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Time : 2% hours Maximum : 70 marks

PART A — (2 X 12 = 24 marks)

Answer TWO of the following in about 500 words each.

YemaupeuareupmieT @i H@E euQaun eflammelh @b enssrp 500 Qersafia
eden_wefl&sHeLb.

Explain the difference between Registration of Trade Union and Recognition of
Trade Union. :

Qemnstis ufe; Qeiged wHmD QsmAnsms rEsTrd BHwueuDBlen
Caupur@aemer ederéEs.

2.  Explain the machineries provided under the Industrial Disputes Act for the
investigation and settlement of Industrial Disputes.

QemPnsarmn FlL e S Sieueimws saTTHS®ET odFmraan QFlwed &eps
Ereysrammeylbd aufleuGasiul[HeTar Qs Jewlimu eilersEs.

3. Explain the authorised deductions under the Payment of Wages Act, 19367
1936 b e 2aHd euphsd sl e S giwdasiiul Garar Gy sstisamer
eflerésayLb.

PART B — (2 X 7 = 14 marks)
Answer TWO of the following in about 300 words each.

lemeu(meuameupmieT @ reiiy N Geubleun ellamelp@d gmssmp 300 Qempaafid
enLwefléseyi.

Explain the various salient features incorporated under the Industrial
Employment (Standing Orders) Act 1946.

1946 b gam® Gpmploss uaflsd (Hlaowunmearsdr) ¢ gder LaGaun pddw
LludLsener el end s,



5. Discuss the statutory procedure for fixation and revision of minimum wages.
@opHeuLs erflugag Bliamud Cewuw HHID wrHHlwewliugdHE s fHwrer
peLpepsear cllainsss.

6. Compare and contrast collective bargaining and compulspry adjudication as a
means of achieving industrial peace. _

Qs @wviowu wLagdE @ awPlurs sl HUCUISMSL, &SLLTWS
Sriemuyb @UIILHWL Caunu@sHyb sT_[H5.
"~ PART C — (5 X 4= 20 marks)

7.  Write short notes on FIVE of the following :
WemeumeuameupmieT BbHnE Am GHLLSHT aTPSS.
(a) International Labour Organisation
uememmL_(H an@wnmﬁ ey
(b)  Public Utility Service
Qurg werum_( Ceeneu
(c) Wage period
sarfl ST
(d) Unfai;‘ labour practices
Crienwwnp QST B (parpser
. () Award '
Sieuld
() Need based minimum wage
Caemau SigliLmLulener Ganbs UL sagwid
(g Equal remuneration '

& sarflwid

PART D — (2 x 6 = 12 marks)

Answer TWO of the following by referring to relevant provisions of law and decided
cases with cogent reasons.

lémaumeuenah mieT @i HE L auamswhisdr wHmIb Shotalssiul L eups@smand
o] BG5S sryemEIsEy_6n oflen_wiafldse,D.

8. X' is a member of a Trade Union by name ‘ABC’. He is 20 years Old. Since he
has not attained 21 years of age he has not been appointed as the Executive
member of the Trade Union. ‘X’ challenges. Decide.

X aanuauir ‘ABC aanp Qgmfipsiisgdan ommsgdamment. oemse 20 awg
pBlanpg. oeimiE 21 e BEIHSTD DUy Ggmfipsmssder CQawnEip
e pudenyns fluiflsseiivme. X @omen ardisHampnt — pyo Qews.

2 | 5271-22/FA6C




10.

An Industria] dispute arises between the management and employees of tﬁe
Chennai branch of an all India Company having its head quarters at t e
Hyderabad. Decide which Government is an appropriate Government to decide
this issue.

PADBITUNEDS Hemaanoull ons o el w @i oifla Qpdw HmicuansSan diﬂ@@"
Hlaver Blieums s SRIGaTer  QHTHTETTSHEHEHED @mp@u_} Csmhnssrmm
IOUGADE. @bs QUPEMS (Pl 55 2 M DIT& 618 GTETLIMS (1pig 6] QlFiiis.

The employer of an industry terminated the services of Sam, a workman, for
not possessing sound health for active duties for a long period. The workman
claimed compensation. Decide.

Qsmfinsrane  genlear uenflwreTepowi, Gl Umﬂul’l’[b@]@g{b&;ﬂ@ 2 L4
2CIMEAWDL Sa srevwrs Qaowa earugmd gar QsmPeomant b STeLIaIED]
venflulel phg Bésin Qewigmr. sens@ @wUSH s7 Cauam@ind T ABG Qg mifevmeri
Carfem. W6y Qsuis.
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