklet or the prospectus.

c) Where an institution is affiliated to a University and publishes a
brochure, admission/instruction booklet or a prospectus, the affiliating
university shall ensure that the affiliated institution shall comply with
the provisions of clause (a) and clause (b) of Regulation 6.1 of these
Regulations.

d) The application form for admission, enrolment or registration shall
contain an affidavit, mandatorily in English and in Hindi and/or in
one of the regional languages known to the applicant, as provided in
the English language  in Annexure-I to these Regulations, to be filled
up and signed by the applicant the effect that he/she has read and
understood the provisions of these Regulations as well as the
provisions of any other law for the time being in force and is aware
of the prohibition of ragging and the punishments prescribed both
under penal laws as well as under these Regulations and also affirm
to the effect that he/she has not been expelled and/or debarred by
any institution and further that he/she would not indulge, actively or
passively, in the act or abet the act of ragging and if found guilty of
ragging and/or abetting ragging, is liable to be proceeded against
under these Regulations or under any penal law or any other law for
the time being in force and such action would include but is not
limited to debarment or expulsion of such student.

e) The application form for admission, enrolment or registration shall
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contain an affidavit, mandatorily in English and in Hindi and/or in
one of the regional languages known to the parents/guardians of
the applicant, as provided in the English language in Annexure I to
these Regulations, to be filled up and signed by the parents/guardians
of the applicant to the effect that he/she has read and understood
the provisions of these Regulations as well as the provisions of any
other law for the time being in force, and is aware of the prohibition
of ragging and the punishments prescribed, both under penal laws
as well as under these Regulations and also affirm to the effect that
his/her ward has not been expelled and/or debarred by any institution
and further aver that his/her ward would not indulge, actively or
passively, in the act or abet the act of ragging and if found guilty of
ragging and/or abetting ragging, his/her ward is liable to be
proceeded against under these Regulations or under any penal law
or any other law for the time being in force and such action would
include but is not limited to debarment or expulsion of his/her ward.

f) The application for admission shall be accompanied by a document
in the form of, or annexed to, the School Leaving Certificate/Transfer
Certificate/Migration Certificate/Character Certificate reporting on
the inter-personal/social behavioural pattern of the applicant, to be
issued by the school or institution last attended by the applicant, so
that the institution can thereafter keep watch on the applicant, if
admitted, whose behaviour has been commented in such document.

g) A student seeking admission to a hostel forming part of the
institution, or seeking to reside in any temporary premises not forming
part of the institution, including a private commercially managed
lodge or hostel, shall have to submit additional affidavits
countersigned by his/her parents/guardians in the form prescribed
in Annexure I and Annexure’ II to these Regulations respectively
along with his/her application.

h) Before the commencement of the academic session in any institution,
the Head of the Institution shall convene and address a meeting of
various functionaries/agencies, such as Hostel Wardens,
representatives of students; parents/ guardians, faculty, district
administration including the police, to discuss the measures to be
taken to prevent ragging in the institution and steps to be taken to
identify those indulging in or abetting ragging and punish them.
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i)  The institution shall, to make the community at large and the students
in particular aware of the dehumanizing effect of ragging, and the
approach of the institution towards those indulging in ragging,
prominently display posters depicting the provisions of penal law
applicable to incidents of ragging, and the provisions of these
Regulations and also any other law for the time being in force, and
the punishments thereof, shall be prominently displayed on Notice
Boards of all departments, hostels and other buildings as well as at
places, where students normally gather and at places, known to be
vulnerable to occurrences of ragging incidents.

j) The institution shall request the media to give adequate publicity to
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve to ban ragging and punish those found guilty
without fear or favour.

k) The institution shall identify, properly illuminate and keep a close
watch on all locations known to be vulnerable to occurrences of
ragging incidents.

l) The institution shall tighten security in its premises, especially at
vulnerable places and intense policing by Anti-Ragging Squad,
referred to in these Regulations and volunteers, if any, shall be
resorted to at such points at during hours during the first few months
of the academic session.

m) The institution shall utilize the vacation period before the start of the
new academic year to launch a publicity campaign against ragging
through posters, leaflets and such other means, as may be desirable
or required, to promote the objectives of these Regulations.

n) The faculties/departments/units of the institution shall have induction
arrangements, including those which anticipate, identify and plan to
meet any special needs of any specific section of students, in place
well in advance of the beginning of the academic year with an aim to
promote the objectives of this Regulation.

o) Every institution shall engage or seek the assistance of professional
counsellors before the commencement of the academic session, to
be available  when required by the institution, for the purposes of
offering counselling to freshers and to other students after the
commencement of the academic year.
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p) The head of the institution shall provide information to the local
police and local authorities, the details of every privately commercially
managed hostels or lodges used for residential purposes by students
enrolled in the institution and the head of the institution shall also
ensure that the Anti-Ragging Squad shall ensure vigil in such locations
to prevent the occurrence of ragging therein.

6.2 An institution shall, on admission or enrolment or registration of
students, take the following steps, namely;

a) Every fresh student admitted to the institution shall be given a printed
leaflet detailing to whom he/she has to turn to for help and guidance
for various purposes including addresses and telephone numbers,
so as to enable the student to contact the concerned person at any
time, if and when required, of the Anti-Ragging Helpline referred to
in these Regulations, Wardens, Head of the institution, all members
of the anti-ragging squads and committees, relevant district and
police authorities:

b) The institution, through the leaflet specified in clause (a) of Regulation
6.2 of these Regulations shall explain to the freshers, the
arrangements made for their induction and orientation which
promote efficient and effective means of integrating them fully as
students with those already admitted o the institution in earlier years.

c) The leaflet specified, in clause (a) of Regulation 6.2 of these
Regulations shall inform the freshers about their rights as bona fide
students of the institution and clearly instructing them that they should
desist from doing anything, with or against their will, even if ordered
to by the seniors students, and that any attempt of ragging shall be
promptly reported to the Anti-ragging Squad or to the Warden or to
the Head of the institution, as the case may be.

d) The leaflet specified in clause (a) of Regulation 6.2 of these
Regulations shall contain a calendar of events and activities laid down
by the institution to facilitate and complement familiarization of
freshers with the academic environment of the institution.

e) The institution shall, on the arrival of senior students after the first
week or after the second week, as the case may be, schedule
orientation programmes as follows, namely;
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(i) joint sensitization programme and counselling of both freshers
and senior students by a professional counsellor, referred to in
clause (o) of Regulation 6.1 of these Regulations;

(ii) joint orientation programme of freshers and seniors to be
addressed by the Head of the institution and the anti -ragging
committee

(iii) organization on a large scale of cultural, sports and other
activities to provide a platform for the freshers and seniors to
interact in the presence of faculty members ;

(iv) in the hostel, the warden should address all students; and may
request two junior colleagues from the college faculty to assist
the warden by becoming resident tutors for a temporary duration.

(v) as far as possible faculty members should dine with the hostel
residents in their respective hostels to instil a feeling of
confidence arnong the freshers.

f) The institution shall set up appropriate committees, including the
course-incharge, student advisor, Wardens and some senior students
as its members; to actively monitor, promote and regulate healthy
interaction between the freshers, junior students and senior students.

g) Freshers or any other student(s), whether being victims, or witnesses,
in any incident of ragging, shall be encouraged to report such
occurrence, and the identity of such informants shall be protected
and shall not be subject to any adverse consequence only for the
reason for having reported such incidents.

h) Each batch of freshers, on arrival at the institution, shall be divided
into small groups and each such group Shall be assigned to a member
of the faculty, who shall interact individually with each member of
the group every day for ascertaining the problems or difficulties, if
any, faced by the fresher in the institution and shall extend necessary
help to the fresher in overcoming the same.

i) It shall be the responsibility of the member of the faculty assigned to
the group of freshers, to coordinate with the Wardens of the hostels
and to make surprise visits to the rooms in such hostels, where a
member or members of the group are lodged; and such member of
faculty shall maintain a diary of his/he: interaction with the freshers
under his/her charge.
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j) Freshers shall be lodged, as far as may be, in a separate hostel
block, and where such facilities are not available, the institution shall
ensure that access of seniors to accommodation allotted to freshers
is strictly monitored by wardens, security guards and other staff of
the institution.

k) A round the clock vigil against ragging in the hostel premises, in
order to prevent ragging in the hostels after the classes are over,
shall be ensured by the institution.

l) It shall be the responsibility of the parents/guardians of freshers to
promptly bring any instance of ragging to the notice of the Head of
the Institution.

m) Every student studying in the institution and his/her parents/guardians
shall provide the specific affidavits required under clauses (d), (e)
and (g) of Regulation 6.1 of these Regulations at the time of admission
or registration, as the case may be, during each academic year.

n) Every institution shall obtain the affidavit from every student as
referred to above in clause (m) of Regulation 6.2 and maintain a
proper record of the same and to ensure its safe upkeep thereof,
including maintaining the copies of the affidavit in an electronic form,
to be accessed easily when required either by the Commission or
any of the Councils or by the institution or by the affiliating University
or by any other person or organisation authorised to do so.

o) Every student at the time of his/her registration shall inform the
institution about his/her place of residence while pursuing the course
of study, and in case the student has not decided his/her place of
residence or intends to change the same, the details of his place of
residence shall be provided immediately on deciding the same; and
specifically in regard to a private commercially managed lodge or
hostel where he/she has taken up residence.

p) The Head of the institution shall, on the basis of the information
provided by the student under clause (o) of Regulation 6.2, apportion
sectors to be assigned to members of the faculty, so that such
member of faculty can maintain vigil and report any incident of
ragging outside the campus or en route while commuting to the
institution using any means of transportation of students, whether
public or private.
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q) The Head of the institution shall, at the end of each academic year,
send a letter to the parents/guardians of the students who are
completing their first year in the institution, informing them about
these Regulations and any law for the time being in force prohibiting
ragging and the punishments thereof as well as punishments
prescribed under the penal laws, and appealing to them to impress
upon their wards to desist from indulging in ragging an their return
to the institution at the beginning of the academic session next.

6.3. Every institution shall constitute the fallowing bodies; namely:

a) Every institution shall constitute a Committee to be known as the
Anti-Ragging Committee to be nominated and headed by the Head
of the institution, and consisting of representatives of civil and police
administration, local media, Non Government Organizations involved
in youth activities, representatives of faculty members,
representatives of parents, representatives of students belonging to
the freshers’ category as well as senior students, non-teaching staff;
and shall have a diverse mix of membership in terms of levels as
well as gender.

b) It shall be the duty of the Anti-Ragging Committee to ensure
compliance with the provisions of these Regulations as well as the
provisions of any law for the time being in force concerning ragging;
and also to monitor and averse the performance of the Anti-Ragging
Squad in prevention of ragging in the institution.

c) Every institution shall also constitute a smaller body to be known as
the Anti Ragging Squad to be nominated by the Head of the Institution
with such representation as may be considered necessary for
maintaining vigil, oversight and patrolling functions and shall remain
mobile, alert and active at all times.

Provided that the Anti-Ragging Squad shall have representation of
various members of the campus community and shall have no outside
representation.

d) It shall be the duty of the Anti-Ragging Squad to be called upon to
make surprise raids an hostels, and other places vulnerable to
incidents of, arid having the potential of, ragging and shall be
empowered to inspect such places.

e)  It shall also be the duty of the Anti-Ragging Squad to conduct on-
the-spot enquiry into any incident of ragging referred to it by the
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Head of the institution or any member of the faculty or any member
of the staff or any student or any parent or guardian or any employee
of a service provider or by any other person, as the case may be;
and the enquiry report along with recommendations shall be submitted
to the Anti-Ragging Committee for action under clause (a) of
Regulation 9.1.

Provided that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of
natural justice and after giving adequate opportunity to the student
or students accused of ragging and other witnesses to place before
it the facts, documents and views concerning the incident of ragging,
and considering such other relevant information as may be required.

f) Every institution shall, at the end of each academic year, in order to
promote the objectives of these Regulations, constitute a Monitoring
Cell consisting of students volunteering to be Mentors far freshers,
in the succeeding academic year; and there shall be as many levels
or tiers of Mentors as the number of batches in the institution, at the
rate of one Mentor for six freshers and one Mentor of a higher level
for six Mentors of the lower level.

g) Every University shall constitute a body to be known ,as Monitoring
Cell on Ragging, which shall coordinate with the affiliated colleges
and institutions under the domain of the University to achieve the
objectives of these Regulations; and the Monitoring Cell shall call
for reports from the Heads of institutions in regard to the activities
of the Anti-Ragging Committees, Anti - Ragging Squads, and the
Monitoring Cells at the institutions, and it shall also keep itself abreast
of the decisions of the District level Anti-Ragging Committee headed
by the District Magistrate.

h) The Monitoring Cell shall also review the efforts made by institutions
to publicize anti-ragging measures, soliciting of affidavits from
parents/guardians and from students, each academic year, to abstain
from ragging activities or willingness to be penalized for violations;
and shall function as the prime mover for initiating action on the
part of the appropriate authorities of the university for amending the
Statutes or Ordinances or Byelaws to facilitate the implementation
of anti Ragging measures at the level of the institution.
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6.4.  Every institution shall take the following other measures, namely;

a) Each hostel or a place where groups of students reside, forming
part of the institution, shall have a full-time Warden, to be appointed
by the institution as per the eligibility criteria laid down for the post
reflecting both the command and control aspects of maintaining
discipline and preventing incidents of ragging within the hostel, as
well as the softer skills of counselling and communicating with the
youth outside the classroom situation; and who shall reside within
the hostel, or at the very least, in the close vicinity thereof.

b) The Warden shall be accessible at all hours and be available an
telephone and other modes of communication, and for the purpose
the Warden shall be provided with a mobile phone by the institution,
the number of which shall be publicised among all students residing
in the hostel.

c) The institution shall review and suitably enhance the powers of
Wardens; and the security personnel posted in hostels shall be under
the direct control of the Warden and their performance shall be
assessed by them.

d) The professional counsellors referred to under clause (a) of
Regulation 6.1 of these Regulations shall, at the time of admission,
counsel freshers and/or any other student(s) desiring counselling,
in order to prepare them far the life ahead, particularly in regard to
the life in hostels and to the extent possible, also involve parents
and teachers in the counselling sessions.

e) The institution shall undertake measures for extensive publicity
against ragging by means of audiovisual aids, counselling sessions,
workshops, painting and design competitions among students and
such other measures, as it may deem fit.

f) In order to enable a student or any person to communicate with the
Anti Ragging Helpline, every institution shall permit unrestricted
access to mobile phones and public phones in hostels and campuses,
other than in classrooms, seminar halls, library, and in such other
places that the institution may deem it necessary to restrict the use
of phones.

g) The faculty of the institution and its non-teaching staff, which includes
but is not limited to the administrative staff, contract employees,
security guards and employees of service providers providing services
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within the institution, shall be sensitized towards the ills of ragging,
its prevention and the consequences thereof.

h) The institution shall obtain an undertaking from every employee of
the institution including all teaching and non-teaching members of
staff, contract labour employed in the premises either for running
canteen or as watch and ward staff or for cleaning or maintenance
of the buildings/lawns and employees of service providers providing
services within the institution, that he/she would report promptly
any case of ragging which comes to his/her notice

i) The institution shall make a provision in the service rules of its
employees for issuing certificates of appreciation to such members
of the staff who report incidents of ragging, which will form part of
their service record.

j) The institution shall give necessary instructions to the employees of
the canteens and messing, whether that of the institution or that of
a service provider providing this service, or their employers, as the
case may be, to keep a strict vigil in the area of their work and to
report the incidents of ragging to the Head of the institution or
members of the Anti-Ragging Squad or members of the Anti-Ragging
Committee or the Wardens, as may be required.

k) All Universities awarding a degree in education at any level, shall be
required to ensure that institutions imparting instruction in such
courses or conducting training programme for teachers include inputs
relating to anti Ragging and the appreciation of the relevant human
rights, as well as inputs on topics regarding sensitization against
corporal punishments and checking of bullying amongst students, so
that every teacher is equipped to handle at least the rudiments of
the counselling approach.

l) Discreet random surveys shall be conducted amongst the freshers
every fortnight during the first three months of the academic year to
verify and cross-check whether the institution is indeed free of ragging
or not and for the purpose the institution may design its own
methodology of conducting such surveys.

m) The institution shall cause to have an entry, apart from those relating
to general conduct and behaviour, made in the Migration/Transfer
Certificate issued to the student while leaving the institution, as to
whether the student has been punished for committing or abetting
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an act of ragging, as also whether the student has displayed persistent
violent or aggressive behaviour or any inclination to harm others,
during his course of study in the institution.

n) Notwithstanding anything contained in these Regulations with regard
to obligations and responsibilities pertaining to the authorities or
members of bodies prescribed above, it shall be the general collective
responsibility of all levels and sections of authorities or functionaries
including members of the faculty and employees of the institution,
whether regular or temporary, and employees of service providers
providing service within the institution, to prevent or to act promptly
against the occurrence of ragging or any incident of ragging which
comes to their notice.

o) The Heads of institutions affiliated to a University or a constituent of
the University, as the case may be, shall, during the first three months
of an academic year, submit a weekly report on the status of
compliance with Anti Ragging measures under these Regulations,
and a monthly report on such status thereafter, to the Vice-Chancellor
of the University to which the institution is affiliated to or recognized
by.

p) The Vice Chancellor of each University, shall submit fortnightly reports
of the University, including those of the Monitoring Cell on Ragging
in case of an affiliating university, to the State Level Monitoring Cell.

7. Action to be taken by the Head of the Insititution:
On receipt of the recommendation of the Anti Ragging Squad or on

receipt of any information concerning any reported incident of ragging,
the Head of institution shall immediately determine if a case under the
penal laws is made out and if so, either on his own or through a member
of the Anti-Ragging Committee authorised by him in this behalf, proceed
to file a First Information Report (FIR), within twenty four hours of receipt
of such information or recommendation, with the police and local
authorities, under the appropriate penal provisions relating to one or more
of the following, namely;

i. Abetment to ragging;

ii. Criminal conspiracy to rag;

iii. Unlawful assembly and rioting while ragging;

iv. Public nuisance created during ragging;
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v. Violation of decency and morals through ragging;

vi. Injury to body, causing hurt or grievous hurt;

vii. Wrongful restraint;

viii. Wrongful confinement;

ix. Use of criminal force;

x. Assault as well as sexual offences or unnatural offences;

xi. Extortion;

xii. Criminal trespass;

xiii. Offences against property;

xiv. Criminal intimidation;

xv. Attempts to commit any or all of the above mentioned offences
against the victim(s);

xvi. Threat to commit any or all of the above mentioned offences against
the victim(s);

xvii. Physical or psychological humiliation;

xviii. All other offences following from the definition of “Ragging”.

Provided that the Head of the institution shall forthwith report the
occurrence of the incident of ragging to the District Level Anti-Ragging
Committee and the Nodal officer of the affiliating University, if the institution
is an affiliated institution.

Provided further that the institution shall also continue with its own
enquiry initiated under clause 9 of these Regulations and other measures
without waiting for action on the part of the police/local authorities and
such remedial action shall be initiated and completed immediately and in
no case later than a period of seven days of the reported occurrence of
the incident of ragging.

8. Duties and Responsibilities of the Commission and the
Councils.
8.1. The Commission shall, with regard to providing facilitating

communication of information regarding incidents of ragging in any
institution, take the following steps, namely;

a) The Commission shall establish, fund and operate, a toll-free Anti-
Ragging Helpline, operational round the clock, which could be
accessed by students in distress owing to ragging related incidents.
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b) Any distress message received at the Anti-Ragging Helpline shall be
simultaneously relayed to the Head of the Institution, the Warden of
the Hostels, the Nodal Officer of the affiliating University, if the incident
reported has taken place in an institution affiliated to a University,
the concerned District authorities and if so required, the District
Magistrate, and the Superintendent of Police, and shall also be web
enabled so as to be in the public domain simultaneously far the
media and citizens to access it.

c) The Head of the institution shall be obliged to act immediately in
response to the information received from the Anti-Ragging Helpline
as at sub-clause (b) of this clause.

d) The telephone numbers of the Anti-Ragging Helpline and all the
important functionaries in every institution, Heads of institutions,
faculty members, members of the anti-ragging committees and anti
ragging squads, district and sub-divisional authorities and state
authorities, Wardens of hostels, and other functionaries or authorities
where relevant, shall be widely disseminated far access or to seek
help in emergencies.

e) The Commission shall maintain an appropriate data base to be
created out of affidavits, affirmed by each student and his/her parents/
guardians and stored electronically by the institution, either on its or
through an agency to be designated by it; and such database shall
also function as a record of ragging complaints received, and the
status of the action taken thereon.

f) The Commission shall make available the database to a non-
governmental agency to be nominated by the Central Government,
to build confidence in the public and also to provide information of
non compliance with these Regulations to the Councils and to such
bodies as may be authorised by the Commission or by the Central
Government.

8.2 The Commission shall take the following regulatory steps, namely;

a) The Commission shall make it mandatory for the institutions to
incorporate in their prospectus, the directions of the Central
Government or the State Level Monitoring Committee with regard to
prohibition and consequences of ragging, and that non-compliance
with these Regulations and directions so provided, shall be considered
as lowering of academic standards by the institution, therefore making
it liable for appropriate action.
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b) The Commission shall verify that the institutions strictly comply with
the requirement of getting the affidavits from the students and their
parents/guardians as envisaged under these Regulations.

c) The Commission shall include a specific condition in the Utilization
Certificate, in respect of any financial assistance or grants-in-aid to
any institution under any of the general or special schemes of the
Commission, that the institution has complied with the anti-ragging
measures.

d) Any incident of ragging in an institution shall adversely affect its
accreditation, ranking or grading by NAAC or by any other authorised
accreditation agencies while assessing the institution for accreditation,
ranking or grading purposes.

e) The Commission may accord priority in financial grants-in-aid to
those institutions, otherwise eligible to receive grants under section
128 of the Act, which report a blemishless record in terms of there
being no reported incident of ragging.

f) The Commission shall constitute an Inter-Council Committee,
consisting of representatives of the various Councils, the Non-
Governmental agency responsible for monitoring the database
maintained by the Commission under clause (g) of Regulation 8.1
and such other bodies in higher education, to coordinate and monitor
the anti-ragging measures in institutions across the country and to
make recommendations from time to time; and shall meet at least
once in six months each year.

g) The Commission shall institute an Anti-Ragging Cell within the
Commission as an institutional mechanism to provide secretarial
support for collection of information and monitoring, and to
coordinate with the State Level Monitoring Cell and University level
Committees for effective implementation of anti-ragging measures,
and the Cell shall also coordinate with the Non-Governmental agency
responsible for monitoring the database maintained by the
Commission appointed under clause (g) of Regulation 8.1.

9. Administrative action in the event of ragging.
9.1 The institution shall punish a student found guilty of ragging

after following the procedure and in the manner prescribed herein under:
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a) The Anti-Ragging Committee of the institution shall take an
appropriate decision, in regard to punishment or otherwise, depending
on the facts of each incident of ragging and nature and gravity of the
incident of ragging established in the recommendations of the Anti-
Ragging Squad.

b) The Anti-Ragging Committee may, depending on the nature and
gravity of the guilt established by the Anti-Ragging Squad, award, to
those found guilty, one or more of the following punishments, namely;

i. Suspension from attending classes and academic privileges.

ii. Withholding/ withdrawing scholarship; fellowship and other
benefits.

iii. Debarring from appearing in any test/ examination or other
evaluation process.

iv. Withholding results.

v. Debarring from representing the institution in any regional,
national or international meet, tournament, youth festival, etc.

vi. Suspension/expulsion from the hostel.

vii. Cancellation of admission.

viii. Rustication from the institution far period ranging from one to
four semesters.

ix. Expulsion from the institution and consequent debarring from
admission to any other institution far a specified period.

Provided that where the persons committing or abetting the act of
ragging are not identified, the institution shall resort to collective
punishment.

c) An appeal against the order of punishment by the Anti-Ragging
Committee shall lie,

i. in case of an order of an institution, affiliated to or constituent
part, of a University, to the Vice-Chancellor of the University;

ii. in case of an order of a University, to its Chancellor.

iii. in case of an institution of national importance created by an
Act of Parliament, to the Chairman or Chancellor of the institution,
as the case may be.

9.2 Where an institution, being constituent of, affiliated to or
recognized by a University, fails to comply with any of the provisions of
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these Regulations or fails to curb ragging effectively, such University may
take any one or more of the fallowing actions, namely;

i. Withdrawal of affiliation/recognition or other privileges conferred.

ii. Prohibiting such institution from presenting any student or students
then undergoing any programme of study therein for the award of
any degree/diploma of the University.

Provided that where an institution is prohibited from presenting its
student or students, the Commission shall make suitable
arrangements for the other students so as to ensure that such
students are able to pursue their academic studies.

iii. Withholding grants allocated to it by the university, if any

iv. Withholding any grants channelised through the university to the
institution.

v. Any other appropriate penalty within the powers of the university.

9.3 Where in the opinion of the appointing authority, a lapse is
attributable to any member of the faulty or staff of the institution, in the
matter of reporting or taking prompt action to prevent an incident of ragging
or who display an apathetic or insensitive attitude towards complaints of
ragging, or who fail to take timely steps, whether required under these
Regulations or otherwise, to prevent an incident or incidents of ragging,
then such authority shall initiate departmental disciplinary action, in
accordance with the prescribed procedure of the institution, against such
member of the faulty or staff.

Provided that where such lapse is attributable to the Head of the
institution, the authority designated to appoint such Head shall take such
departmental disciplinary action; and such action shall be without prejudice
to any action that may be taken under the penal laws for abetment of
ragging for failure to take timely steps in the prevention of ragging or
punishing any student found guilty of ragging.

9.4 The Commission shall, in respect of any institution that fails to
take adequate steps  to prevent ragging or fails to act in accordance with
these Regulations or fails to punish perpetrators or incidents of ragging
suitably, take one of more of the following measures, namely;

i. Withdrawal of declaration of fitness to receive grants under section
12B of the Act.

ii. Withholding any grant allocated.
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iii. Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
Commission.

iv. Informing the general public, including potential candidates for
admission, through a notice displayed prominently in the newspapers
or other  suitable media and posted on the website of the Commission,
declaring that the institution does not possess the minimum academic
standards.

v. Taking such other action within its powers as it may deem fit and
impose  such other penalties as may be provided in the Act for such
duration of  time as the institution complies with the provisions of
these Regulations.

Provided that the action taken under this clause by the Commission
against any institution shall be shared with all Councils.

UNIVERSITY GRANTS COMMISSION

No. F.15-3/2012 (ARC) 5, October, 2012
In exercise of powers conferred under clause (g) of Sub Section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), the
University Grants Commission here by makes the following regulations,
namely:

1. These regulations may be called the “Curbing the Menace of
Ragging in Higher Educational Institutions (Amendment)
Regulations, 2012”.

2. They shall come into force on the date of their publication in the
Official Gazette.

2. In UGC Regulations on Curbing of Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter referrd to as the Principal
Regulations), in regulation 1, in sub-regulation 1.1., for the letters
and words “UGC Regulations on curbing the Menace of Ragging in
Higher Educational Institutions”, the words “Curbing the Menace of
Ragging in Higher Educational Institutions Regulations” shall be
substituted.

3. In the Principal Regulations, in Regulation 8,

a) In sub-regulations 8.1, in clause (f), for the words “Central
Government”, the words “University Grants Commission” shall
be substituted;
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b) In sub-regulation 8.2, in clause (f), for the words, brackets,
letter and figures “clause (g) of regulations 8.1”, the words,
brackets, letter and figures “clause (f) of Regulations 8.1” shall
be substituted

* * *

UNIVERSITY GRANTS COMMISSION

NOTIFICATION

No. F. 1-15/2009 (ARC) 29th, June, 2016
In exercise of powers conferred under clause (g) of Sub Section (1) of
Section 26 of the University Grants Commission Act, 1956 (3 of 1956), the
University Grants Commission here by makes the following regulations,
namely:

1. These regulations may be called the “Curbing the Menace of
Ragging in Higher Educational Institutions (Third Amendment)
Regulations, 2016”.

2. They shall come into force on the date of their publication in the
Official Gazette.

2. In UGC Regulations on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009, (hereinafter referrd to as the Principal
Regulations), in Para 3, the following shall be added after 3(i) under
heading what constitutes Ragging:

3. j) Any act of physical or mental abuse (including bullying and
exclusiion) targetted at another student (fresher or otherwise) on
the ground of colour, race, religion, caste, ethnicity, gender (including
transgender), sexual orientation, appearance, nationality, regional
origins, linguistic identity, place of birth, place of residence or
economic background.

* * *
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)

NOTIFICATION

New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal
of sexual harassment of women employees and students in higher
educational institutions) Regulations, 2015.

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by
clause (g) of sub-section (1) of section 26 of the University Grants
Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section
20 of the said Act, the University Grants Commission hereby makes the
following regulations, namely:

1. Short title, application and commencement—

(1) These regulations may be called the University Grants
Commission (Prevention, prohibition and redressal of sexual
harassment of women employees and students in higher
educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.

(3) They shall come into force on the date of their publication in the
Official Gazette.

2. Definitions.—In these regulations, unless the context otherwise
requires,-

(a) ”aggrieved woman” means in relation to work place, a woman
of any age whether employed or not, who alleges to have been
subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher
Educational Institution and its related institutional facilities like
libraries, laboratories, lecture halls, residences, halls, toilets,
student centres, hostels, dining halls, stadiums, parking areas,
parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes
extended campus and covers within its scope places visited as
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a student of the HEI including transportation provided for the
purpose of commuting to and from the institution, the locations
outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps ,
cultural festivals, sports meets and such other activities where
a person is participating in the capacity of an employee or a
student of the HEI;

(d) “Commission” means the University Grants Commission
established under section 4 of the University Grants Commission
Act, 1956 (3 of 1956);

(e)  “covered individuals” are persons who have engaged in
protected activity such as filing a sexual harassment charge, or
who are closely associated with an individual who has engaged
in protected activity and such person can be an employee or a
fellow student or guardian of the offended person;

(f) “employee” means a person as defined in the Act and also
includes, for the purposes of these Regulations trainee,
apprentice (or called by any other name), interns, volunteers,
teacher assistants, research assistants, whether employed or
not, including those involved in field studies, projects, short-
visits and camps;

(g) “Executive Authority” means the chief executive authority of the
HEI, by whatever name called, in which the general
administration of the HEI is vested. For public funded institutions
the Executive Authority means the Disciplinary Authority as
indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within
the meaning of clause ( j) of section 2, a college within the
meaning of clause(b) of sub-section (1) of section 12A and an
institution deemed to be a University under section 3 of the
University Grants Commission Act, 1956 (3 of 1956);

(i) “Internal Complaints Committee” (ICC) means Internal
Complaints Committee to be constituted by an HEI under sub
regulation (1) of regulation 4 of these regulations. Any existing
body already functioning with the same objective (like the Gender
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Sensitization Committee Against Sexual Harassment (GSCASH))
should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the
constitution of such a Body is as required for ICC under these
regulations. Provided further that such a Body shall be bound by
the provisions of these regulations;

(j) “protected activity” includes reasonable opposition to a practice
believed to violate sexual harassment laws on behalf of oneself
or others such as participation in sexual harassment
proceedings, cooperating with an internal investigation or alleged
sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

(k) “sexual harassment” means-

(i) “An unwanted conduct with sexual undertones if it occurs or
which is persistent and which demeans, humiliates or creates a
hostile and intimidating environment or is calculated to induce
submission by actual or threatened adverse consequences and
includes any one or more or all of the following unwelcome acts
or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of
sexual nature;

(b) demand or request for sexual favours;

(c) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(ii) any one (or more than one or all) of the following circumstances,
if it occurs or is present in relation or connected with any
behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as
quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the
conduct of work;

(c)  implied or explicit threat about the present or future status
of the person concerned;



113

(d) creating an intimidating offensive or hostile learning
environment;

(e) humiliating treatment likely to affect the health, safety
dignity or physical integrity of the person concerned;

(l) “student” means a person duly admitted and pursuing a
programme of study either through regular mode or distance
mode, including short-term training programmes in a HEI;

Provided that a student who is in the process of taking admission
in HEIs campus, although not yet admitted, shall be treated, for
the purposes of these regulations, as a student of that HEI,
where any incident of sexual harassment takes place against
such student;

Provided that a student who is a participant in any of the activities
in a HEI other than the HEI where such student is enrolled shall
be treated, for the purposes of these regulations, as a student
of that HEI where any incident of sexual harassment takes place
against such student;

(m) “third Party Harassment” refers to a situation where sexual
harassment occurs as a result of an act or omission by any third
party or outsider, who is not an employee or a student of the
HEI, but a visitor to the HEI in some other capacity or for some
other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to
a person with an implicit or explicit intention to obtain sexual
favour;

(o) “workplace” means the campus of a HEI including-

(a) Any department, organisation, undertaking, establishment,
enterprise, institution, office, branch or unit which is
established, owned, controlled or wholly or substantially
financed by funds provided directly or indirectly by the
appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition
or games venue, whether residential or not used for
training, sports or other activities relating thereof in HEIs;

(c) Any place visited by the employee or student arising out of
or during the course of employment or study including
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transportation provided by the Executive Authority for
undertaking such journey for study in HEIs.’

3. Responsibilities of the Higher Educational Institution- (1) Every
HEI shall,-

(a) Wherever required, appropriately subsume the spirit of the above
definitions in its policy and regulations on prevention and
prohibition of sexual harassment against the employees and
the students, and modify its ordinances and rules in consonance
with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and
ensure their wide dissemination;

(c) organise training programmes or as the case may be, workshops
for the officers, functionaries, faculty and students, as indicated
in the SAKSHAM Report (Measures for Ensuring the Safety of
Women and Programmes for Gender Sensitization on Campuses)
of the Commission, to sensitize them and ensure knowledge
and awareness of the rights, entitlements and responsibilities
enshrined in the Act and under these regulations;

(d) act decisively against all gender based violence perpetrated
against employees and students of all sexes recognising that
primarily women employees and students and some male
students and students of the third gender are vulnerable to many
forms of sexual harassment and humiliation and exploitation;

(e) publicly commit itself to a zero tolerance policy towards sexual
harassment;

(f) reinforce its commitment to creating its campus free from
discrimination, harassment, retaliation or sexual assault at all
levels;

(g) create awareness about what constitutes sexual harassment
including hostile environment harassment and quid pro quo
harassment;

(h) include in its prospectus and display prominently at conspicuous
places or Notice Boards the penalty and consequences of sexual
harassment and make all sections of the institutional community
aware of the information on the mechanism put in place for
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redressal of complaints pertaining to sexual harassment, contact
details of members of Internal Complaints Committee ,
complaints procedure and so on. Any existing body already
functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be
reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the
constitution of such a Body is as required for ICC under these
regulations. Provided further that such a Body shall be bound by
the provisions of these regulations;

(i) inform employees and students of the recourse available to them
if they are victims of sexual harassment;

(j) organise regular orientation or training programmes for the
members of the ICC to deal with complaints, steer the process
of settlement or conciliation, etc., with sensitivity;

(k) proactively move to curb all forms of harassment of employees
and students whether it is from those in a dominant power or
hierarchical relationship within HEIs or owing to intimate partner
violence or from peers or from elements outside of the
geographical limits of the HEI;

(l) be responsible to bring those guilty of sexual harassment against
its employees and students to book and initiate all proceedings
as required by law and also put in place mechanisms and
redressal systems like the ICC to curb and prevent sexual
harassment on its campus;

(m) treat sexual harassment as a misconduct under service rules
and initiate action for misconduct if the perpetrator is an
employee;

(n) treat sexual harassment as a violation of the disciplinary rules
(leading up to rustication and expulsion) if the perpetrator is a
student;

(o) ensure compliance with the provisions of these regulations,
including appointment of ICC, within a period of sixty days from
the date of publication of these regulations;

(p) monitor the timely submission of reports by the ICC;
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(q) prepare an annual status report with details on the number of
cases filed and their disposal and submit the same to the
Commission.

3.2 Supportive measures —

(1) The rules, regulations or any such other instrument by which ICC
shall function have to be updated and revised from time-to-time, as
court judgments and other laws and rules will continue to revise the
legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full
support to see that the recommendations of the ICC are implemented
in a timely manner. All possible institutional resources must be given
to the functioning of the ICC, including office and building
infrastructure (computers, photocopiers, audio-video equipment,
etc.), staff (typists, counselling and legal services) as well as a
sufficient allocation of financial resources.

(3) Vulnerable groups are particularly prone to harassment and also
find it more difficult to complain. Vulnerability can be socially
compounded by region, class, caste, sexual orientation, minority
identity and by being differently abled. Enabling committees must be
sensitive to such vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly
vulnerable, the HEIs must ensure that the guidelines for ethics for
Research Supervision are put in place.

(5)  All HEIs must conduct a regular and half yearly review of the efficacy
and implementation of their anti-sexual harassment policy.

(6) All Academic Staff Colleges (now known as Human Resource
Development Centres (HRDCs) and Regional Centres for Capacity
Building (RCCBs) must incorporate sessions on gender in their
orientation and refresher courses. This should be across disciplines,
and preferably mainstreamed using the UGC SAKSHAM Report which
provides indicative modules in this regard.

(7) Orientation courses for administrators conducted in HEIs must have
a module on gender sensitization and sexual harassment issues.
Regular workshops are to be conducted for all sections of the HEI
community.
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(8) Counselling services must be institutionalised in all HEIs and must
have well trained full-time counsellors.

(9) Many HEIs having large campuses have a deficit in lighting and are
experienced as unsafe places by the institutional community. Adequate
lighting is a necessary aspect of infrastructure and maintenance.

(10) Adequate and well trained security including a good proportion or
balance of women security staff is necessary. Security staff must
receive gender sensitization training as a part of conditions of
appointment.

(11) HEIs must ensure reliable public transport, especially within large
campuses between different sections of the HEI, hostels, libraries,
laboratories and main buildings, and especially those that do not
have good access for day scholars. Lack of safety as well as
harassment is exacerbated when employees and students cannot
depend on safe public transport. Reliable transport may be considered
by HEIs to enable employees and students to work late in libraries,
laboratories and to attend programmes in the evenings.

(12) Residential HEIs should accord priority to construction of women’s
hostels. For the growing population of young women wishing to
access higher education, hostel accommodation is desirable in both
urban and rural areas and at all levels of higher education which
provides a modicum of protection from harassment of all kinds.

(13) Concern for the safety of women students must not be cited to impose
discriminatory rules for women in the hostels as compared to male
students. Campus safety policies should not result in securitization,
such as over monitoring or policing or curtailing the freedom of
movement, especially for women employees and students.

(14) Adequate health facilities are equally mandatory for all HEIs. In the
case of women this must include gender sensitive doctors and nurses,
as well as the services of a gynaecologist.

(15) The Women’s Development Cells in colleges shall be revived and
funded to be able to carry out the range of activities required for
gender sensitization and remain autonomous of the functioning of
anti sexual harassment committees and ICCs. At the same time they
shall extend their activities to include gender sensitization
programmes in consultation with ICCs and help to disseminate
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antisexual harassment policies on campuses on a regular basis. The
‘cultural’ space and the ‘formal academic space’ need to collaborate
to render these workshops innovative, engaging and nonmechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers
and other functionaries must be brought within the domain of
accountability through amendments in the rules or Ordinances where
necessary.

4. Grievance redressal mechanism.—

(1) Every Executive Authority shall constitute an Internal Complaints
Committee (ICC) with an inbuilt mechanism for gender
sensitization against sexual harassment. The ICC shall have the
following composition:-

(a) A Presiding Officer who shall be a woman faculty member
employed at a senior level (not below a Professor in case of a
university, and not below an Associate Professor or Reader in
case of a college) at the educational institution, nominated by
the Executive Authority;

Provided that in case a senior level woman employee is not
available, the Presiding Officer shall be nominated from other
offices or administrative units of the workplace referred to in
sub-section 2(o);

Provided further that in case the other offices or administrative
units of the workplace do not have a senior level woman
employee, the Presiding Officer shall be nominated from any
other workplace of the same employer or other department or
organization;”

(b)  two faculty members and two non-teaching employees,
preferably committed to the cause of women or who have had
experience in social work or have legal knowledge, nominated
by the Executive Authority;

(c) Three students, if the matter involves students, who shall be
enrolled at the undergraduate, master’s, and research scholar
levels respectively, elected through transparent democratic
procedure;
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(d) one member from amongst non-government organisations or
associations committed to the cause of women or a person
familiar with the issues relating to sexual harassment, nominated
by the Executive Authority.

(2) At least one-half of the total members of the ICC shall be women.

(3) Persons in senior administrative positions in the HEI, such as
Vice- Chancellor, Pro Vice-Chancellors, Rectors, Registrar, Deans,
Heads of Departments, etc., shall not be members of ICCs in
order to ensure autonomy of their functioning.

(4) The term of office of the members of the ICC shall be for a
period of three years. HEIs may also employ a system whereby
one –third of the members of the ICC may change every year.

(5) The Member appointed form amongst the non-governmental
organizations or associations shall be paid such fees or
allowances for holding the proceedings of the Internal
Committee, by the Executive Authority as may be prescribed.

(6) Where the Presiding Officer or any member of the Internal
Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence
under any law for the time being in force is pending against
him; or

(c) he has been found guilty in any disciplinary proceedings or a
disciplinary proceeding is pending against him; or

(d) has so abused his position as to render his continuance in office
prejudicial to the public interest, such Presiding Officer or
Member, as the case may be, shall be removed from the
Committee and the vacancy so created or any casual vacancy
shall be filled by fresh nomination in accordance with the
provisions of this section.”

5. Responsibilities of Internal Complaints Committee (ICC) - The Internal
Complaints Committee shall:

(a) provide assistance if an employee or a student chooses to file a
complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to
anticipate and address issues through just and fair conciliation
without undermining complainant’s rights, and minimize the need
for purely punitive approaches that lead to further resentment,
alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s
identity, and provide the mandatory relief by way of sanctioned
leave or relaxation of attendance requirement or transfer to
another department or supervisor as required during the
pendency of the complaint, or also provide for the transfer of
the offender;

(d) ensure that victims or witnesses are not victimised or
discriminated against while dealing with complaints of sexual
harassment; and

(e) ensure prohibition of retaliation or adverse action against a
covered individual because the employee or the student is
engaged in protected activity.

6. The process for making complaint and conducting inquiry – The ICC
shall comply with the procedure prescribed in these Regulations and
the Act, for making a complaint and inquiring into the complaint in a
time bound manner. The HEI shall provide all necessary facilities to
the ICC to conduct the inquiry expeditiously and with required privacy.

7. Process of making complaint of sexual harassment - An aggrieved
person is required to submit a written complaint to the ICC within
three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last
incident.

Provided that where such complaint cannot be made in writing, the
Presiding Officer or any Member of the Internal Committee shall
render all reasonable assistance to the person for making the
complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in
the writing, extend the time limit not exceeding three months, if it is
satisfied that the circumstances were such which prevented the
person from filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other
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associate of the victim may file the complaint in situations where the
aggrieved person is unable to make a complaint on account of physical
or mental in capacity or death.

8. Process of conducting Inquiry-

(1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days
of such receipt.

(2) Upon receipt of the copy of the complaint, the respondent shall
file his or her reply to the complaint along with the list of
documents, and names and addresses of witnesses within a
period of ten days.

(3) The inquiry has to be completed within a period of ninety days
from the receipt of the complaint. The inquiry report, with
recommendations, if any, has to be submitted within ten days
from the completion of the inquiry to the Executive Authority of
the HEI. Copy of the findings or recommendations shall also be
served on both parties to the complaint.

(4) The Executive Authority of the HEI shall act on the
recommendations of the committee within a period of thirty
days from the receipt of the inquiry report, unless an appeal
against the findings is filed within that time by either party.

(5) An appeal against the findings or /recommendations of the ICC
may be filed by either party before the Executive Authority of
the HEI within a period of thirty days from the date of the
recommendations.

(6) If the Executive Authority of the HEI decides not to act as per
the recommendations of the ICC, then it shall record written
reasons for the same to be conveyed to ICC and both the parties
to the proceedings. If on the other hand it is decided to act as
per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against
whom action is decided to be taken. The Executive Authority of
the HEI shall proceed only after considering the reply or hearing
the aggrieved person.

(7) The aggrieved party may seek conciliation in order to settle the
matter. No monetary settlement should be made as a basis of
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conciliation. The HEI shall facilitate a conciliation process through
ICC, as the case may be, once it is sought. The resolution of the
conflict to the full satisfaction of the aggrieved party wherever
possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or
the offender shall not be made public or kept in the public domain
especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section
or department to minimise the risks involved in contact or
interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and
benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work
or performance or tests or examinations of the complainant;

(d) ensure that offenders are warned to keep a distance from the
aggrieved, and wherever necessary, if there is a definite threat,
restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety
and protection to the complainant against retaliation and
victimisation as a consequence of making a complaint of sexual
harassment.

10. Punishment and compensation-

(1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an
employee.

(2) Where the respondent is a student, depending upon the severity of
the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library,
auditoria, halls of residence, transportation, scholarships,
allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including
denial of readmission, if the offence so warrants;
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(d) award reformative punishments like mandatory counselling and,
or, performance of community services.

(3) The aggrieved person is entitled to the payment of compensation.
The HEI shall issue direction for payment of the compensation
recommended by the ICC and accepted by the Executive Authority,
which shall be recovered from the offender. The compensation
payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the
aggrieved person;

(b) the loss of career opportunity due to the incident of sexual
harassment;

(c) the medical expenses incurred by the victim for physical,
psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim;
and

(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—

To ensure that the provisions for the protection of employees and
students from sexual harassment do not get misused, provisions
against false or malicious complaints have to be made and publicised
within all HEIs. If the ICC concludes that the allegations made were
false, malicious or the complaint was made knowing it to be untrue,
or forged or misleading information has been provided during the
inquiry, the complainant shall be liable to be punished as per the
provisions of subregulations (1) of regulations 10, if the complainant
happens to be an employee and as per sub-regulation (2) of that
regulation, if the complainant happens to be a student. However, the
mere inability to substantiate a complaint or provide adequate proof
will not attract attention against the complainant. Malicious intent
on the part of the complainant shall not be established without an
inquiry, in accordance with the procedure prescribed, conducted
before any action is recommended.

12. Consequences of non-compliance.—

(1) The Commission shall, in respect of any institution that will fully
contravenes or repeatedly fails to comply with the obligations
and duties laid out for the prevention, prohibition and redressal
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of sexual harassment of employees and students, take one or
more of the following actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under
section 12B of the University Grants Commission Act, 1956.

(b) removing the name of the university or college from the list
maintained by the Commission under clause (f) of section 2 of
said Act, 1956;

(c) withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any
assistance under any of the general or special assistance
programmes of the Commission;

(e) informing the general public, including potential candidates for
employment or admission, through a notice displayed
prominently in the newspapers or other suitable media and
posted on the website of the Commission, declaring that the
institution does not provide for a zero tolerance policy against
sexual harassment;

(f) recommending the affiliating university for withdrawal of
affiliation, in case of a college;

(g) recommending the Central Government for withdrawal of
declaration as an institution deemed to be university, in case of
an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal
of status as university in case of a university established or
incorporated under a State Act.

(i) taking such other action within its powers as it may deem fit
and impose such other penalties as may be provided in the
University Grants Commission Act, 1956 for such duration of
time till the institution complies with the provisions of these
regulations.

(2) No action shall be taken by the Commission under these
regulations unless the Institution has been given an opportunity
to explain its position and an opportunity of being heard has
been provided to it.
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bgUªjiyt® éth mw¡f£lis cjÉ¤bjhifbgUªjiyt® éth mw¡f£lis cjÉ¤bjhifbgUªjiyt® éth mw¡f£lis cjÉ¤bjhifbgUªjiyt® éth mw¡f£lis cjÉ¤bjhifbgUªjiyt® éth mw¡f£lis cjÉ¤bjhif
jÄœehL lh¡l® m«ng¤f® r£l¥ gšfiy¡fHf¤âš bgUªjiyt®

éth mt®fŸ bgaÇš %ghŒ ïUg¤ijªJ ïy£r§fS¡F mw¡f£lis
cUth¡f¥g£LŸsJ. nk‰F¿¥ã£l bjhifÆÈUªJ »il¡F« t£o¤
bjhifÆš 80% t£o¤ bjhifia lh¡l® m«ng¤f® r£l¥ gšfiy¡fHf
MSik¡F£g£l muR fšÿÇfËš gÆY« áwªj khzt®fS¡F cjÉ¤
bjhifahf tH§fî« murhiz ãw¥ã¡f¥g£LŸsJ. ÉâKiwfŸ tUkhW:

1. ïªj cjÉ¤bjhif x›bthU tF¥ãY« gÆY« khzt®fËš áwªj
k‰W« ca® kâ¥bg© khzt®fS¡F tH§f¥gL«.

2. khzt®fË‹ FL«g tUkhd« fz¡»byL¤J¡ bfhŸs¥gl kh£lhJ.
rhâ thÇahd xJ¡ÑL vJî« ã‹g‰w¥gl kh£lhJ. jFâ k‰W«
âwik¡nf K‹DÇik tH§f¥gL«.

3. cjÉ¤bjhifia¥ bgWtj‰F khzt®fŸ jh§fŸ vL¤J¡
bfh©LŸs ghl¥ ãÇÉid go¥gj‰fhd mo¥gil jFâ¡fhd nj®Éš
bgW« kâ¥bg©fis it¤J nj®ªbjL¡f¥gLt®. ïªj cjÉ¤
bjhifia mt®fŸ bjhl®ªJ bgWtj‰F mj‹ ãwF el¡F«
nj®îfËY« mt®fŸ j§fŸ âwikia Ã%ã¡f nt©L«.

4. ïªj mw¡f£lisÆÈUªJ 60 eg®fS¡F Äif¥glhkš fšÿÇfËš
gÆY« KJfiy k‰W« MuhŒ¢á go¥ò khzt®fËš mid¤J
tF¥ãdU¡F«, go¥ò¡ fhy« KGik¡F« mid¤J jFâ, âwik
mo¥gilÆš cjÉ¤ bjhif tH§f¥gL«.

5. gšfiy¡fHf«, fšÿÇ Ã®zÆ¤JŸs be¿¥go cjÉ¤bjhif bg‰w
Kjyh©L khzt® xUt® m›th©L ïWâ¤ nj®Éš gšfiyfHf«,
fšÿÇ Ã®zÆ¡F« jFâ, âwik bg‰¿U¥ghuhÆ‹ mt® ïu©lh«
M©L« cjÉ¤ bjhif bgw jFâíilatuhth®. mnj mo¥gilÆš
cjÉ¤ bjhif tH§f¥gL«.

6. x›bthU khztU¡F« tH§f¥gL»‹w bjhif %.5000/-¡F
Äif¥glhkš tH§f¥gL«.

7. r£lÉaÈš cŸs òy‹fËš v›tsî khzt®fS¡F v›tsî
cjÉ¤bjhif tH§FtJ F¿¤J lh¡l® m«ng¤f® r£l¥ gšfiy¡
fHfnk NœÃiyfS¡F V‰wthW Koî brŒí«.

EDUCATIONAL ASSISTANCE
Tamil Nadu Agricultural Labourers/Farmers (Social Security and

Welfare) Scheme, 2006.

The Dependents of Tamil Nadu Agricultural Labourers/Farmers
who are eligible as per the above mentioned scheme can apply for the
above Educational Assistance in the prescribed format along with
required certificates and documents within a stipulated period.
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_tÿ® ïuhkhÄ®j« m«ikah®
ca®fšÉ cWâ¤ â£l«
(òJik¥bg© â£l«)

r_f ey‹ k‰W« kfË® cÇik¤ JiwÆ‹ _y«
bragšgL¤j¥gL« _tÿ® ïuhkhÄ®j« m«ikah® ca®fšÉ
cWâ¤ â£l¤â‹ Ñœ jÄœeh£oš muR¥ gŸËfËš gÆY«
khzÉfË‹ ca®fšÉ nr®¡ifÆid mâfÇ¡F« bghU£L
muR¥ gŸËfËš 6-« tF¥ò Kjš 12-« tF¥ò tiu gÆ‹W
nk‰go¥ãš nrU« mid¤J khzÉfS¡F«, rh‹¿jœ go¥ò
/ g£la¥go¥ò / g£l¥go¥ò / bjhÊ‰fšÉ M»at‰¿š
ïilÃ‰wš ï‹¿ fšÉ gÆ‹W Ko¡F« tiu khj« %.1000/-
mt®fË‹ t§»¡ fz¡»‰F neuoahf brY¤j¥gL«. ïªj
khzÉfŸ V‰fdnt ãw fšÉ cjÉ¤bjhif bg‰W tªjhY«
ï¤â£l¤âš TLjyhf cjÉ bgwyh«.

â£l¤âš ga‹ bgWtj‰fhd jFâfŸ:â£l¤âš ga‹ bgWtj‰fhd jFâfŸ:â£l¤âš ga‹ bgWtj‰fhd jFâfŸ:â£l¤âš ga‹ bgWtj‰fhd jFâfŸ:â£l¤âš ga‹ bgWtj‰fhd jFâfŸ:

 khzÉfŸ 6-« tF¥ò Kjš 12-« tF¥ò tiu jÄœeh£oš
cŸs muR¥ gŸËfËš go¤J jÄœeh£oš ca®fšÉ
gÆšgtuhf ïU¤jš nt©L«.

 jÅah® gŸËÆš Right to Education (RTE)-‹ Ñœ 6-« tF¥ò
Kjš 8-« tF¥ò tiu gÆ‹w ã‹ 9-« tF¥ò Kjš 12-«
tF¥ò tiu muR¥ gŸËÆš go¤j khzÉa® ï¤â£l¤â‹
Ñœ gadilayh«.

 muR¥ gŸËfŸ v‹gJ gŠrha¤J ôÅa‹ bjhl¡f k‰W«
eLÃiy¥ gŸËfŸ, MââuhÉl® ey¥ gŸËfŸ, efuh£á
gŸËfŸ, khefuh£á gŸËfŸ, gH§FoÆd® ey¥
gŸËfŸ, fŸs® Ó®kuãd¥ gŸËfŸ, ã‰gL¤j¥g£nlh® .
Äfî« ã‰gL¤j¥g£lnlh® ey gŸËfŸ, kh‰W¤
âwdhËfŸ ey¤Jiw gŸËfŸ, td¤Jiw gŸËfŸ,
r_f ghJfh¥ò¤Jiw gŸËfŸ ngh‹wt‰¿š gÆY«
khzÉfS« ï¤â£l¤â‹ Ñœ gadilayh«.
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 khzÉfŸ 8 (m) 10 (m) 12 tF¥òfËš go¤J ã‹d® Kj‹
Kiwahf ca®fšÉ ÃWtd§fËš (Higher Education
Institutions) nrU« go¥ò¡F k£Lnk ï¤â£l« bghUªJ«.
(rh‹¿jœ g£l« (Ceritificate Course), g£la« (Diploma /
ITI, D.TEd., courses), ïs§fiiy¥ g£l« (Bachelor’s
Degree - B.A., B.Sc., B.Com., BBA., BCA and all Arts &
Science, Fine Arts Courses), bjhÊš rh®ªj go¥ò (B.E.,
B.Tech., M.B.B.S., B.D.S., B.Sc. (Agri), B.V.Sc., B.Fsc., B.L.
etc.) k‰W« ghuh bko¡fš go¥ò (Nursing, Pharmay, Medical
Lab Technology, Physiotherapy etc.,) ngh‹wit)

 bjhiyöu¡ fšÉ k‰W« âwªjbtË gšfiy¡fHf¤âš
gÆY« khzÉfS¡F ï¤â£l« bghUªjhJ.

2022-2023-« fšÉah©oš, khzÉa®fŸ òâjhf
nk‰go¥ãš Kjyh« M©L nr®ªj ã‹d®, ïizajs«
tÊahf ï¤â£l¤â‰F É©z¥ã¡fyh«.

nkY«, ïju Kjyh« M©oÈUªJ ïu©lh« M©L
bršY« khzÉaU«, ïu©lh« M©oÈUªJ _‹wh«
M©L bršY« ïs§fiy g£l¥go¥ò gÆY« khzÉa®fS«,

bjhÊ‰fšÉia¥ bghU¤j£oš _‹wh« M©oÈUªJ
eh‹fh« M©o‰F bršY« khzÉfS«,

kU¤Jt¡ fšÉia¥ bghU¤jk£oš eh‹fh«
M©oÈUªJ Iªjh« M©L bršY« khzÉa®fS«
ï¤â£l¤â‹ Ñœ gadilayh«.

ï¤â£l¤â‹ Ñœ ïsÃiy go¥ò gÆY« khzÉfŸ
k£Lnk gaila ïaY«. KJÃiy go¥ò gÆY« khzÉa®fŸ
ï¤â£l¤â‹ Ñœ ga‹bgw ïayhJ.

ï¤â£l¤âš ga‹bgWtJ F¿¤J j§fS¡F njitahd
bjËîiufŸ / TLjš Étu§fis f£lzÄšyh bjhiyngá
v©. 14417 v‹w v©Â‰F bjhl®ò bfh©L Étu§fis
bgwyh«.
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ïsÃiy fšÉ bgW« mid¤J khzÉaU« (ïsÃiy
Kjyh« M©L nrU« khzÉa®fS«, ïs§fiy /
bjhÊ‰fšÉ / kU¤Jt¡ fšÉÆš 2-« M©L Kjš 5-« M©L
tiu gÆY« khzÉfS«) ï¤â£l¤â‰fhf òâajhf
cUth¡f¥g£LŸs ïizajs« https: penkalvi.tn.gov.in
tÊahf j§fŸ É©z¥g§fis gânt‰w« brŒâl nt©L«.
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 ACADEMIC CALENDER 2022-23

JUNE - 2022

01 Wednesday

02 Thursday

03 Friday

04 Saturday

05 Sunday

06 Monday

07 Tuesday

08 Wednesday

09 Thursday

10 Friday

11 Saturday

12 Sunday

13 Monday

14 Tuesday

15 Wednesday

16 Thursday

17 Friday

18 Saturday

19 Sunday

20 Monday

21 Tuesday

22 Wednesday

23 Thursday

24 Friday

25 Saturday

26 Sunday

27 Monday

28 Tuesday

29 Wednesday

30 Thursday

Date Days Remarks
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JULY - 2022

01 Friday

02 Saturday

03 Sunday

04 Monday

05 Tuesday

06 Wednesday

07 Thursday

08 Friday

09 Saturday

10 Sunday

11 Monday

12 Tuesday

13 Wednesday

14 Thursday

15 Friday

16 Saturday

17 Sunday

18 Monday

19 Tuesday

20 Wednesday

21 Thursday

22 Friday

23 Saturday

24 Sunday

25 Monday

26 Tuesday

27 Wednesday

28 Thursday

29 Friday

30 Saturday

31 Sunday

Date Days Remarks
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AUGUST - 2022

01 Monday

02 Tuesday

03 Wednesday

04 Thursday

05 Friday

06 Saturday

07 Sunday

08 Monday

09 Tuesday Moharam

10 Wednesday

11 Thursday

12 Friday

13 Saturday

14 Sunday

15 Monday Independence Day

16 Tuesday

17 Wednesday

18 Thursday

19 Friday Sri Krishna Jayanthi

20 Saturday

21 Sunday

22 Monday

23 Tuesday

24 Wednesday

25 Thursday

26 Friday

27 Saturday

28 Sunday

29 Monday

30 Tuesday

31 Wednesday Vinayagar Chathurthi

Date Days Remarks
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SEPTEMBER - 2022

01 Thursday

02 Friday

03 Saturday

04 Sunday

05 Monday

06 Tuesday

07 Wednesday

08 Thursday

09 Friday

10 Saturday

11 Sunday

12 Monday

13 Tuesday

14 Wednesday

15 Thursday

16 Friday

17 Saturday

18 Sunday

19 Monday

20 Tuesday

21 Wednesday

22 Thursday

23 Friday

24 Saturday

25 Sunday

26 Monday

27 Tuesday

28 Wednesday

29 Thursday

30 Friday

Date Days Remarks
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OCTOBER - 2022

01 Saturday

02 Sunday Gandhi Jayanthi

03 Monday

04 Tuesday Ayutha Pooja

05 Wednesday Vijaya Dasami

06 Thursday

07 Friday

08 Saturday

09 Sunday Milad-un-Nabi

10 Monday

11 Tuesday

12 Wednesday

13 Thursday

14 Friday

15 Saturday

16 Sunday

17 Monday

18 Tuesday

19 Wednesday

20 Thursday

21 Friday

22 Saturday

23 Sunday

24 Monday Diwali

25 Tuesday

26 Wednesday

27 Thursday

28 Friday

29 Saturday

30 Sunday

31 Monday

Date Days Remarks
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NOVEMBER- 2022

01 Tuesday

02 Wednesday

03 Thursday

04 Friday

05 Saturday

06 Sunday

07 Monday

08 Tuesday

09 Wednesday

10 Thursday

11 Friday

12 Saturday

13 Sunday

14 Monday

15 Tuesday

16 Wednesday

17 Thursday

18 Friday

19 Saturday

20 Sunday

21 Monday

22 Tuesday

23 Wednesday

24 Thursday

25 Friday

26 Saturday

27 Sunday

28 Monday

29 Tuesday

30 Wednesday

Date Days Remarks
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DECEMBER - 2022

01 Thursday

02 Friday

03 Saturday

04 Sunday

05 Monday

06 Tuesday

07 Wednesday

08 Thursday

09 Friday

10 Saturday

11 Sunday

12 Monday

13 Tuesday

14 Wednesday

15 Thursday

16 Friday

17 Saturday

18 Sunday

19 Monday

20 Tuesday

21 Wednesday

22 Thursday

23 Friday

24 Saturday

25 Sunday Christmas

26 Monday

27 Tuesday

28 Wednesday

29 Thursday

30 Friday

31 Saturday

Date Days Remarks
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JANUARY- 2023

01 Sunday New Year’s Day

02 Monday

03 Tuesday

04 Wednesday

05 Thursday

06 Friday

07 Saturday

08 Sunday

09 Monday

10 Tuesday

11 Wednesday

12 Thursday

13 Friday

14 Saturday

15 Sunday Pongal

16 Monday Thiruvalluvar Day

17 Tuesday Uzhavar Thirunal

18 Wednesday

19 Thursday

20 Friday

21 Saturday

22 Sunday

23 Monday

24 Tuesday

25 Wednesday

26 Thursday Republic Day

27 Friday

28 Saturday

29 Sunday

30 Monday

31 Tuesday

Date Days Remarks



137

FEBRUARY- 2023

01 Wednesday

02 Thursday

03 Friday

04 Saturday

05 Sunday Thai Poosam

06 Monday

07 Tuesday

08 Wednesday

09 Thursday

10 Friday

11 Saturday

12 Sunday

13 Monday

14 Tuesday

15 Wednesday

16 Thursday

17 Friday

18 Saturday

19 Sunday

20 Monday

21 Tuesday

22 Wednesday

23 Thursday

24 Friday

25 Saturday

26 Sunday

27 Monday

28 Tuesday

Date Days Remarks
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MARCH- 2023

01 Wednesday

02 Thursday

03 Friday

04 Saturday

05 Sunday

06 Monday

07 Tuesday

08 Wednesday

09 Thursday

10 Friday

11 Saturday

12 Sunday

13 Monday

14 Tuesday

15 Wednesday

16 Thursday

17 Friday

18 Saturday

19 Sunday

20 Monday

21 Tuesday

22 Wednesday Telugu New Year

23 Thursday

24 Friday

25 Saturday

26 Sunday

27 Monday

28 Tuesday

29 Wednesday

30 Thursday

31 Friday

Date Days Remarks
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APRIL - 2023

01 Saturday

02 Sunday

03 Monday

04 Tuesday Mahavir Jayanthi

05 Wednesday

06 Thursday

07 Friday Good Friday

08 Saturday

09 Sunday

10 Monday

11 Tuesday

12 Wednesday

13 Thursday

14 Friday Tamil New Year / Dr. Ambedkar Jayanthi

15 Saturday

16 Sunday

17 Monday

18 Tuesday

19 Wednesday

20 Thursday

21 Friday

22 Saturday Ramzan / Idul Fitr

23 Sunday

24 Monday

25 Tuesday

26 Wednesday

27 Thursday

28 Friday

29 Saturday

30 Sunday

Date Days Remarks
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MAY - 2023

01 Monday May Day

02 Tuesday

03 Wednesday

04 Thursday

05 Friday

06 Saturday

07 Sunday

08 Monday

09 Tuesday

10 Wednesday

11 Thursday

12 Friday

13 Saturday

14 Sunday

15 Monday

16 Tuesday

17 Wednesday

18 Thursday

19 Friday

20 Saturday

21 Sunday

22 Monday

23 Tuesday

24 Wednesday

25 Thursday

26 Friday

27 Saturday

28 Sunday

29 Monday

30 Tuesday

31 Wednesday

Date Days Remarks
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BOOKS RECOMMENDED BY LECTURERS
(Odd Semester)

SUBJECT BOOKS RECOMMENDED AUTHOR
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BOOKS RECOMMENDED BY LECTURERS
(Even Semester)

SUBJECT BOOKS RECOMMENDED AUTHOR
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EXAMINATION TIME TABLE
(Odd Semester)

  DATE SUBJ. CODE SUBJECT
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EXAMINATION TIME TABLE
(Even Semester)

  DATE SUBJ. CODE SUBJECT
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